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. Title IX of the Education Amendments of 1 972 states that: ' , 

No person sh^lU . . . .on the basis of sex, be excluded from participfitibn in, 

be denied the benefits of^or be subjected to discrimination under my educch , 

tion program or activity receivings Federal financial assistance. f 

The Regulation to implement . Title IX became effective July 21 , 1975; it establishes th^ cri- 
teria to which education institutiohs pr agencies receiving Federal funds must adhere in eliminat- 
ing sex discrimination from their -educatid;i programs and their employment policies and prac- 
tices. The provisions of the Regulation may be organized into four major subject categories; 

• general requirements for achieving compliance; > ' ' / 

• requirements fof ndndiscriiriination in student admissions and recruitment;, 

• requirementS'fiOr nondiscriuiination ^ student programs;^ 

• requirements for nondiscrimination in employment. 

The provisions outlining general requirements for achieving compliance are a uniqtle^aspect 
of the Title IX Regulation. They specify five tasks wMch must be completed by insti^ticijas of 
higher education and local education agencies receiviitg Federal funds within the fitst tW|lye 
monfth^ of the effective date of the Regulation .'Thef^ tasks include: 



• notification of policy of nondiscrimination on the» basis of sex and cofnpliance with 
Title iX; • . , . 

• designation of an employee(s) responsible for coordinating compliance efforts; * 

• development and implementation o^ a grievance *procedure(s) for handling student and 
employee complaints alleging violatlons'of Title IX; 

• implementation of an institutional self-evaludtion to assess institutional or agency poli- , 
cies and practices for compliance with Regulation requirements and modify them where 
necessary to ensure compliance; ' . • ^ 

submission of assurances of compliance with every application for Federal financial assist- 



ance. 



This handbook focuks-^upon the fourth task; it i» designed t^assi^^ocal ed^ication aJcneies 
in conducting an effective institutional self-evaluation to epwrfe compliance ivjth the wquire- 
ments of the Title IX Regulation* in all agency policies and practices. (A companion hatflbook, 



Complying With Title tX: The First Twelve Months provides additional assistance for the fulfill* 
ment of the other four general requirements.) * - • . . 

- The Title IX Rcg^lition, §86.3;, requires thafhy July 21 , 1S176, every education institution 
or agency meeting Federal funds must cOTtipTexe a self-evaluation of its compliance with Title IX: 

, (c) Self-evalmtidn^ Each ^recipient education institution shall within 
* one year of the effective date of this Part: " . ^ 

(i) evaluate, in terms of the requirements of this Part, its curre^^t poli- 
cies and practices an4 the effects thereof concerning admission of students, 
' treatment of students, and employment of both academic and nonacademic 
personnel working in connection wHfTthf recipient^ ^education program or 
activity: ' : * * ^ " 



(a) modify any of these policies an<jl practices which do not or may not 
meet .the requirements of this Part; and , . r* 

, - . , ^ 

(Hi) take appropridte remedial steps to eliminate the effects of 'any dis- 
crimination which resulted or may have resulted from adherence to these 
policies and practices. 

(d) Availability of self-evaluation and related materials. Recipients shah 
maintain on file for at least three years-follqwing completion ofjthe evaluar 
tion required under paragraph (c) of this section, and shall provide to the 
Director upon reqtiest^a description of any modification made pursuant to 
subparagraph (cHii) and of any remedial steps taken pursuant to subpara- 
: graph (cX ml 

* This handbook has been developed to facilitete such self-evaluation by local education agen- 
cies. (Although State education agencies and postsccondary institutions must also qpnduct self- 
evaluations, this handbook is not designed for their institutional needs.)/ 

The Contents of This Handbook 

This handbook focuses upon tnose provisions of the Title IX Regulation which most directly 
affect local education agencies. It sugge§(s information, criteria, aniprocedures for implementing 
an institutional self-evaluation in the foDowing areas: ^ « 

• access to courses— general; ^ 

• access to courses— physical education; 

• access to courses— vocational education (this section includes consideration of require- 
ments for nondiscrimination in admissions to vocational schools operated by local educa- 
tion agencies)^ * j 

• counseling; 

• the treatment of students (requiremehts for nondiscrimination in such areas as insurance 
benefits, health services, employment assistance, honors and awards, extracurricular activ- 
ities, behavior codes, and dress codes are addressed in this section of the handbook); 



student marital and parental status; 
athletics; 

financial assistance; 
employment. 



^ (Local education agencies are reminded that , although non-vocational elementary and second- 
ary schools are exempted from coverage of, the admissions provisionvof the Regulation (Subpart 
C), all are covered by the provisions pertaining to student programs (Subpart D) and employment 
(Subparts).) - _ . / f / 

Two provisions of the Reflation *omitted from the above areas are of importah«e to local 
education agencies: § 86.35(b), which deals with access to ^.schools operated^ by local education 
agencies, and §86.14, which pertains to membership practices of pertain organizations. Although 
these provisions have been omitted from the self-evaluation sections of tljis document because 
they do not require the in-depth consideration nece^tated by the subjects of these sections, they 
will be discussed briefly here. \ 

§ 86.35(b) of the Regulation requires that: ^ ' • 

A recipient which is a local education agency shqll not; on the basis of 
sex, exclude any person from admission to. . .any other school or educational 
unit operated by such recipient^ uy^ess such^ecipient otherwise makes avail- 
able to such person, pursuant to the same policies and criteria of admission, 
courses, services, and facilities comparable to each course, service, andfaciU 
% ity offered in or through such schools. 



To comply with Title IX, any local education agency which maintains sex-separated elemen- 
tary, intermediate or secondary schopls must ensU3re that such sch6ols-«re comparable for males 
arid females.* Local education agencies should review budget allocations, st^f allocations, admis- 
^ons criteria, cqrriculum offerings, extracurricular programs, and studen^policies and services 
and modify these wherev^ naqessary to ensure comparability and compliance with Title IX. 

§ 86. 1 4 pertains to the membership practices of certain organizations: 

\(b) YMCA, YWCA, Girl Scouts. Boy ScoUts and Camp Fire Girls. This 
Part ddes not appfy^ <p the membership practices of the Young Men's Chris- 
tian Association, the roung Women 's Christian Association, the Girl Scouts, . 
' the Boy Scouts and Camp Fin^irls. ' 

( c) Visduntary youth service organizations. This Part does not apply to 
the membeniiip practices of voluntap^ youth service organiiations which are 
exempt from taxation under Section 501(a) of the Internal Revenue Code of 
^ ' 1954 arid the membership of^hich has been traditionally limited to mem- 
, bers of one sex and principally to persons of less than nineteen years ofaget 



Local ^ducation.agencies may therefof 
benefits or sendees available to students. 
,tion in agency extracurricular programs. 



provide assistance to these organizations in making 
will be of signiflctnce in assessing nondiscrimina- 



Provisions of the Title IX Regulati 
education institution to^study ^ a fore: 



ERIC 



which deal with assistance administered by a recipient 
institution (186.3 l(c))» and with hou^ (186,32) 

* Sex Kgregation ii pemd^le only in nG«*vocationd tch0oli;'Vocttionil achodt may not be sex lefft^ted. See 

page 29. \ ' ' ■ 

10 3 - ' 



''r • • 

have been omitted from this handbook as of little relevance to the practices of most local educa- 
tion ageiicies! " ^ i \, » • . , 

The Organization of This Hand^ok \ 

The pages that follow are organized into sections corresponding to the s^lf-evaluation areas 

listed pfrevioudy. Each of these sections is composed of four parts: ' ^ 
* - * 

♦ T^he Re^ulatioh . This part contains an italicized verbatim citation of those pojtions of 
the Regulation relevant to the area to be evaluated. 

• The Issue . Background information'releV^nt to the area is summarized in this part, as are 
the likely implications of tl^e Regulation require^nents for education agency policies and 
practices. » V 

^ • Seif-Evaluati(^ An Outline . It is this part or'subsection whi^ cpntains the most specific 
and substantive suggestions few self-evaluation. For each area, it idpntifies existing poficy, 
procedural, or descriptive materials forjeview; it suggests data to be cpllected to facilitate 
assessment of the administration or effects of relevant policies and procedures; and it 
. delineates questions which must be answered in evaluating agency compliance .with the 
requirements of the Title IX Regulation. \^ . 

Self-Evaluation: Action Checklists. These checklists "suggest general action Seps that 
should be taken in implementing, coordinating, and monitoring an institutional self- 
evaluation. These checklists are provided, for the central administrative, building adfhin- 
istrative and buMding staff levels; thgy reflect a general butltne for a distribution of evalu- 
ation/modification tasks which might be adapted to various education agency organiza- 
tional structures. These checklists do not contain substantive compliance evaluation cri- 
^teria fpr identifying sex discriirtination and Xitle IX infringements. These are provided in 
the preceding "Outline" sections. The checklists are procedural only. 

Following these sections on self/evaluation areas is a concluding section on "Planning, Con- 
ducting and Reporting an InstitutiflffCal Self-Evaluation." It contains general suggestions on the 
planning and implementation of the self-evaluation process as well as several forms which may be 
used for recordkeeping and reporting. . • 

« 

How to Use/the Materials ' * 

The /materials contained in this handbook provide one framework for organizing a self- 
evaluatiop under Title^IX. Local education agencies will need to review and* adapt these materials 
for effective use in the context of particular situations and needs. . ' 

The most uselul first step in utilizing the materials will be a review of the entire document 
by key staff members at the central administrative level. The Title IX coordinator(s) of the 
agency may wish to perform such a review to determine the general scope of the self-evaluation 
process required. • 

f , r ' * 

After completion-x>f an overall review, the Title^ IX coordinator(s) may wish to delegate 
responsibility for^c^oordinatntg the various components of the, evaluation process to those admin- 
istrative statt^members with dir-ect responsibility, authority and knowledge in each area. 

In planning and implementing the various evaluations necessary, the Title IX coordinator or 
responsible staff iwnbers will need to review the self-evaluation outlines and checklists provided 
and ada^t their ^ntent to particular agency prograipis, procedures, and orgsmizational structures. 



lt\ many agencies, it may be possible to reproduce sections of these materials, in whole or in part,' 
and disseminate them to staff to facilitate compliance and^aluatiom The portion^ of .^ach sec^ 
tion pealing with the Regulation, the issue, and the se'lf-evaluation might be distributed to all rele- 
vant staff, along with the particular action checklist approprtate to that staff member's position 
in tfie agenfcy (central office administrator, building administrator^ or building staff member). 
The distribution of tasks and responsibilities across administrative levels will differ from agency 
to agency; the action diftcklists may be adapted to reflect particular organizational structures. 

% • • • i 

The checklist! contained in this handbook ha^ been specifically designed fbr use by thos*;^ 
^/persons with responsibilities and authority for ensuring compliart6e at viuious levels, isonany 
, agencies, however, it may dso be important to involve students in the sel^aluation process. The 
compliance questions contained in each* **Outlinc" section may be adapted into ^ checklist t© 
allow students to identify areas of noncon^)liance. , ^ % * 

Complying with Title IX: Implementing Institutional Self-Evali!ation has beea designed td« 
be comprehensive. It^is recognized that all the data and procedures suggested wiU npt be neces- 
sary in every education agericy and selection^ adaptation and^ modification 'of the materials is 
important to theit effective use. Comprehensive -information h^s been provided, however, to 
assist education agencies in providing a more equal education for all students, female and male, 
and protecting themselves^^heir §tudents^nd their employees from' violations of Title IX, how- 
ever unintended. 



\ ACCESS TO COURSES-GENERAL . 



Tte Regulation 

The Title IX Regulation, S86.347provides that an institution or agency may not: 

provide any^ course or otherwise carry out any of its education program or 
activity separately (^n the basis of sex, or require or refuse participation 
therein-by any of its students on such basiS, including health, physical fduca- 
^ tiqn, tndustnai business, vocational, technical/home economics, music arid 
* adult education courses 

Further, according to § 86.36(c): 

Where a recipient finds that a part^lar class contains a substantially dispro- 
portionate number of_ individuals of one sex, the recipient shall take such 
actionkks is necessary to assure itself that such disproportion is not the result 
of discrimination on the basis of sex m counseling or appraisal materials or 
by counselors. 

The Regulation permits only limited and specified exemptions to the requirement that a^ 
courses and activities be provided on a sex-mtegrated basis. The Regulation provides that certain 
portions of physical education classes may be conducted in sex-segregated groups (tMs portion of 
the Regulation will be cited and discussed in the next section of this document, whWi deals with 
access to physical education courses). It also states that: 

5 56 34(e) Portions of classes m elementary an^ secondary schools which 
deal exclusively with human sexuality may be conducted in separate sessions - 
for boys and girls ^ • 

(fl^ Recipients piay ma1{e requiremeips based on vocal range ot^qual- 
ity which ' may result in a chorus or choruwes of one or predominantly one 
sex / ' ^ 

The Issue ' . . ^ • 



^iTst^dc 



The %asic principle underlying consjidpion of equality in access to course offmngs i^ that 
ients should be provided full encoi^ftment and support^ip selecting courses o^'theba^s. 
af theii^ interests, values and abilities. Too fiwuently, school policies, counseling materials, coun- 
seling experiences, course descriptions, cou^wnaterials, staff assignments and interest cld)S give 
students strong messages about th£ appro pri^eness of various courses aa4 activities for each sex. 
Bias or sex stereotyping in access to course ofTering^may result from any policies, influcrfces, or 
practices that might limit course choice on the basis oTsex. 

%. ♦ 

^Influences on children to hmit their interests and 'choices on tl\c basis of sex begin early. In 
elementary schools, stu^Jents are frequently segregated by sex for classroom duties, separated for 
instructipn in physical ^ucation, exposed to textbooks and instructional materials which present 
stereotyped images of males znA females, or provided career exploration programs which do not 
present diverse role models and a variety of occupations or activities fox both sexes. As students 
progress through school, the 'bracking" of students into sex-s^r^ted programs becomes more 
evident. .Graduation policies may reqime different courses for females and^jDalesT'^nseling 
instruments may result in sex differentiation in studpit course placementp^Shitations or bias in 
career exploration opportunities may affect student course selection; acatlemically-rclated special 
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interest clubs may not encourage coeA participation; arid stereoXypic patterns in the assignment 
of staff may limit the aspirations of students. All of these factors influence student access to 
courses. 

The Title IX Reglflation provisions address both formal and informal sources of bias. S 86.34 
clearly prohibits differentiation on the basis of sex in for^ial education policies pertaining to 
course access, covered under t)«t?^rovision would be 

• differential graduation requu-ements or required enrollment for males and females. 

• limitation of admissions to particular courses on the basis of sex% 

• exclusion from courses on the basis of sex. 

« 

• differential placement or course assignment on the basis of sex. 

• provision of sex-separated courses; . | 

• provision of sex-differentiated assignments, matenals, services, or other treatment k\ any 
course or academic program. 

These requirements do not prohibit grouping on the basis of mteresjs and ability. Students 
may be separated by sex in portions of classes-dealing exclusively with human sexuality or in 
choruses where students are grouped on the basis of vocal range. 

Some of the more informal or mdu-ect sources of bias are addressed in other sections of the 
Regulation. 

*» 

• Sex-segregated interest clubs are prohibited under provisions dealing with extracurricular 
activities (§86.31)» s^x segregation in such clubs may serve to reinforce and maintain 
stereotypic course choice. 

• Assignment of teaching staff on the basis of sex-stereotyped or discriminatory criteria is 
prohibited ( § 86.5 1 ); teaching assignments provide concrete role models influential in stu- 
dent course selection. 

• The use of counseling instruments which require differential treatment on the basis of sex 
IS prohibited (§86. 36(b)), such instruments have often provided the basis for sex-differ- 
entiated counseling recommendations or course assignments. 

• Counseling students differentially on the basis of sex is also prohibited (586.36(a)). 

Of major importance to the determination of equality in course access is the section of the 
Regulation which requires that when a class or course of stu'd/^ contains a disproportionate num- 
ber of students of one sex. th^ institution! must take measur/K to assure itself that this dispropor- 
tion is not the result of discrimination on the basis of sex by counselors or in^ounseHng matenals 
(586.36(c)). Such sexually-disproportionate course enrollments may signal the existence of subtle 
or indirect forms of discrimination or bias. ^ 
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ACCESS TO COURSES— GENERAL 

Self -Evali^t ion: An Outline 

In order to assess and evaluate present compliance with the requirements of the Title IX 
Regulation for nondiscrimination in access to course offerings and to plan necessary modifica- 
^'"^n, it will be necessary' to 



Review the following materials: 

• copies of graduation requirements 
• • 

• copie? ori>Qheies or guidehnes regarding procedures for the assignment of stodents to 
^ * courses or classes ^ 

• copies of course descriptions or course catalogs 

• copies of curriculum guides that outline the content, activities, or instructional methodol- 
I ^ ogies of courses 

• copies of student handbooks 
CoUect the following data : 

• course enrollment by sex in: 

-advanced saence courses 
7-advanced mathematics courses 

-advanced placement courses * ^ 

^vocational technical courses ^ • , 

-industrial and business courses^ , 
-distributive-cooperative education courses 

-physical education classes* . ^ 

-music courses ^ ♦ 

-adult education courses ' *~ ' 

• tist,' by sex, of student pla^ments and compensation in work-study programs 
Determine compliance by answering the fbllowing questions: 

• Are graduation requirements the same for males and females? 

• Are criteria and procedures for the assignment or selection of students to pro^m^, 
courses or classes developed and ajiplied withoutTfe^rd to sex? - 

Does the student handbook make clear that all courses are open to students of both 



sexes 



Are course titles and course descriptioris gender-free Ccg., without such labels as "bach- 
elor coolcing" or descriptions as "course is designed to provide an introduction to basic 
c^ild development and prepare students for the responsibilities of motherhood")? 



•Physical education courses will be considered in a separate poitiort of ths document. 
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IsJlhc use of sex-linked pronouns avoided in favor of such terms as "students'' OT "he/she** 
in student handbooks, course descriptions or curriculum guides? 



• Are courses free from prerequisites which have a sexually discriminatory effect on enroll- 
ment? 

• Are all programs, courses or classes conducted without sex differentiation in assignments, 
ipatcrials, services, or dthet treatment? 

• Are aff classes conducted on a coeducational basis unless they are dealing exclusively with 
human sexuality or unless students are selected for participation on tfie basis of vocal range? 

• Is the enrollment of students of one sex 80% or. above in any courses? If so, have steps . 
been taken to ensure that this is not the result of sex discrimination? » 

I* 

• If the district operates any sex-segregated schools, are such schools provided for both 
males and females? Are these schools comparable in programs, extracurricular activities, 
services, facilities and equipmieht? If, for reasons of lo\v enrollment, a particular course is 
offered in one school only, are provisions made for access to this course by students of 
the other school? , , . ^ * v , ^ 

If you have answered "ho" to any of these questions, you will need to undertake modifica- 
tions and remedial steps to achieve compliance'^with Title IX. . • 
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ACCESS TO COURSES— GENERAL ^ 

Self-EvaliuCipn: Action Checklists 

Selfrevaluation is a process involving staff at all levels of the institution or agency. The fol- 
Ipwing checklists provide general sugg^ions to personnel at the central administrajive, building 
administrative, ^nd building stafp^^ls as to procedures and review questions which facilitate 
effectjye evaluation of compliance with Title IX'requirements for nondiscrimination in student 
acc«<s to courses. (Note: Th«se checklists are procedural only; substantive criteria for compliancei^ 
ev^uation are provided in the preceding section, '"Self-E valuation: An Outline.") 

Central Office Staff 

^ Has a policy statement been issued which affirms the right of every 
student to access to all courses without regard to sex? Yes □ No □ 



Has a pohcy du-ective regarding the specific implications of Title 
IX for student access to courses been developed and disseminated 
to administrators and relevant staff? ^ Yes □ No □ 

Have forms, procedures and timelines been developed and dissem- 
mated for submission to the central office by building administra- 
tors of: / • . 

-assurances of review of policies governing student, access to 
courses and modification where necessary to ensure compliance 
with Title IX? Yes □ No □ 

-assurances of review of all procedures, criteria or testing instru- 
ments used in determining the access or assignment of students 
to i;D«rft$ and modification where necessary to ensure compli- 
ance wi* Title IX? a ^ Yes □ No □ 



-assurances of review of all descriptive materials relating to course 
access or selectjion (including student handbooks or catalop) and 
modification where necessary to ensure that content, language 
and illustrations xeflect compliance with Title IX?* . Yes □ No 

-apssurances of review of all course and curriculum guidelines and 
modifications where necessary to ensure compliance with Title 
IX? Yes □ No □ 

-assurances of review of all course enrollments by sex and a r , 

description of procedures used to ensure that course enrollments 
found to be disproportionate (which are ^0% or above students 
of oge sex) are not due to sex discrimination in counseling or 
counseling materials? . * ' Yes □ No □ 

Have graduation requirements been reviewed to ensure that t^iey ^ 
are idvCiiitical for males and females? Yes □ Ncrp 

Have guidelines regarding procedures and/or criteria to be used in , 

assigning students to classes been Teviewed and modified where 

necessary to ensure compliance ^itb^l^tle IX>equirements? Yes □ No 
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Ha^ve all district curriculum policies or guidelines been reviewed 
and modified where necessary to ensure compliance with Title IX 
requirements? 

If^'the district maintains sex-separated schools, have th^ programs 
oHhese schools been reviewed and m^fied if necessary to ensure 
comparability m: 

* 

-admissions criteria? 
-curriculum? 

-teaching stafP * 

-work-study placements'^ 

-equipment and facibties? | 

-counseling services? . 

-student services and poHcies?* 

-promotion criteria? ^ 

-gra^tion requirements? 

-accreditation? 

If, for, reasons of low enrollment, a partic,ular course is offered 
only in a sex-segregated school, are provisions made for access to 
such a course by students of the other schools? 

Has every buildjng administrator submitted all required data and 
assurances to the central office according to the specified timeline? 



Yes □ No □ 



Yes □ 

Y^ □ 

Yes O 
Yes □ 
Yes □ 
Yes □ 
Yes □ 
Yes □ 
Yes □ 
Yes □ 



No □ 
No □ 
No □ 
No □ 
No □ 
No □ 
No □ 
No □ 
No □ 
No □ 



Yes □ No □ 
Yes □ No □ 
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ACCESS TO COURSES— GENJ£RAL 



Building Administrators (Principals/Supervisors) 

• Has a policy Sirective regarding the spejmia implications of Title 
IX for student access to courses been developed and disseminated 
to all counselors and instructors wittr responsibility for the assign- 
ment or selection of students to courses? 



Yes □ No □ 



• Have you requested that afl building staff submit information con- 
cerning any instances of sex di^rimination that they may identify 
in policies, practices or materials relating to student access to 
courses? 

• Have you prei^red the following and subAiitted them to the cen- 
tral administration according to specified format and timelines: 

-assurances of^ review pf policies governing student ^access to 
courses and modification where necessary to ensure compliance 
with Title IX? 

-assurance of review of all procedures, criteria and testing instru- 
ments used in determining the access or assignment of students 
to courses and modification where necessary to ensure compli- 
ance with TitlelX?* / ^ 



Yes □ No □ 



Yes □ No □ 



Yes O No □ 



-assurances of review of all descriptive materials relating to course 
access or selection (including student handbooks or catalogs) and 
motlification where necessary to ensure that content, language 
and illustrations reflect compliance with Title IX? 

-assurances of review of all course and curriculum guidelines and 
modification where necessary .to ensure compliance with Title 



Yes □ No 



Yes □ No □ 



-assui^ances of revie\Xf of alL/6ourse enrollments by se?^ and a 
description of procedures <(sed to ensure that course enrollments 
which are found to be disproportionat^e (80% or above students 
of one sex) are not due to discrimination in counseling or co'un- 
, materials? ^^^^ 



Yes □ No □ 
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ACCESS TO COURSES— GENEIIAX. 

Building Staff (Instructors/Counselors) ^ ^. 

Instructors 

• Have you familiarteed yourself with the implications of Title IX 
requirements for nondiscrimination in student access to courses 

for any courses or programs for which you have responsibility? ♦ Yes □ No □ 

• Are all courses and programs which you conduct open to males 

and females according to the s^me criteria? . ' Yes.D No □ 

• If you have ifesponsibility for the assignment of students to 
courses, classes or programs, is such assignment or selection based 
upon procedures and criteria developed and applied without' 

regard to sex? . Yes □ No □ 

• Have you reviewed all course descriptions and plans to ensure that 
feniales and males are accorded equal treatment and experiences in • 

all courses/programs for which you have responsibility? i Yes □ No □ 

Have you reviewed alUyour course enrollments by sex to identify , { 

those courses in which the enrollment pf students of one sex is ^ 
80% or above? , . , Yes □ No □ 

• If you have identifie^d courses witji such a disproportionate ^nroU- 

i ment, have you taken steps to assure yourself that this is not the ' 

result of sex discriminatiort? Yes □ No □ 

• Have you submitted to your building administfator or supervisor , 
information concerning any instances of discrimination you have ^ 
identified in policies^ practices or materials relating to student 

access to courses? Yes □ No □ 

Counselors ^ 

• Have you familiarized yourself with the implications of the Regu- 

. ^ lation to implement title IX regarding nondiscrimination in stu- _ . — 

dent 3ccess to courses as they pertain "to counseling services^* • Yjes O- No □ 

• Have you reviewed your counselifi^jx)licies, practices and mate- 
trials to^ assess their compliance with Title IX requirements for 

nondiscrimination in student access to courses and modified them 
where necessary to ensure compliance? * Yes □ No □ 

* « 

• If you have responsibility for the assignment of students to 
cour^, classes or programs, is such assignment based upon criteria 

and procedures developed and applied without regard to sex? » Yes □ jNo □ 

• Have you made it clear t^ all^tudents that all cour$es*are open 

equally to inales and females? ^ Yes □ No □ 

- ' '20 1 
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• Havp you reviewed ail tests used in the assignment, referral or 
placement' of students in courses or programs to ensure that they 
do not have a disproportionately adverse effect upon students of 

one sex? Yes □ No □ 

If materials which do have such effect are used, have: 

-these materials been demonstrated to validly pre<^ict success in 
the course/program in question? Yes □ No □ 

-other materials which do not have such effect been shown to be 
. unavailable? Yes □ No □ 

• Have you reviewed course enrollments by sex to identify any 
courses in which the enrollment of students of one sex is 80% 

or more? Yes □ No □ 

• If you have identified courses with such a disproportionate enroll- 
ment, have you taken steps to assure yourself that this is not the 

result of sex discrimination in counseling practices or materials? Yes □ No □ 

• Have yon submitted to your builj^ing administrator or supervisor 

" ' ' information concerning any instances of discrimination you have ^ 
identified in policies, practices or materials relating to student 
access to courses? ^. ' Yes □ No □ 

■ / • ^ 




ACCESS TO COURSES-PHYSICAL EDUCATION 



The Regulation 

§86.34 of the Title IX Regulation states that an institution or agency may not: 

provide a/iy course or otherwise carry out any of its education program or 
activity separately on the basis of sex, or require or refuse participation 
therein by any of its students on such basis, including health, physical educa- 
tion, industrial, business, vocational, technical, home economics, music, and 
adult education courses 

fa) With respect to classes and activities in physical education at the 
elementary school level, the recipient shall comply fully with this section as 
expeditiously as possible but in no event later than one year from the effec- 
tive date , of this regulation. With respect to physical, education classes and 
activities at the secondary and post-secondary levels, .the recipient shall com- 
ply fully with this section as expeditiously , as possible but iri no event later 
_ than three years from the effective date of this regulation. 

( b) This section does not prohibit grouping of students in physical edu- 
cation classes and activities by ability as assessed by objective standards of 
individual performance developed and applied without regard to sex. 

(c) This section does not prohibit separation of students by sex within 
physical education classes or activities during participation in wrestling, box- 
ing, rugby, ice hockey, football, basketball and other sports the purposei or 

\. major activity of which involves bodily contact. 

\ (d) Where use of a single standard of measuring skill or progress in a 
\Dhysical education class has an adverse effect on members of one sex, the 
\cit^ient shall use appropriate standards which do not have such effect. 

( e) Portions of classes in elementary and secondary schools which deal 
exclusively with human sexuality may be conducted in separate sessions for 
hoys and girls. 



The Issue 

The physifcal education curriculum provided to students is an integral portion of the total 
educational program. Good physical education programs can: * 

• provide students with pos^ive attitudes toward their physical selves and their physical ' 
capabilities; , « 

• provide students with an appreciation of the value of physical activities as a mtans of 
maintaining lifetime physical fitness; 

• assist students in the development of concentration and self-discipline; 

• assist students in the development of an appreciation o£»concepts of fair play, leadership 
and fo]*wership; , ' 
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• contribute to the development of optimal individual physical skills; 

• contribute to the development of optimal levels of individual physical fitness. 

• Physical education should be an important contribution to the education program of all 
students; it can provide all students with learnings transferable to other school and life experi- 
ences. Too frequently, however, we have provided physical education differentially on the basis 
of sex. By providing different required or elective curricula or activities for males and females, we 
limit opportunities /or all students. This sex diff^entiatiion communicates stereotyped expecta- 
tions to both male and female students arid it limits their opportunities for exploring the full 
range of physical education activities and programs which can contribute to their optimal physi- 
cal and personal development. j 

The Title IX Regulation addresses these concerns in its^ohibition of sex segregation and 
discrimination in physical education programs. It provides mat physical education^lasses may 
not be .conducted separately on the basis of sex and that participation in physical education pro- 
grams may neither be required nor refused on the basis of sex. The Regulation acknowledges that 
required integration of physical education programs may necessitate planning and modification 
of current administrative policies and practices. This process must begin immediately, however; 
elementary schools must be in full compliance with the Regulation by^ly 21 , 1976, secondary 
schoolsby July 21, 1978. 

' ' , ' '\ ' 

^These dates imply an adjustment period but not a waiting^period. Active steps toward com- 
pliance must bd^taken during this time interval; such- steps might include: ^ 

• staff training and planning; , - 
^ •''curriculum revision; * ^ 

• rescheduling;-^ * 

• renovation of facilities, or construction of additional facilities. ^ 

The adjustment period may be iised only if institutions or agencies can demonstrate real barriers 
to iipmediate^ompliance. ^ • ' 

The Title IX Regulation also specifies instances when students may be segregated by sex 
without violating the basic requirement for nondiscrimination. Sex segregation is neither pro- 
hibited nor Required ,when it fesults from: 

• thfi grouping of students in physical education classes and activities by ability as assessed 
by objective standards of individual performance. (Use of such standards may result in 
grqups comppsed primarily of students of one sex.) 

• the separation of students during physical education classes for activities in wrestling,' 
boxing, rugby, ice hocjcey, football, basketball and other bodily contact sports. 

• the separation of students for pprtions of classes which deal exclusively with human sexu- 
ality. 

It is important to note that ability grouping or sex separation must be decided on an activitV- 
by-activity basis. Objective standards legitimate for grouping students for volleyball arc not the 
same as those usefil for track and field activities, nor' is it permissible to use a single general fit- 
ness standard for glouping in all activities. Further, separation of females and males for participa- 
tion in contact sports may occur during that participation only. The physical growth and devel- 
opment patterns of boys and giris would suggest that the likelihood of sex-segregated activities 
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resulting from application, of these guidelines would be very rare at the elementary school level 
and possibly more frequent at the secondary level. 

The Regulation also requires that where a single standard for measuring skill or progress in a 
physical education class "has an adverse impact on members of one sex, a different standard or 
standards must be adopted for girls and boys or a single standard measuring individual improve- 
ment must be used. The ultimate goal of program bodifications at alUevels would be to elimi- 
nate the arbitrary imposition of differential r^uirements which are based exclusiveJy-on the sex 
pf students without regard for student interest or ability or for the goals of physical education 
for all students. * ^ 
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ACCESS TO COURSES— PHYSICAL EDUCATION 



Self-Evaiuation: An Outline , ^ 

\ * 

In order to assess alid evaluate present compliance with the requirements* of the Titl.e IX 
Regulation for nondiscrimination in physical education programs and^to plan necessary modifica- 
tions, it will be necessary to: 

Review the following materials: , 

• • copies of physical education requirements for students at all grade levels 

/ * 

• copies of curriculum guides that outline the content, activities or instructional methodol- 
ogies of all physical education programs ' ' * 

• copies of all physical education course descriptions 

* • descriptions of all facilities and equipment iised in physical education programs 
Collect the following data: ' • 



( 



• name, description and grade level of all physical education courses conducted separately 
for males and females, and statement of facilities and equipment used 

name, description and grade level of all physical Education courses conducted on a coedu- 
ca^onal basis and statement of facilities- and equipment used 

• coJSrs^nrollments by sex in physicaHidtteatiQiLcourses at all grade levels 

• sumnflaryl5f j)rogram activities within each physical education course 
petermine'compliance by answering the following questions: 

• Are physical education requirements the same for males and females? 

• Are physicaFeducation classes corJducted on a coeducational basis except during j artici- 
patipn in contact sports? • / . ' 1 



f Do course descriptions make it clear that all^hysical education OQ^jrses are^jJen to male 
' and female students according to jhondisj^fifn criteria? 4 v 



• Do course description^ state t)>c criteria for measurement of skills where these are em- 
ployed for grouping students? / 

•^Are criteria used for m^surement of progress within a physical education course or pro- 
©am explicit and free of] adverse effects upon stiidents of one sex? 



• Are' physical ^education class activities sufficiently diversified for achieving the range of 
physical education ptogram goals and not concentrated only on contact sports? 

If you have answered "no" to any of these questions, you will need to undertake modifica- 
^tions and remedial steps to achieve compliance with Title IX. 
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ACCESS TO COURSES^PHYSICAL EDUCATION 



Self-Evaluation: Action Checklist 



^ Self-evaluation is a process involving staff at all levels of the institution or agency. Thetol- 
^^^PS'^^^^c'^ists provide general suggestions to personnel at the central admmistrative, buDding 
administrative, and buDding staff lev^ as to procedures- and review questions which facilitate ^ 
effective evaluation of compliance with Title IX requirements for nondiscrimination in physical 
education programs, (Note: Th^ checklists are procedural only; substantive criteria for compli- 
ance evaluation a^e contained in the preceding section, **Self-Evaluation: An Outline.") 

Central Office Staff ^ . * . 

* ' * 'f 

• Has a poHcy statement been issued which affirms the right oC^ , . i ^ 
every student to physical education without regard to sex? - , Ves □ No □ 

• H^s a policy directive regar^inig jthe specific^pUcationT^ Title ^ . ^ 
. IX for agency and •school physical education programs been dis- ' ^ 

. Geminated to ^dhlunistrators and relevant staff? * Yerf □ • No'D 
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^ave forms, procedures and timelines been developed for submis- 
sion to the central office by building administrators of the follow- 
ing: • ^ . ^ 

^ -list of enrollments by^ex in all physical education courses 1vith 

identification of the f/cilities used? | Yes □ No □ 

-description of nbndiscriminat6ry criteria used in assigning 

* students to courses,.classes or ability groupings? * ^ Yes □ No □ 

-descriptiojQ of nondiscriminatory standards used in assessing indi- 
vidual progress in pJn^sical educatioh courses? > . ' Yes □ No □ 

—statement of barkers (if any) to achieving immediate compliance ' % , . ' 
wffh requirements »f the TitlUX Regulation? VesD. No □ 

' • Have district physical education requirements been reviewed and - , . 
modified where necessary to fensiire that they are identical for ^ 
. males and females? ' ' Yes □ No □ 

» • Have d/strict guidelines or requirements for physical education ^ 

programs-including^ course outlines, instructional methodologies, • * * 

class activities a;id skills measurement criteria-been reviewed and 

modified where necessary to ensure compliance with Title IX? ' Yes □ Not] 

•f • Have'' guidelines regarding procedures and/or criteria to be used in " / 

assigning students to .physical education classes been developed 
*and clisseminated to administrative and relevant staff to^facilitate 
pompliance with Titje IX requirements? ^ * Y^s □ No □ 

• Has evAy t^uilding administrator submitted all required data and 

^ ass^ances to Jhe central office according to specified timelines? Yes □ No □ 
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• Have district plans been made for ensuring compliance with the 
Title IX Regulation requirements for physical education at the 
earliest possible date? 

Do they involve. ' 

-staff training? 

-curriculum revision? ^ \ 

-rescheduling? 

-renovation or cojistruction of facihties? 



Yes □ No Ch 



Yes □ No □ 

Yes □ No □ 

Yes □ No □ 

Yes □ Np □ 




ACCESS TO COURSES— PHYSICAL EDUCATION 

■ft 

Building Administn^^js (Pm 




• Has a policy dir^^|^ regarding the specific implications of Title 
IX for school physical education programs been disseminated to 

all physical education staff? Yes □ No □ 

• Have you requested that all building staff submit information 
regarding any instances of sex discrimination that fhey may iden- 
tify in practices, policies or materials relating to physical edu- 

^tio"- YesD Nod 

• Have you prepared the following and submitted them to the cen- 
tral administration according to the specified format and timelines: ' 

-list of enrollments by sex in all physical education courses with 
identification of facilities used? ^ Yes □ No □ 

-description of nondiscriminatory criteria used in assigning stu- 
dents to courses, classes, or ability groupings? Yes □ No □ 

-description of nondiscriminatory standards used in assessing indi- 

^^vidual progress in physical education courses? ' Yes □ No □ 

-st^ment of barriers (if any) to achieving immediate compliance 
with-rcquirements of the Title IX Regulation? Yes □ No □ 

-description and assurances of immediate compliance activities 
where possible? _ Yes □ No □ 

• Have plans been developed for ensuring school compliance with 
the Title IX Regulation requirements for physical education at the 

earliest possible date? Yes □ No □ 

Do they involve : 

-staff training? ' - . Yes □ No □ 

-curriculum revision? , Yes □ No □ 

-rescheduling? ' • Yes □ No □ 

-renovation or construction of facilities? Yes □ No □ 
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ACCESS TO COURSES-PHYSICAL EDUCATION 



Building Staff (Instructors) 

• Have you familiarized yourself with the implications of Title IX 
requirements for nondiscrimination in physical education courses 
or programs for which you have responsibility? 

• Are all your physical educatipn courses, classes or activities (other 
than those involving bodily contact) provided on a coeducational 
basis? 

• Have you reviewed the criteria you use m assigning students to 
classes or ability groupings to ensure that they are objective and 
objectively appli^?^ 

• Have you reviewed/the criteria you use in measuring student pro- 
gress within physical education courses to ensure that they do not 
have an adverse effect on students of one sex? 

• Have you submitted to your administrator or supervisor informa- 
tion regarding instances of sex discrimination that you have identi- 
fied in practices, policies, or materials rating to physical educa- 
tion in your agency/school? \ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 
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ACCESS TO COURSES- VOCATIONAL EDUCATION 



The Regulation: 



Although one portion of the Title IX Regulation is addressed specificaUy to schools of voca- 
luI^l J^!t^^^^/ ^ ^^^^ ^^^^ ^^^^^'^ of vocational education are subject to all of 

IX which affect local education agencies. Further, vocational edu- 
y^ubject to the provision of the Regulation regarding equal access 



the requirements under Tith 
cation courses are specifical 
to courses: 



% 



S56 34 Access to hourse offerings. 



A recipient shall not provide any course or otherwise carry out anyof 
Its education program or activity separately on the basis of sex, or require 
or refuse participation therein by any of its students on such bask including 
, health, physical education, industrial, business, vocational, technical, home 
economics , music, and adult education courses [emphasis added] . 

The section of tllVRegulation which uniquely applies to schools of vocatio^ial education is: 

§ 86.^5 Access to schools operated by LEAs, . ' - . , 

' A recipient which is a local educational agency shall not, on the basis . ' - 
of sex, exclude any person from admission to - . . 



ent. 



(a) any institution of vocational education operated by such recipi- 



Schools of vocational education are thus the only schools at the elementary-secondary level * 
which are subject to the admissions portion of the Title IX Regulation: * 

%&6 21 Admission 

(a) Gene/al No person shall, on the basis of sex, he denied admis- 
sion, or be subject to discrimination in admission, by any recipient to 
which this St4}pdrt applies. . . 

(b) Specific prohibitions. (U In determining whether a person satis- 
fies any policy or criterion for admission, or in making any offer of admis- 
sion, a recipient to which this Subpart applies shall not: 

(i) give preference to one person over another on the basis of sex,' by 
ranking applicants separately on such basis, or otherwise 

(ti) apply numerical limitations upon the number or proportion of 
persons of either sex who may be admitted: or 

(lii) otherwise treat one individual differently from another on the 
basis of sex. . • 
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(2) A recipient shall not administer or operate any test or other cri- 
terion for admission which has a disproportionately adverse effect on per- 
sons on the basis of sex unless the use of such test or criterion is shown to 
predict validly success'Hn the education program or activity in question and 
alternative tests or criteria which do not have such a disproportionately ad- 
verse effect are shown to be unavailable. 

Further, an institution of vocational education may not discriminate on the^>^sof 
making admissions decisions r^lated^ojnarit al of p areptal status: ^ 

(c) Prohibiti ons t etdfim^trrfnaritttror parental status. 

In determining whether a person satisfies any policy or critmon for admis- 
sion, or in making any offer of admission, a recipient to which this Subpart 
applies 

CI ) shall not apply any rule concerning the actual or potential parental 
family", or marital status of a student or applicant which treats persons dif- 
ferently on the basis of sex, 

(2) shall nd^I discriminate against or exclude any person on the basis of 
pregnancy, childkrth, termtnation of pregnancy, or recovery therefrom, or 
estabtish or follow any rule or practice which so discriminates or excludes: 

. \ - ' (3) shaH treat disabilities related to pregnancy, childbirth; termination 
' - ^ of pregfxancy.^ or recovery the^rm in the same manner and under the same^ ^ 
' ' ' policies* as an^ other temporary disability or physical condition; and 

(4) shall not make pre-admission inquiry as to theynamfai status qf an^ 
applicant for admission, including whether pch applicant is 'Wss *'or "Mrs 
A recipient )nay make^f^fe-admission inquiry as to the sex of an applicant for 
admissionrbVr only if such inquiry is made equally pf such applicants of 
both sexes andJf the results of sucH inquiry are m>t usedin connection with 
discrimination prohibited by this Fart, 



Recruitment pTocedufesfiusff likewise be nondiscriminatory. 

' • .A 86.22 Preference in admission , \ . 

' 4 recipient to which this Subpart appiies shall not give preference to 
applicants for admission, on the ba^s of at tendance at any educational insti- 
tution or other school or entity which admits as students ^ly er^redomi- 
nantly. members of one sex. if the giving of such preference has the effect of 
discriminating on the basis of sex in violation dfthis Subpart^ ^ - 

%86.23 Recruitment . , i ■ - 

• (a) Nondiscriminatory' recruitment . A recipient tg which ihis Subpart 
applies shall nos discriminate on the basis of sex in the recruitment and ad- 
mission of students. A recipient may' be required to undertake additional 
recruitment effdrts for one sex remedial -action punuant to *86^^f 
■ {finding of discrimination by the Director, Office for QvilRjghts, HbWj, 
and may choose Jo undertake such efforts as affirmative aciron pursuant to 
S 85. 3(b) t^ohintwy affirroative action efforts) . 



(b1 kecruUment at certain institutions , A recipient to which this Sub- 
part applies shall not recruit primarily or exclusively at educational institu- 
tions, schools or entities which admit as students only or predominmitly 
membelrs of one sex, "if such actions have the effect of discriminating on the 
basis Off sex in violation of this Subpart, 

The Issue / 

/ 

The pi>mary goai of courses and programs in vocational education, whether offered in a 
separate school or within a non-vocational school, js to prepare students with the knowledge, atti- 
tudes and skills that they will need for carrying out adult work roles-both those necessary for 
maintenance of self and family and those necessary for participation Sn the paid work force. 
School pfograms must be organized and implemented in ways that ensure that students are free 
to choose their life and work goals on the basis of their individual values, interests and abilities. 

Frequently, however, our vocational schools and vocational education programs and courses 
have operated to limit the development of students' interests and abilities. Vocational education 
has largely reflected and maintained traditional societal norms and expectations regarding appro- 
priate life and career roles for females and males. 

National statistics on ertollments in vocational education document the existence of tradi- 
tional societal norms or sex-rile stereotypes. Although in FY 1972,* 55% of all enroUees in voca- 
tional education prop-ams weie women, 73.4% of alt wontipn enrolled received vocational training 
in either consum^fr and libmerpaking (45.4%) or office (28.0%) occupations. By contrast, 58.4% 
of the male studeAts obtained training in technical, industrial or agricultural skills. ^ Further anal- 
ysis of the data according to the 136 instructional cat^ories. within the various programs shows 
additional evidence of sex-role Stereotyping. Seventy-one percent (97 categories) had enrollments 
of at least 75% one sex or the other, and ahnost half (66 categories) had enrollments that were 
over 90% one sex or the othej/phe only category that indicated a somewhat balanced enrollment 
by sex was proems in the distribution pf goods and services.2 | 

Although there have been fewer efforts to document sex discrimination in local school?or 
programs of vocational education, evidence does suggest that local practices function to deny 
comparable accesl'and quality tomboys and girls. In large school districts, it has not been uncom- 
mon to find sex-segregated vocational high schools^ or the use of different criteria f©r admissions 
to training. Studies have documented that the jobs for which girls are trained are not only more . 
restricted . in number ,but are also lower paying than jobs for which boys are prepared. In one 
major city, the exp(y:ted wages for trades taught at the trade school for girls were 47% less than 
those for trades taught at the boys' trade school.^ ■ ' ^ 

Sex stereotyping in vocational education thus has clear economic outcomes. Stereotyping in 
vocational ecjucatipn and related courses also has mpre subtle social outcomes. If female students 
are required to take home economics and males to take industrial arts in order tp graduate from a 
non-vocational high school, both males and females are receivii\g clear messages about appropri- 
ate Ufe and hoipc roles. 

The Title IX Regulation .applies to vocational education as provkled in two kinds of pro- 
grams: Z"""^' . . 



♦Not?: FY 1972 is the last year for which data arc reported by sex. There is no evidence to suggest, however, 
that these data have changed kigniflcantly since that time. 
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Those courses programs related to students' vocational education which are provided in 
elemcntary-secojWary schools which are not exclusively schools of vocational preparation. 

Examples of tftese courses and programs include home econoniics, shop, business, distribu- 
tive education, cc^perative education programs, etc. These courses must be provided in nondis- 
criminatory fasl^; they are covered under the section of the Regulation which deals with access 
to courses. Thi&lection specifies that no student may, on the basis of sex, be: 

• requi/ed to enroll in any course or given preference in course enrollment; 

• excluded from a course; 

• /rovided differential assignments, materials, services, or other treatment; 

• provided differential opportunity for participation in work-study, cooperative education, 



distributive education, or other related programs. 
Those vocational, industrial, and other programs provided in vocational schools 



Vocational schools are treated differently in the Regulation from other elementary and sec- 
ondary schools in that they are covered by the admissions section, which prohibits sex discrimi- 
nation in any aspect of the admissions process. In addition, those sections of the Regulation pro- 
hibiting sex discrimination in the treatment of students or employees apply to vocational schools 
as they do to other schools operated by local education agencies. 

* According to thb admissions section of the Regulation, schools of vocational education may 
not: 

. • deny admission to any student on the basis of sex; - 

• give preference to students on the basis of sex through: • " - ^ 
-ranking applicants separately on the basis of sex; 

-applying numerical limitations on the proportion of students admitted by sex; 

-using differential admissions criteria on the basis of sex; 

-use of tests which have' a disproportionately adverse effect on members of one sex 
unless the use of such tests are shown to predict validly success in the program and no 
other tests are available ; 

• apply any rule concernii^^e actual or potential parental^ family, or marital status of a 
student which treats perso» differently on the basis of sex; ' * 

• make pre-admission inquiries as to the marital status of students, 
0^ * ' . . 

•Where admissions to vocational schools have been previously limited to members of one sex; 

specific steps designed to encourage individuals of the previously excluded sex to apply for 

admission iiiif be undertaken as affirmative action measures. 

Th^ pprtion of the Title IX Regulation which deals with counseling, §86.36, will signifi- 
cantly affect couises of vocational education whether provided in vocational schools or within 
the total program of a nc^-vocational school. It requires that no student may , on the basis of sex, be: 
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• provideC^cOtinseling services which; 

-differentiate by sex in career counseling; 
-differentiate by sex in personal counseling; 
-suggest the Appropriateness of courses by sex; 

• provided counseling or testing instruments which require different treatment of results or 
separate classifications of occupations by sex; 

• provided materials that state or imply, directly or thrpugh omission, that certain aca- 
demic^career or personal choices are more appropriate for one sex than the other; 

• assigned to members of the counseling 3taff solely on the basis of sex. 

The counseling section of the Regulation further requires schools to identify all courses in 
which the enrollment by students of one sex is disproportionate (those courses in which 80% of 
enrollees are male, or 80% are female) and to take measures to assure themselves that this dispro- 
portion is not due to discrimination in counseling itself or related instruments or materials. 
Courses in vocational education and related areas are likely to be among those most affected by 
this provision. 




Footnotes 

^ 1. Summary Data- Vocational Education, Fiscal Year 1972. Washington, D.C.: Office of Educa- 
tion, U.S. Department of Health, Education, and Welfere. . ^ 

, 2. Ibid. 

3. A Look at Women in Education ' Issues and Answers for HEW-Report of the Commissioner's 
. Task Force on the Impact of OE Programs on Women. Washington; D.C.: Office of Education, 

U.S. Department of Health, Education, and Welfare 1972, p.5. 

4. Gail Bryan. Discrimination on the Basis of Sex in Occupational Education in the Boston Pub- 
lic Schools. Boston: Commission to Improve the Status of Women, 19^72, p. 6 (mimeo). 

• J • . \ ^ ^ . 

er|c 3433 . . 



ACCESS TO COURSES— VOCATIONAL EDUCATION 

Self-Evaluation: An Outline 

In order to assess and evaluate present compliance with the requirements of the Title IX 
Regulation for nondiscrimination in vocational education and to plan necessary modifications, 
it will be necessary to: 

Review the following materials: 

Materials concerning vocational education and related courses and programs provided by 
, either vocational or non-vocational elementary and secondary schools 

copies of graduation requirements ^ 

• copies of policies governing student assignment to courses and programs of vocational 
education 

• copies of student handbooks 

• copies of all descriptions of vocational, technical, industrial, business, and home econom- 
ics courses 

• copies of all curriculum guidelines relating to conjent, activities, instructional methodolo- 
gies or requirements in vocational education and related courses 

Materials related to admissions to any schools of vocational education operated by the dis- 
trict 

• copies of all policies concerning student admissions and admissionsre^uirements 

• copies of any documents describing the admissions procedure 

• statement of admissions criteria ^ 

• copies of all tests used to determijie eligibility for admission 

• copies of all applicatiojr-forms used for student admissions 

• copies of recruitment brochures, catalogs, or other materials distributed to applicants 

• copies of ai?ly materials used by counselors in referring students to vocational'schools 
Collect the following data: 

Data concerning vocational education and rela]fedjcourses and programs provided by either 
vocational or non-vocational elementary and sec'oi^ary si^hools 



course enrollment by sex in all: 
-vocational courses 
.--technical courses 
-industrial courses 
' -business courses 

-distributive-cooperative education courses 
-home economics courses o 

oo 
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• list of student placements and compensation by sex in work-study programs 



• description of practices and/or criteria used for referral or assignijient of students to voca- 
tional education courses an(I programs 

Data related to admissions to any schools of vocational education operafled by the district 

• number of students admitted by s^ for the cunent anemic year and the year preceding 

• for any tests used in determining student eligibility^ For admission, the average and median 
?core obtained by males and females during the j^i two years 



• a list af all institutions at which recruitment e|forts are made with enrollment of each by 
sex 

• a list of all institutions which regularly refer applicants for admission, their enrollment by 
sex and their refemls for the past two years by sex 

determine compliance by answering the following questions: 

With regard to vocational education and related courses and programs provided by either 
vocational or non-vocational elementary and secondary schools 

• Are graduation requirements the same for females and males (i.e., if industrial aj^^and 
home economics are required, are both required for studgnts^of both sexes)?^ ^ 

• Does the student handbook make clear that all vocational an^ relate^courses are open to 
students of both sexes? * ^ \^ ^ 



Are all vocational education and related course 




and descrip 



ions gender-free? 

• Are all vocational education and Velated^sses conducted on a c|)educational basis? 

• Do all vocation^ education prograiji^and curriculum guidelines n^ake clear that all courses 
are to be provided equally and up<ler the same conditions to malejs and females? 

• Are all criteria for the assigi^ment of students to vocational and related courses and pro- 
grams free from^differentiaftion on the basis of sex? 

• Is the enrollment of stents of one seX|80% or above in any courses or programs of voca- 
tional education? If sV h^ive steps been taken to ensure that this is not the result of sex 
discrimination in counseling or counseling materials? 

With regard t(/admissiens tolany schoob^of vocational education operated by the district 

/ * 

• Are all/decisions regarding a^Jmissions to schools of vocational education made without 
rejar^o sex? X" 

Without giving prefei^ce to one person over another on basis of sex? 



-Without rankij^g applicants separately on the basis oVitik 



/ 



-Without/Applying Jiumerical limitations (quota^) on the number or proportion bf per- 
sons ofeither sex who^may be admitted? y'^ 



-Without applying 



dithtolt 



admissions cqteria on the basis of sex? 




• Are all tests or criteria* used in admissions free from a disproportionately adver^ieffect 
upon persons of one s6x? If not, have these tests or criteria been shown to validl^B^dict 
success in the pro^^s concerned and have questions and tests which do not HaVe such 
an effect been showiTfo be unavailable? 

• Are all admissions decisions made without reference to any rul/conceming the'actual or 
potential parental, famjiy or marital status of an applicanj^^^^ch treats persons differ- 
ently oir the basis of sgk? 

• Are admissions forins or inquiries free from items concerning 'the marital status of appli- 
cants? 

• If admissions preference is given to applicants on the basis of attendance at a school 
which enrolls only or predominantly students of one sex, is it given in such a way to,pre- 
vent discriminatory effects on the basis of sex? (I.e., is such preference given^o compar- 
able numbers of females and males?) 

• Are recruitment efforts made without regard to sex? If students are recruited from insti- 
tutions >yhich enroll only or predominantly students of one sex, is ^ch recruitment con- 
ductejj4n a nondiscriminatory fashion? (I.e., are students recruited equally from boys' 

girls' schools?) 



• If admissions have previously been limited to students of one sex, have specific steps been 
taken to encourage persons of the previously excluded sex to apply for admission? 

^ 

If you have answered "no" to any of these questions, you will n^ed to undertake modifica- 
tions and remedial steps to achieve compliance with Title IX. 
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^ AC€^ TO<:OURSES— VOCATIQlfcCl^^ ' ^ 

Self-Evaluation: Action Ch^cKIbts ^ ^ ^ , 

SeR^valuation is a process involving staff at^U levels of the institution or agency. The fol- 
lowing checklists provide general suggestions to personnel at the central administrative, building 
administrative and building staff levels as to procedures which facilitate effective evaluation of 
compliance with Title IX requirements for nondiscrimination ,ifi access to vocational education. 
(Note: These checklists are procedural only; substantive criteria for evaluating compliance arc 
projdded in the preceding section, "Self-Evaluation: An Outline/') 

^Central Office Staff ' ' _ ',■>>...<,,. |/ ^ / 

^* Has a policy stMement been issued which affirms the rights of 
every student to access to vocational education courses, projgrams 
and schools without regard to sex? Yes □ No Q 

• Has a policy directive regarding the specific implications of Title 
IX for agency vocational education coursed, programs and schools 
beeiLdisseminated to admini^rators and relevant staff? Yes □ No □ 

• Have forms, procedures, and timeUnes'been developed for submis- 
non to the central offrce by all building administrators of: 



-assurances of review of policies goverjung student access to 
courses, programs or schools of vocational education and modi; 
fication where necessary to insure compliance with Title IX? Yes □ No □ 

-assurances of review 6f procedures, criteria, *and testing ^nstru- . 
ments used in the admission or assignment of students to ciourses, I 
programs, or schools, of vocational education and modification ' | 

where necessary to ensure compliance with Title IX? ^ Yes □ No' □ 

-assurances of review of aU descriptive materials relating to stu- 
dent access to courses, programs, or schools of vocational educa- 
tion (including student handbooks or catalogs) and modification , 
where necessary to ensure that content, language and illustra- 1 
tions reflect compliance with Title IX? Yes □ No □ 

\ 

-assurances of review of all vocational education course and curric- 
ulum guidelines and^ modification where necessary to ensure 
compliance with Title IX? Yes. □ No □ 



-assurances of review by sex of all enrollments in classes, courses 
or programs of vocational education to identify those in which 
enrollment of students of a single sex is 80% or more; and a 
description of procedures used to ensure that any such dispro- 
portionate enrpllments identified are not the result of sex dis- 
crimination in counseling or counseling materials? Yes □ ' No □ 

- * ^ 

• Have forms, procedures, and timelines been developed for suhmxsy,,.^^ 
sion to the ccntrd office by administrators of vocational scho&fs '-^\ 
of:' , 38 • ' 
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-assurances of rcyiew of admissions policies and procedures and 
^modifications where necessary to ensure compliance, with Title 
IX? . . ^ r Yesp NoD 

-assurances of review of all admissions forms and^ matenaW^to 
ensure compliance with Title IX? ; ^ Yes □ No □ 

-assurances of review of all tests or criteria used in the admissions 
process and modification where necessary to ensure compliance ; 
with Title IX? ^ YesD KoD 

-assurances of review of policies and practices related to student 
recruitment and modification where necessary to ensure compli- 
ance with Title IX? YesD NoD 

-assurances of review of all materials used in the recruitment of ~ , 
students (including student handbooks, catalogs and descriptive 
brochures) and nvodification where necessary to ensure that con- » 
tent, language and illustrations reflect compliance with Title IX? Yes D , No D 

-if the school previously admitted as studerifs only members of 
one sex, a description of any steps taken to encourage applica-/^ 
tions by members of the excluded sex? Yes D , No D 

-assurances of review and modification where necessary of all - 
other policies, practices and materials affected by Title IX re- 
quirements* as specified by central office directives? Yes D No D 

• Have district guidelines dr policies regarding procedures and/or 
criteria to be used in assigning students to courses, programs or 
schools of vocational education been reviewed and modified 

where necessary to ensure compliance with Title IX? Yes D No D 

• Have all district vocational education curriculum guidelines or 
policies been reviewed and modified where necessary to ensure 

compliance with Title IX? ' Yes D No D 

• Has every building administrator submitted all required data and i 
assurances to the central office according to specified timelines? Yes D No D 

I' 



-*Ntrtc: Schools of vocational education arc subject to all requirements 
local ecfucation agencies. ^ g 
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, ACCESS TO GOURSES-rVOCATIONAL EDUCATION J 

Building Administrators (Principals/Supervisors) 
All schools- vocationalandnon-vocational 

• Has a policy .directive t^garding the specific implipations of Title 
IX for courses and grogfams of vocational education been dissem- 
inated to^ll vocational education staff aiiti counselors? Yes □ No □ 

• Have you requested tliat all building staff submit information 
regarding any instances oPsex discrimination that the^ may iden- 
tify in policies, practices or materials related to vocational educa- 
tion courses and programs? * Yes □ No □ 



Have you prepai;g^ the foyoWing and submitted them tg the cen- 
tral administration according to specjified format arid timelines: 

-assurances of review of policies governing student access to 
courses and programs of vocational education and modification 
where. necessary to ensure compliance with Title IX? Yes □ No □ 

-assurances of review of procedures, criteria, and testing instru- 
ments used in admission or assignment of students to courses 
or programs of vocational education and modification where 
necessary to ensure compliance with Title IX? Yes □ No □ 

-assurances of review of all descriptive materials relating to stu- ' 

dent access to ' courses or^ programs of vocational education 
- (including student handbooks or catalogg) an<| modification 

where neces^ry to ensure that content, language and illustra- 
^ tions reflect compliance with Title IX? * - « , " Yes □ ^o □ 

-assurances of review of all vocational education course and 
curriculum guidelines and modification where necessary Jo 
ensure compliance with Title IX? * Yes □ No □ 

-assurances of review by sex of all vocational education classes, 

courses or programs to identify those in which enrollment of - 

students of a single sex is 80% lor above; and a description of 

procedures used to ensure that any such disproportionate 
1 enrollments identified are nolt<fift« result of sex discrimination 

in counseling or counseling mate ^ials? ^ Yes □ No □ 



Vocational schools only 



Has a policy djjectivef regarding t le specific implications of Title 
IX for admissions to schools of vocational education /been dissem- 
inated to all staff involved in thejadmissions or recruitment pro- 
cess? * . \ . • ' Yes □ No □ 

- Ik 

Have you requested that all building staff submit information 
regarding any instances, of sex disci^mination that they may 

• ■ .4.0 ■ \. 
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identify in policies, practices or materials relating to the^mis- 

9ons or recruitment of studeiUs? *^ ^ Yes D No □ 

• Have you prepared the following and submitted them to the cen- * 
tral administration according to specified format and timelines: 

• 

—assurances of review of admissions policies and procedures and 
modification where necessary to ensure compliance with Title IX? Yes □ No O 

-assurances of review of all^admissions forms and materials to 
ensure compliance with Title IX? Yes □ No □ 



1^ -assurances of revi^ of ^ tests or crit^ used in the admissions 
process and modification where necessary to ensure compliance 
with Title IX? YesD NoD 

-assurances qf review of policies and pfactices related to student 
recruitment and modification where necessary to ensure compli- 
ancc with. Title IX? ' Yes CT VNo □ 

-assurances of review of all materials used in the recruitment of 
students (including student handbooks, catalogs, and descriptive 
brochures) and modification where necessary to ensure that con- 
tent, language, and illustrations reflect compliance with Title IX? y Yes □ 

-if the school previously admitted as students only members of 
one sex, a description of any steps taken to encourage applica- 
tion by members of She excluded sex? ^ Yes □ No □ 

-assurances of review an^TTodification where necessary of all 
other policies, practices and materials relating to Title IX require- 
ments* as specified by central office directives? Yes □ No □ 




V 



•Note: {Sc(|ools of vocational edu^tiSn areWjcct to tU rcquiremenU of the Title IX Regulation whA affect 
[ eduation igen^. 

41 



ERIC 



42 



ERIC 



ACCESS TO (Bourses— VOCATIONAL education 

Building Staff (l^n^rs/Counsclors) ^ 
Instructors 

• Havfe you faniilia[rized yoarsdf with the implications of the Regu- 
lation to implement Title IX for vocational education (industrial, 
technical, business, distributive, and home economics) courses and 

programs for which you have responsibility? Yes O No □ 

• Are all vocational and related courses and programs' for which you 
have responsibility open to males and females according to the 

same criteria? . Yes □ No □ 

• Have you reviewed all course descriptions and plans to ensure that 
females and males are accorded equal treatment and Experiences in 

all courses/programs for which you have responsiblity? Yes □ No □ 

• Have you reviewed all course enrollments by sex to identify those 
courses in which enrollment by students of one sex is 80% or 

above? • . Yes □ No □ 

• If you have identified courses with such a disproportionate enroll- 
ment, have you taken steps to assure yourself that this is not the 

result of sex discrimination? Yes □ No □ 

• H^e you submitted mformation to your building administrator/ 
supervisor regarding any instances of discrimination you have iden- 
tified in policies, practices or materiafls relating to student access 

to courses? > / Yes □ No □ 

\ Counselors 

\ 

• Have you familiarued yourself with the implications of the Regu- 
elation to implement Title IX regaroufe ndndiscrimifiation in stu- 

i dent access to courses as they pertain to counseling services? Yes □ No □ 

• Have you reviewed your counseling policies, practices and mate- 

f rials to assess their compliance with Title DC and modified them ' ^ 
where necessary? Yes □ No □ 

• Have you made it clear to all students that all vocational educa- 
tion courses, programs and schools are open equally to males and 

• females? Yes □ No □ 

• Have you reviewed all tests used in assignment, referral or place- 
ment of students in courscs/programs/schools of vocational edu- 
cation to ensure that they do riot have a disproportionately 

adverse effect upon students of one sex? Yes □ No □ 
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• If materials which do have such effect are used, have: 



-thest materials been demonstrated to validly predict success in 
the course/program in question? 

-other materials which do not have such effect been shown to be 
unavailable? 

• Have you reviewed vocational course/program enrollments by sex. 
to identify any courses/programs in which the enrollment of stu- 
dents of one sex is 80% or more? 

• If you have identified courses or programs with such a dispropor- 
tionate enrollment^ have you taken steps to assure yourself that 
this is not the result of sex discrimination, in counseling practices 
or materials? 



Have you sujbmitted to your building administrator or supervisor 
information cohcenfing any instances of discrimination you have 
identified in pohcies, practices or materials relating to student 
access to vocational education? 
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COUNSELING 

The Regulation ^ " 

N 

S 86.36 of the Regulation to implement Titi^ IX prohibits sex discrimination in counseling: 

i 86.36 Counseling and use of appraisal and counseling materials: 
t 

(a) Counseling . A recipient shall not discriminate against any person 
on the basis ofs^x in the counseling or guidance of students or applicants for 
admission. 

(b) Use of appraisal and counseling materials . A recipient which uses, 
testing or other materials for appraising or counseling students shall not use 
different materials for students on the basis of their sex or use materials 
which permit or require different treatment of students on such-basis unless ' 
such different materials cover the same occupations and interest areas and 
the use of such different materials is shown to be essential to eliminate sex 
bias. Recipients shall develbp and use internal procedures fbr ensuring that 
such materials do not discriminate on. the basis of sex. Where the use of a 
counseling test or other instrument results in a substantially disproportion- 
ate number of members ^^ne sex in any particular course of study or classi- 
fication,^ the recipient shall take such action as is necessary to assure itself 
that such disproportion is n^f the result of discrimination in the instrument 
or its application. 

( c) Disproportion in classes . Where a recipient ftndS that a particular 
class contains a substantially disproportionate number of individuals of one 
sex, the recipient shall take such action as is necessary to assure itself that 
such disproportion is not the result of discrimination on the basis of 'sex in 
counseling or appraisal materials or by counselors. 

* • 

The Issue 

» 

The basic intent of the counseling provisions of the Regulation is to ensure that female and 
male students are not prevented, by sex bias or stcrcotypi|ig in counselor behavior or counseling 
instruments or materials, from selecting courses or programs qf study on the basis of their own 
individual abilities, interests and goals. 

Counselors, in their formal respoilsibilities for assisting students in the idcntificatibn'and 
formulation of personal, academic and career goals and choices, often serve as rcinf orccr* and 
perpetuators of sex-role stereotypes. Counselors, like others in our society, have. internalized 
notions of appropriate academic, career and life roles for females and males- According to tradi-' 
tional stereotypes, the academic abilities of males and females differ, with males excelling In 
mathematics^ sciences and subjects requiring analytical or mechanical ability; and females achiev- ^ 
ing in literature, languages and subjects emphasizing verbal ability and interpersonal sensitivity. 
It is frequently assumed that although work and career achievement are of primary importance 
in the lives of males, they arc of f^ Jess importance to females for whom woric outside the home 
is thought to be an activity secondary to marria'ge and childbearing. 

Research indicates that such stereotypes, though largely inaccurate, arc frequently reflected 
in the behavior of counselon. Both male and feniale counselors have distinct and preconceived 
' attitudes regarding the levels a^d types of occupations appropriate for females, both collie and 
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. non-collcgc bound. ^ Both male and female counselors^tc females with non-traditional career 
, ' goals as more in necdl^f counseling than those with gp^^nforming with traditional concepts of 
femininity 2 These attitudes and beliefs operate to^^trict the opportunitrts of female students, 
just as traditional concepts of appropriate masaiflin/ behavior and careers similarly operate to 
limit the academic and personal options of male/tudoits. 

Sex-role stereotypes are further manifest in the testing and measurement instruments and 
the counseling materials used by counselors in the counseling process. A number of achievemfent 
tests have been found to contain bias in both content and language iisage.^ Many occupational 
interest inventories list occupations by sex and fail to offer a complete range of occupational 
choice to females; many require differential scoring 4nd interpretation of male and female re- 
sponm.* Materials used in career guidance frequently state or imply through text, language or 
photographs that certain occupations are more desirable, appropriate or "realistic" for students 
of one sex than the other. 

« 

All of these factprs-bias in counseling itself, in counseling initruments and in counseling 
materials-combine to shape and restrict the choices and options available to female and male 
students. Such bias may be overt and intended or it may be covert and unconscious. Both may 
function to maintain sex-differentiated academic, career and personal choices even when explicit 
course restrictions or program designations have been eliminated. 

. ^ It is these concerns which are addressed by the Title IX Regulation. Prohibited are: 

• discrimination in counseling or the counseling process-providing services differently to 
males and females (e.g., emphasizing career counseling and testing for males and personal 

' ' counseling for females) or counseling students differently on the basis of sex (e.g., sug- 

gesting* that males take advanced science coiirses whil^ "all girls should take child develop- 
ment"). ^ • ' 

• discrimination in counseling and testing instruments-using instruments which require 
different treatment of results on the basis of sex, which are based upon separate classifi- 
cations of occupations for' males and females, or which use gender-specific occupational 
titles. 

• discrimination in counseling materials-using materials which state or imply, directly or 
through omission, that certain academic, c^eer or personal choices are more appropriate 
for one sex than the other. 

Further, to encourage the identification of sources of bias which may be operating subtly or 
unintentionally, the Regulation requires that schools identify all courses in which the enrollment 
by students of one sex is sexually disproportionate and to implement procedures to ensure that 
this disproportion is not due to discrimination in counseling itself or related instruments or mate- 
rials. 

" ^ . Footnotes 

1. Friedfcrsdorf, Nancy, A Comparative ^tudy of Counselor Attitudes toward the Further Edu- 
catimal and Vocational Plans of High School Girls. Purdue University, 1 970. 

2. Thomas, Arthur and Stewart, Norman, "Counselor Response to Female Clients with Deviate 
and Conforming Career Goals,'' Journal of Counseling Psychology, 1971 , Vol. 18, No. 4, pp. 
353-357. 

3. Tittle, Carol K., Women and Educational Testing: A Selective Review of the Research Litera- 
ture and Testing Practices, January 31, 1973. 

4. Ibid. ^ ' 
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Self-Evaluation: An Outline * • . • 

In order to assess and evaluate present compliance with the requirements of the Title IX 
Regulation for nondiscrimination in counseling and guidance, it may be useful to: 

Review the foUowing materials: 

• all written materials (including student handbooks) describing counseling and guidance 
services provided to students * 

• copies of any manuals, procedural guidelines or other documents outlining the responsi- 
bilities of counselors or other guidance personnel 

• copies of ill tests, appraisal instruments or forms used in counseling students or assigning 
. them to programs or courses 

• copfes of all. materials used by students or counselors in the counseling or guidance pro- 
cess, including: ^ j 

-career guidance materials 
-academic counseling materials 
-personal growth counseling materials 

• records of counseling contacts by sex of student and by nature of contact-routine course 
selection, test administration, academic counseling, career/vocational counseling, personal 
counseling, or disciplinary contact-for the current academic year (Note: these data may 
not be available in aU districts. If they are not, you may wish to sample as described in 
the first item below.) 

Collect the following data: 

• number of counseling contacts in an average two-week period by sex of student, by 
source of initiation (by counselor, by student, by refl^rral), and by nature of contact (rou- 
,tine course selection, test administration, academic counseling, pcrspnal counseling, disci- 
plinary contact) » ' 

• listing of all tests (by name of test and/or form used) administered during the past and 
current academic years, and numbers of males and females tested with each, including: 

-academic tests (standardized achievement tests, ability tests, National Merit Scholarship 
Examination, etc.) 

-career interest inventories 

-personal guidance instruments 

• cours:e enrollment by sex in all courses, particularly: 

-advanced science courses 
-advanced mathematics courses ' t 
f -advanced placement' courses 
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—vocational technical courses 

-industrial and business courses ^ 
-distributive-cooperative education courses 
-home 6conomics/shap courses 

-music courses , 
-special education courses 

*" . * 

• numbers of students, by sex, referred to other personnel for counseling or guidance ser- 
vices: ^ ^ s ' , 

-to school psychologist ' , , ' 

-to external agencies 

Determine compliance by answering the following questions: 

• Are all counseling services provided in the same manner to males and females and accord- 
ing to the same criteria: * ^ , 

-academic counseling? 
* -career/voca\ionjl^ctJunseling? 
-personal counseling? 
-test administration? 



Do all descriptive materials relating to counseling and guidance services make clear that all 
services are available to every student regardless of sex? 

• Do all manuals^ procedural guidelines or other documents outlining the responsibilities of 
counselors or guidance personnej: ^ 

-cleariy state the responsibilities of personnel for the provision of counseling which dofes 
not discriminate on the basis of sex? r 

-provide technical or procedural information without the use of iexist language or sex- 
stereotyped examples? ' 

• Do all counselors: 

-make. course assignments without regard to student sex? 

-refrain from discouraging/prohibiting or encouraging/requiring enrollment in courses on 
the basis of sex? 

- • Ai\all students encouraged to consider seriously all programs of study and to select 
courses on the basis of their individual interests and abilities rather than on the basis of 
sex? ' ' ^ , 

• Do all tests or instruments used for the appraisal, evaluation or placement of students re- 
quire identical treatment for male and female students?Jf the answer to this question is 
**no," you will need to answer the following additional questions: 

-If the testing form; scoring form and/or interpretive materials arc differentiated for 
males and females, are procedures for the nondiscriminatory adJhinistration and inter- 
pretation of such instruments specified? 
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-Is the Sfjfex composition of every norm group clearly indicated for every scale? 

1 

-Is the itechnical rationale and information on use and interpretation pirovided for sepa-' 
rate-se:X and/or combined^sex scales? 

' .' ( 

-If sex-differentiated instruments are used, are they used in a nondiscriminatory manner" 
and have alternative instruments which do not so differentiate been; shown to be un- 
available?* 

• Are all materials available to students in academic, career or personal counseling contaipts 
or programs free fropi irnplications, in either text, language or photographs, that certain 
academic, career, pr personal choices are more appropriate or "realistic" for students of 
one sex than tljrotfier? 

Where a particular course or course pf study is found to have an enrollment of 80% dale 
students or 80% female students, llave procedures been specified to ensure that: 

-counselors are not making course assignments differentially on the basis of stu'SBnt sex? 

^'^^^counselors do not discourage or prohibit student course enrollment on thl^sis of 



sex? 



-counseling materials do not state or imply (in either text, language or photographs) that 
certain courses, programs, academic, career or life choices are more suitable to students 
of one sex than the other? 

; 

-instruments used for the placement or^assignment of students do not treat students diif- ^ 
ferently on the basis of sex? ^ ' * - 

' -instruments used for the placemen^ or assignment of students do not have a dispropor- 
tionately adverse effect on students of one sex? • 

If you have answered "no" to any of these questions, you will need to undertake iriodifica- * 
tiohs and remedial steps to achieve compliance with Title IX. . 



hi 



* For further inform*tioii relating to sex bias in tests, see "Guidelines for Assessment of Sex Kas and Sex Fair-. 
i*ess io Career Interest Inventori«," avalable from the National Institute of Education, Dspartment of HEW, 
* Washington, D.C. (1975). 
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COUNSELING 



Self-Evaluation: Action Checklists 

Self-evaluation is a process involving staff at all levels of an institution or agency. The fol- 
lowing checklists provide general suggestioi^o. personnel at the central administrative, buUding 
administrative and buUding staff , levels ,sifto procedures and review questions which facihtate 
effective evaluation of comphance with Title IX requirements for nondiscrimination in coun- 
selmg. (Note: these checklists are procedural only; substantive criteria for compliance evaluation <^ 
are provided in the preceding section, ''Self-Evaluation: An Outline.!') ^ ^ 

Central Office Staff ' ^ 

• Has a policy , statement been issued which affirms the right of- 
every student to counseling without regard to sex? ^ Yes □ No □ 

^ • Has a policy directive regarding the specific impHcations of Title 
IX for counseling policies and practices, counseling instruments, 
and counseling materials been developed and disseminated to 

administrators and relevant staff? . ...... Yes IH • N£kp:i^<^" 



Have forms, procedures and timelines been developed and dissem- 
inated for submission to the central office by building administra- 
tors of: 



-assurances of review of all school policies and prt)gram plans 
relating to the provision of counseling and testing services and 
modification where necessary to ensure compliance with Title 

. JlfiS^n NoD 



-assurances, of review of all descriptive materials relating to school 
counseling and testing^ervices and modification where necessary 
y to, ensure compliance with Title IX? Yes □ No □ 

^ ' -33surances of j-eview of all manuals, procedural guidelines or 
/, * * o^hdr docurpents pertaining tp the responsibilities/job functions ^ 
(^r counse^ng personnel and modification wliere necessary to 
ensure cofnpliance with Title IX? ^ Yes □ NoD 

-assurances of review of all counselin*^ and testing instruments 
(and procedures for fheir use) and modification where necessary 
to ensure compliance with Title IX? Yes □ No □ 

* 

-assurances of review of all counsehng materials and modification 
where necessary to ensure complianj with Title IX? Yes □ >fo □ 

-assurances of review of all course enrollments by sex and a 
description of procedures used to ensure thkt course enrollments 
found to be disproportionate {wllich are 80% or , above students 

of one sex) arc not due;to €ex discrimination in counseling or _ ' 

counseling materials? ' ^ Yes □ ^Nob- ' 
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• Have all agtfncy/district policies regarding the provision of counsel- . ' < 
ing arid ^testing services been reviewed and modified where neces- 
sary to ensure compliance vyith Title IX? Yes □ No □ 

• Have air descriptive materiafs relating to counseling and testing j ' 
. services provided by the agency/district been reviewed aqd modi- 

fied^wjiere n/ecesjafry to ensure compliance with Title IX? ^ Yes □ No □ 

' / Have ati district /agency manuals,, procedural guidelines, or other * 
/ documents pertainirig to the responsibilities/job functions of coun- 
^ ' seling personnel been reviewed and modified. Where necessary to 

ensure compliance with Title IX? * ' - _ ^Yes □ No 

• Have criteria been developed and/or disseminated by which per- 
sons with the responsibility for the selection/ purchasing of tests, 
appraisal instruments, and counseling materials shall evaluate such / 
instruments to determine compliance with Title IX? Yes □ No □ 

• Have directives been issued and/or training provided regarding the 
nondiscriminatory use of tests or instruments currently employed *- 

I in the district/agency?* Yes □ No O 

• Have air counseling materials currently employed in the district 
been reviewed and modified where necessary to ensure compliance 

with Title IX? ' . Yes □ No D 

• Has every building administrator submitted all required^l^a ai^d 
assurances to the central office according to the specifiea^tiqie- 

ane? ^ ^ Yes □ No □ 




COUNSELING 

Building Administrators (Principab/Supervisors) 

• Has a pdiicy^dif^tiv^' regarding tbg^specific implications of Title 
IX f9r '<?ourtseU^^ practices, .counseling instruments, 
'ffli'd counseling materials bee^ developed and disseminated to all 
counselors/members of the co\jnseling staff? 

• Have you requested, that all building staff submit information con- 
cerning any instances of sex discrimipation that they may identify 
in counseling policies or practices, counseling instruments and 
counseling materials? . 

• Have records of counseling contacts for the current school year 
(or, if these records are unavailable, of a sample two-week period) 
been reviewed to^identify possible differential provision of student 
counseling services on the basis of sex? 

• Have all counselors received information and/or training regarding 
the nondiscriminatory use and interpret-ation of tests and counsel- 
ing instruments administered by the school? 

• Have you prepared the Allowing and submitted them tb thecen- 
trafl administration according to specified format and iimelin^: 

-assurances of review of all school/policies and program plans 
relating to the provision of counseling and testing services an(i 
modification where necessary to ^ensure co^npliance with Title 
IX? 



-assurances of review of all descriptive materials/relating to school 
cording and testing services and modificatipn where necessary 
t^msure compliance with Title IX? 



-assurances of review of all manuals, procedural' guidelines or 
other documents pertaining to the responsibilities/job functions 
pf counseling personneland modification where necessary to 
ensure compliance vvitMitle IX? 



-assurances of review of all counseling and testing instruments 
(and procedures for their use) and modification where necessary 
to ensure compliance with Title IX? 

-assurances of review of all counseling materials and modification 
where necessary to ensure compliance with Title IX? 

-assurance^ of review of all course enrollments b^ sex and a 
description of prociSures used to ensure that course enrollments 
found to be disproportionate (which are 80% or above studentj^ 
of one sex) are not due to sex discrimination in counseling 
counseling materials? 
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COUNSELING 



Building Staff (Counselors) 



• Have you familiarized yourself with the implications of Title IX 
requirements for nondiscrimination in the counseling process, in 

counseling instruments and their use, and in counseling materials? Yes □ No □ 

• Have you reviewed records of your counseling contacts by sex of 
student, source of initiation, and nature of contact, to identify 
possible evidence of se^ bias in the provision* of counseling ser- 

' vices? 

• Do you encourage all students to mate academic, career and per- 
sonal decisions on the basis 6f individual abilities, interests and 
values ratherthan on the basis j^f sex? 

• Have you reviewed all counseling instruments used in your school 
to determine sources of sex biajs? / 

• Have you familiarized yourselfjwith and applied techniques for the 
nondiscriminatory administratjon and interpretation of counseling 

, instruments used in your schoc " 

• Have you reviewed all counseling materials used in your counsel- 
ing programs or activities for sources of sex bias and modified 
these materials where necessary to achieve compliance with Title 
IX? / 

• Have you submitted to your buildiftg administrator or supervisor 
information concerning any instances of sex discrimination that 
you have identified in counseling policies or practices, in counsel- 
ing instruments, or in counseling materials? Yes □ No □ 



Yes □ No □ 

Yes □ No □ 

Yes □ No □ 

Yes □ No □ 

Yes □ No □ 
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THE TREATMENT OF itUDENTS 

The Regulation s \ 

\' 

In prohibiting discrimination on the basis of sex in thfc treatment of any student in^>^du- 
cation program or activity, §86.3 10a) of the Regulation in^lementing Title IX generally provides' 
^hat: 

person shall on the basis of sex, be eyfluded from participation in, be 
denied the benefits of or be subjected to discrimination under any academic, 
extracurricular, research, occupational Jfaining, or other education program . 
or activity operated by a- recipient yynich receives or benefits from Federal ' ' 
financial assistance. * . - / 

§ 86.3 Ub) specifically requires that: j/^ 



— - ) -tn providing any aid, benefit or service to a student a recipient shall not, on 
the basis of sex: 

IJ treat one person differently from another in defmnining whether ' ' 
person satisfies any requirement or condition for the provision of such 
aid, benefit, or service; 

2) provide different aid, benefits, or services or provide aid, benefits, or 
services in a different manner; . • ' 

der^y any person any such aid, benefit, or service; 

4) subject any person to separate or different rules of behavior/ sane-, 
tions, or other treatment; 

5) discriminate against any person in the application of any rul'e^ of 
appearance; . . * is omitted as not relevant to local education agencies] ; 

7) aid or perpetuate discrimination against any person by providing 
significant assistance to any agencf, organization, or person which discrim- 
inates on the basis of sex in providing any aid, benefit or service to students; 

' * • 

8) otherwise limit any person in the enjoyment of any right, ^yrivilege, 
advantage, or opportunity. 

I 

According to i&6.3 1(d), these provisions prohibiting discrimination also apply to programs 
not operated by the recipient. They apply to; 

--any recipient which requires participation by any applicant, student, or em- 
ployee in any edutation program or activity not operated wholly by such 
recipient^ or which facilitates, permits, ^dr considers such participation as part- 
I I of 'or Sqiiivalent to an education program or activity operated by such recipi- 

ent, including participation in educational consortia and cooperative employ- 
ment and studerht teaching assignments. 

In order to ensure compliance with these provisions, a recipient agency pr institution: 
Er|c • 57 . 
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(i) shall develop and implement a procedure deigned to assure itself 
that the operator or sponsor of such other educ^on. -program or activity 

takes no action affecting any apptkant, student, or employee of such recipi- ^ 

\ht which this Part would prohibit such recipient from taking; and 

0 

(a) shall not fiicilitale, require, permit or consifiler such participation if 
such action occurs. * ; - ' 

The Title IX Regulation further specifies prohibitions of sex discrimination in the treatment 
of students in the following areas: 

§ 86. 38 Employment assistance to students 

(a) Assistance by recipient in making available outsid e emyloymenp^^ 

^ A recipient which assists any agency, organization or person in mak- 
ing employment available to any of its students: . ' 

^ 1) shall assure itself that such employment is made-avuilable without ' • , 

discrimination on the basis of sex; and . ' ' ' 

2) shall not render such services to any agency, organization, or per- 
son wHich discriminates on the basis of sex in its employment practices. 



(b) Employment of students by recipients . A recipient which employs- 
any of its students shall not do so in a manner which violatesdthe employ- 
ment provisions of the Regiilation] . 

^^6.39 Health insurance benefits and services ' r\ 

In providing a medical, hospital^ccLdent, or life insurance benefit, ser- 
vice, policy or plan to any of its students, a recipient shall not discriminate on 
the basis of sex, or provide such benefit service, policy, or plan in a manner 
which would violate. . . [the employment portion of the Regula^on] if it 
were provided to employees of the recipient. This section shall not prohibit a ^ 
recipient from providing any benefit or service which may be used by a difi' 
ferent proportion of students of one sex than of the other! including family 
planning services. However, any recipient which provides full coverage health 
service shall provide gynecological care. ^ 

'^Title IX also prohibits sex discrimination in th^ provision of financial assistance to students 
and in policies or practices relating t6 student marital or parental status. The sections of the Reg- 
ulation governing these aspects of student treatment will be covered in separate sections ot this 
document. ^ — - 

The Title IX Regulation does not prohibit the differential treatment of students regarding 
use of locker room and toUet facUities; it does require that such facilities be comparable for each 
sex. 

S86.33 Comparable facilities. , 

A recipient may provide Separate toilet, locker room, and shower facili- 
ties on the basis of sex, but such facilities provided for students of one sex 
shall be comparable to such facilities. provided for students of the other sex. 
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The basic intent of those portions of the Title IX Regulation which prohibit sex discrim- 
y uiation m the treatment of students outside classroom or counseling situations is to ensure that' 

n females and males are provided equal benefits, opportunities and responsibilities throughout the 
many diverse extra-academic poUcies and programs within a school or education agency. "Sex dif- 
ferentiation m any program or activity pot only denies or limits the access of students to the 
benefits of that program or activity itself, but it also institutionalizes and reinforces stereotyped 
expectations which may limit the development of the skills and aspirations of both female and 
male students. 

Such institutionalized sex differentiation comprises a "hidden curriculum" which may sub- 
stantially mfluence students' acade^nic, career and personal options and choices, through the 
^ benefits and services, they offer, schools may substantiaUy influence students' exploration of aca- 
demic, carreer and personal options. .For example, by providing insurance coverage of athletic 
uijunes which is restricted to male students, an education agency may discourage femalw from 
participatmg m intramural or competitive athletics. Job placement services for students which 
permit the indication of a sex preference on job listings deUver explicit messages to students as to 
appropriate vocational expectations. Sex-segregated honor societies may reinforce stereotyped 
concepts of appropriate areas of exceUence for males and females, and reflect a larger structure of 
sex^differentiated societal rewards. Through rules regarding the conductor appearance of stu- 
dents which estabUsh different standards for males and females, schools further exemplify such a 
sex-differentiated reward structure. Fop example, codes of dress Which either explicitly or 
through theu- appUcation prohibit long hair for males -or the wearing of slacks by females serve to 
mamtain separate male and femaie systems of expectation and Reinforcement. Such phenomena 
are discnminatory m and of themselves. Further, these examples highlight the ways in which tra- " 
ditional sexTOle stereotypes^ may be incorporated into institutional policies and programs until 
. they shape and maintam an environment which discriminates against male and female students on 
the basis of sex and limits the full development tof both.. 

The requirements of the Title IX Regulation address such elements of institutional poUcy 
and program which discriminate on the basis of sex in the extra-academic programs of an educa- 
tion agency. Prohibited are: 

• Sex discrimination in the provisions of aid, benefits, or services to students. 

/ ' 

All aid. benefits, aad services must be provided equally to males and females. It woiHd thus 
be illegal for a school or local education agency to; 

. -provide diffferential insurance benefits (medicaT, life, hospital, accident, etc.). ""(If medi- 
cal insurance covers injuries received by males during participation in competitive ath- 
letics, it must cover females injured-under the same circumstances.) 

-provide iull coverage health services to jnales wdthout providing basic gynecological care 
for females. • • 

'■ • . . 

-.treat female and male students differently in agency/school employment. 

-operate or sponsor employment assistance or job placement services which list requests 
for employment referral by sex. 

-operate separate extracurricular activities for male aiifffemale studepts. This includes 
such activities as Future Farmers of America, Future Homeojakers of America, dijU 

o . . 
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teams, cheerleaders, glee clubs and choruses (which may be organized on the basis of 
' vocal range), pep clubs, stage crews, audio visual aides, crossing gi^ds, hall monitors, 
and pupil aides. 

\ 

-bestow honors or awards on the basis of sex. For example, if letters are awarded to male 
athletes, then they must be awarded to female athletes^onor societies and letter clubs 
] ' must be open equally to female and male students. Awaitls may not-be'feiven to the 
"outstanding boy** and ••outstanding girl**; they must be presented* to outstanding stu- 
dents selected on the basis of objective criteria. Such students may be either male or 
female. Criteria for selection of students for honors must be the same for students of 
both sexes. For example, it is discriminatory to establish a higher Hjgde point average 
for members of one sex than for the other for eligibility for Honor ^ci&ty membership. 

-permit the use of school facilities (such as music rooms, art studios, home economics 
classrooms, or shops) by male or feniale students differentially, according to different 
cnteria, or under different conditions. If a girl may use a sewing machine without super- 
vision,' then a boy must have the same option. If a boy may have unlimited use of the 
metal shop» then the girl student must have similar use. 

-or to otherwise differentiate between females in the provision of aid, benefits or ser- 
vices 

• Sex discrimination in rules of behavior, sanctions, or other treatment, or in "Qie applica- 
tion of such rules. 

* Included are such regulations as those governing length* of hair, the wearing of blue jeans, . 
smolcirfg, using profanity, etc. Not only must such n|l^ be the same for males and females, but 
' they must be applied without regard to sex. Penalties and punishments for violations must be^the 4 
same for females and males. If males are suspended for smoking, Cemales should be suspended 
under the same conditions. 

These are only, a few examples of the discriminatory treatment of male and femal^ students 
prohibited under Title IX. It is the intent of the Title IX Regulation to require the review of all 
institutional policies and programs which affect the treatment of students in extra-academic 
activities and progranfs. . 

■ 1 ■ 




THE TREATMENT OF STUDENTS 
Sdf-Evaluition: An Outline 

- In order to assess and evaluate present compliance with the requirements of the Title DC 
Regulation for nondisoimination^in the treatment of students and to plan necessary modifica- 
tions, it will be necessary to: 

Review the following materials: y 

Those pertaining to aid, b^iefits, or services provided t6 students, inchiding: 

• copies of student handbooks 

• descriptions of aU student services (whether provided by the education agency or by an 
outside organization or individual), including but not limited to health, employment, and 
services for special needs 

• copies of all contractual or other agreements pertaining to the provision of aid, benefits, 
^ services to students by outside organizaticips or individuals 

• copies of all medical, hospital, accident or life insurance plans or policies made available 
to students 

• copiesi of any policies, statements, or contractual agreements regarding employment 
assistajfce to students whether provided 1)y the educ;ation agency or anj)Utside oiganiza- 
tion orlndividual 

• copies 0^ all materials describing stujlent honors and awards and establishing criteria for 
student eligibility .and selection 

• copies of all descriptive materials relating to extracurricular acti^ties provided fo^ stu- 
dents and policies affecting student participation 

• copies of all materials describing any special services provided by the education agency 
(e.g., homebound instruction or institutional care for the mentally retarded) and estab- 
lishing criteria for student eligibility for such services 

• copies of all policies regarding student use of school/agency facilities-shops, sewing ind 
cooking facilities, music practice rooms, typing and office equipment rooms, etc. 

Those epUblishing rules of behavior, sanctions, or other treatment, indudtng: 

• copies of student handbooks 

• copies of any poUcies or statements setting forth rules or regulations governing student 
behavior or appearance 

» 

• copies of any poUcies or statements setting forth rules or regulations governing discipline, 
punishments, or penalties 
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Collect the f oOowing daU : 

Those relatiiig to the provision Of tid, benefits, or services to students, including: 

• records of student cir^ployment or employment referrals by the agency or institution for 
the past and current school years by: 

-natiire of request for student referral 
;-sex of student employee or applicant 
-outcome of referral or application 
-job assignment 
-salary /compensation 

• records of prizes, honors, or awards confened upon students by the school/agency or by 
an outside organization or individual for the past and current school years by: ^ 

-sex of recipient 

wiature/type of award i • *V ■ ■ * 

-description of school or agency participation in nomination and selection ot recipient 

and Statement of criteria used 

• • listing of aU extracurricular activities available to studei^ (whether provided by' the 
school/education agency or an outside agency), according t^i . 

-name of activity ^ 

-description of activity , ^7?^r 

-criteria for student participation ^ ^ 

-meeting times , ; "'^^ ^ 

-facilities used . 
-school/agency personnel involvbd 

• if the education agency provides special services to students (e.g., tiution grants for insti- 
tutional care for the mentally retarded), records of services provided by : 

-sex of student 

-service received ^ ^ 

• descriptions (regarding numbers and conditions) of toUet, lockefroom, and shower faciU- 
ties provided for students of each-sex 

Those pertaining to the application of rotes of behaTior, sancfions, or other treatment 

• records of disciplinary actions taken against students during the past and current aca- 
demic years, by: 

-sex of student 
-nature of offense 
-type of action taken 

Determine compliance by answering the following questions: 

Witfi regard to the provision of aid, benefits, and sewkes: 

• Are aid, benefits, or services provided equaUy to male and female students? 
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-Are eligibility requirements for til student tid» benefits, and services identical for male 
and female students? 

-Is the nature, quality and quantity of aid, benefits, and services provided identical for 
male and female students? 

-Are no students denied any aid, benefit or service on the basis of sex? 

-Have all organizations or individuals who provide aid, benefits or services to students 
under contract with or sponsorship of the district submitted assurances of nondiscrim- 
ination on the basis of sex? 

Are all medical, hospital, accident and life insurance^ policies or plans provided equally to 
all students without differentiation in coverage, benefits, or eligibility on the basis of sex? 

Are aU health services provided equally to students without regard to sex? 

-If full coverage health services are provided to students, are ba^ gynecological services 
provided for females? 



Is employment and job placement assistance provided to students without r^ard to sex? 

-If the school/education agency employs students, are all employment policies and prac- 
tices (recruitment, hiring, job assignment, compensation, promotion) developed and 
applied without regard to sex? 

-Have all agencies, organizations or individuals whom the school assists or sponsors in 
making employment available to students submitted assurances of nondiscrimination on 
the basis of sex? 

-Are requests for "referrals of potential student employees made without specification of 
sex? 

-Do reviews of, records of student employment referrals indicate nondiscrimination by 
sex in patterns of: 

-hiritag? - 

-jojb assignment? 

-salaries? 

-promotions? c . 

-Are student employment referrals made without regard to sex? 

-Are student employment listings itaade without sex s^dfication or restriction of stu- 
*dent eligibility by sex? 

Are prizes, honorv^d awards conferred upon students without differentiation 91) the 
baabofsex? ^ 



-Wh^n male and female students receive honon or awards for their performance in iden- 



tical areas, are the honors 




-Are all honors. 
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-Are the criteria and selection procedures for honors, prizes, and awards developed and 
applied without regard to sex? 

-Is membership in ail honorary societies or clpbsopen to students without regard to sex? 

• Are all extracurricular activities conducted, operated, sponsored, or supported by the 
^ education agency or school operated without differentiation on the basis of sex? 

-Is participation in ail extracurricular activities open equally to both females and males? 

-Are male and female participants treated equally in all extracurricular activities? . 

• If the education agency provides special services to students (e.g., bomebound instruction 
or tuition grants for institutional care for the mentally retarded), are these provided with- 
out regard to sex? 

• Are all school facilities equally available for use by female and male students? 

-According to the same criteria? , ♦ 
-Under the same conditions? 
-During comparable time intervals? 

V " 

• Are toilet, locker room, and shower facilities provided in comparable numbers and con- 
dition to students of each sex? 

With regard to rules of behavior, sanctions, or other treatment: 

• Are the rules and regulations regarding the behavior of students the same for males and 
females? 

• Are the standards employed for determining compliance with these rules the same for 
males and females? ^ 

• Are the punishments or penalties imposed for violations of such rules the same for males 
and females? • ( 

-According to policy? . ' - % 

-According to practice? • 

• Arc the rules and ttgulations concerning student appearance (attire, hair length, etc.) the 
same for males and females? 

If you have answered "no" to any of thes^ questions, you will need to undertake modifi- 
cations and remedial steps to achieve compliance with Title IX. 



I 
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THE TREATMENT OF STUDENTS 



Self-Evahiation-Action Checklists ^ 

Self-evaluation is a process involving staff at all leveis-of the institution or agency. The fol- 
lowing checklists provide general suggestions to personnel at the central administrative, building 
administrative and building staff levels as to procedures and review questions which facilitate 
effective evaluation of compliance with Title IX requirements for nondiscrimination in the treat- 
ment of students. (No!€;J>^ checklists are procedural only; substantive criteria for evaluatihg 
compliance are provided in the preceding section, "Self-Evaluation: An Outline ") 

Central Office Staff 



• Has a policy statement, been issued which affirms the right of all 
students to equal treatment (including aid, benefit?, services and ^ 
application of rules and regulations) without regard to sex? Yes □ No □ 

• Has a policy directive regarding the specific implications of Title 
IX for the treatment of students (including but not limited to such 
areas as insurance benefits, health services, employment assistance, 
honors and awards, extracurricular activities, behavior codes and 
dress codes) beenldeveloped and disseminated to all administrators 

and relevant staff^^ ^ Yes □ No □ 

» Have forms, procedures and timelines been developed and dissem- 
inated for submission to the central office by building administra- 
tors of: 

-assurances of notification to all organizations or individxiafi pro- 
viding services, benefits or aid to students which are sponsored ^ 
or administered by the school of the school's obligation to com- 
ply with Title IX and the receipt of compliance assurances from 
all organizations or individuals so notified? i Yes □ No □ 

-assurances of review of all student health services and modifica- 
tion where necessary to ensure compliance with Title IX? * Yes □ No □ 

-assurances of review of all policies and/or agreements pertaining 
to, the employment of students by the school or by outside 
organizations or individuals and modification where necessary to 
ensure compliance^ with Title IX? Yes □ No □ 

-assurances of review of all policies and/or programs relating to 
student honors and awards and modification where necessary to 
ensure colmpliance with '^itle IX? « Yes □ No □ 

-assurances>Df review of all policy and descriptive materials relat- 
ing to extracurricular activities administered, operated or spon- 
sored by the school and modification where necessary to ensure 

compliance with Titje IX? -j * Yes □ No □ . 

-assurances of review of all policy anji descriptive materials relat-^ 
ing to any special student services provided by the school and 
modification where necessary to ensure compliance with Title IX? Yes □ No □ 
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-assurances of review of aU polides pertaining to student use of 
school facilities and modification where necessary to ensure 
compliance with Title IX? 

-assurances of review of all pnolicies or regxilations regarding stu- 
dent behavior and dress and any sanctions related to the enforce- 
ment of the»5 pelicies or regulations and modification Where 
neces^^ to ensure compliance with Title IX? 

-assurances of review of any other school policies pertaining to 
the treatment of students and modification where necessary to 
ensure compliance with Title IX? 

Have all organizations or vendors providing services, benefits or aid 
to students which are sponsored or administered by the education 
agency been notified of the agency's policy of compliance with 
Title IX and have they submitted assurances of their own compli- 
ance? 

Have all agency policies and materials pertaining to student health 
services and programs been reviewed and modified where neces- 
sary to ensure compliance with Title IX? 

Have all policies, statements or contractual agreements regarding 
medical, hospital, life or accident insurance plans made available 
to students by the education agency been reviewed and modified 
where Jiecessary to ensure compliance with Title IX? 

Have all agency policies, statements or contractual agreements 
regarding employment assistance to students, whether provided 
by the district or by an outside individual or organization, been 
reviewed ail& modified where necessary to ensure compliance with 
Title IX? 

Have all agency-administered honors and awards policies and pro- 
grams been reviewed and modified where necessary to ensure 
compliance with Title IX? ^ ' 

Have all descriptive and policy materials pertaining to student 
extracurricular activities and programs been reviewed and modi- 
fied wherq necessary to ensure that those activkies and programs 
administered, sponsored, or operated by the education agency are 
in compliance with Title IX^ 

Have all descriptive and policy materials pertaining to any special 
student services provided by the district been reviewed and modi- 
fied where necessary to ensure compliance with Title IX? 

• Have, all descriptive and pioUcy materials pertaining to student use 
of district facilities been reviewed and modified where necessary 

; lid ensure compliance with Title IX? 

• Have all other district policies relating to the treatment of students 
(other than thosfpertaining to course access, counseling,'athleticr, 
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financial assistance and student marital and parental status*, 
which are considered elsewhere)Jjeen reviewed and modified 
where necessary to ensure compliance with Title IX? Yes □ No □ 

• Have all district policies regarding th^e behavior of students and the 
penalties or punishments to be imposed, for student violations 
been reviewed and modified where necessary to ensure compliance 

with Title IX? Yes □ No □ 

• Have all district policies regarding student dress or appearance 
. been reviewed and modified where necessary to ensure compliance 

with Title IX? YesD >o □ 

• Has every building administrator submitted all required data and 
assurances to the central office according to the specified time- 
line? YesD No □ 



THE TREATMENT OF STUDENTS 



Building Administrators (Principals/Supervisors) 



Has a policy directive regarding the specific implications of Title 
IX for the treatment of students (including but not limited to such 
areas as insurance benefits, health services, employment assistance, 
honors and awards, extracurricular activities, behavior codes and 
dress codes) been developed and dissenmated to all staff? 

Have you requested that all building staff submit information 
concerning any instances of sex discriminatim that they may 
identify in policies, practices or materials relating to the treatment 
of students <iricluding but not limited to such areas as insurance 
benefits, health services, employment assistance, honors and 
awards, extracurricular activities, behavior codes and dress codes)? 

Have you prepared the following and submitted them to the cen- 
tral administration according to the specified timelines: 

-assurances of notification to all organizations or individuals pro- 
viding services, benefits or aid to students winch art sponsor^ 
or administered by the school of the school's pbBgation to com- 
ply with Title IX and the receipt of Qdmpliance assurances from 
all organizations or individuals so notified? 

-assurances of review of all student health services and modifica- 
tion where necessary to ensure compliance with Title IX? 

-assurances of review of all policies and/or agreements pertaining 
to the emplpyment of students by the school or by outside 
organizations or individuals and modifications where necessary 
to ensure compliance with Title IX? 

-assurances of review of all policies and/or programs relating to 
student honors and awards and modification where necessary to 
ensure compliance with Title IX? 

c 

-assurances of review pf all policy and descriptive materials relat^^W^ 
ing to extracurricular activities administered, operated or spon- y 
sored by the school and modification where necessary to ensure 
compliance with Title IX? 

-assurances of review of aU policy and descriptive materials relat- 
ing to any^ special services provided by the school arid modifica- 
. tion where necessary to ensure compliance with Title IX? 

* • 

-assurances of review of all policies pertaining to student use of 
school facilities andjnodincation where necessary to ensure 
compliance witJi^Frtle^X'? 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ , 



-assurances of review of all policies or regulations regarding stu- 
dent behavior and dress and any sanctions related to the enforcc- 
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ment of these policies or regulations and modification where 

necessary to ensure compliance with Title IX? Yes □ No □ 

-assurances of review of any other school policies pertaining to 
the treatment of students and modification where necessary to 
"^ensure compliance with TiUe IX? 1 Yes □ No □ 



I 




THE TREATMENT OF STUDENTS 



Buildind ^taff (Irtstructors/Couiwclors/Student Personnel WofRers) 

• Have you familiarized yourself with the implications of the'Titl? 
IX R egulation for your activities or programs affecting the treat- 
ment! of students in the: 

-prcf^sion of health services? ' - Yes □ 

-prj^vision of employment or job placement assistance?' » Yes □ 

-h^towing of honors ox awards? , Yes □ 

rovision, sponsorship or supervision of extracurricular activities 
pd programs? Yes □ 

levelopment or implementation of policies concerning student 
use of school facilities? Yes □ 

J-development or implementation of rules, regulations or sanctions 
governing student behavior? . ' ' YesD* 

-development or implementation of rules, regulations or sanctions 
governing student dress or appearance? Yes □ 

\ ^ * 

—other relevant areas ♦ 

(specify) : - ' ' Yes □ 

(Check only those relevant , to your personal responsibilities and . * 

activities.) 

• Have you reviewed all of your programs, activities and materials 
related to the treatment of students (in those^eas checked above) 
and 'modified them where necessary to ensure that al|?students are 
treated equally-provided identical aid, benefits or service* accord- 
ing to the same criieria-and without regard to sex as required by 

Title IX? ' ^ , YcsD Nob 

• Have you submitted to your building admiqistrator or supervisor . " 
information concerning any instances of discrimination you have , ' 
identified in policies, jjractices or materials relating to the treat- ' . 

ment of students? ' v Yes □ No □ 



No □ 
No □ 
No □ 

No □ 

No □ 

No □ 

No □ 

No □ 
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STUDENT MARITAL OR PARENTAL STATUS 



The Regulation 

S 86.40.of the Regulation implementing Title IX establishes f^quirements for nondiscrimina 
tion on the basis of sex in policies or practices relating to student marital or parental status: 

%86 40 Marital or parental status. 

(a) Status generally. A recipient shall not apply any rule concerning a 
student s actual or potential parental, family, or marital status which treats 
students differently on the basis of sex. 

(b) * Pregnancy and relatedronditions. 

(J) A recipient shall not discriminate against any student, or exclude * 
any student from its education program' or activity, including any class or 
extra-curricular activity, on the basis of such student *s pregnancy, childbirth, 
^ false pregnancy, termination of pregnancy or recovery therefrpm, unless the 
student requests voluntarily to participate in a separate portion of the pro- 
gram or activity of the recipient. 

(2) A recipient may require such a student to obtain the certification 
of a physician that the student is physically and emotionally able to con- 
tinue participation in the normal education program or activity so long as 
such a certification is required of all students for other physical or emotional 

^ conditions requiring the attention of a physician. 

(3) A recipient which Operates a portion of its education program or 
activity separately for pregnant students, admittance to which is completely 
voluntary on the part of the student as provided in subparagraph (1) of this 
paragraph, shall ensure tWSt' the instructional program in the separate pra- 

' gram is comparable to that offered to nonpregnant students, ^ 

(4) A recipient shall treat pregnancy, childbirth, false pregnancy, termi- 
nation of pregnancy and recovery there frpm in the same manner and under 
the same jyolicies as any other temporary disability with resfyect to any medi- 
cal pr hospital benefit, service, plan or policy which su(h recipient admin- 
isters, operates, offers, or^ participates in with respect to students admitted to , ' 
thd recipient educational program or activity. 

( 5) In the case of a recipient .which does not maintain a leave policy for ' 
Its students, or in the case of a student who does not otherwise qualify for 
leave under such a policy, a recipient shall treat pregnancy, childbirth, false 
pregnancy, termination of pregnancy and recovery therefrom as a justifica- 
tion for a leave of absence for so long a period of time as is deemed^medic- 
ally necessary by the student's physician, at the conclusion of which the stu- 

^ dent shall be reinstated to the statiks which she. held when the leave began. 

The Issue . ^ . ' 

Differential trJatn^ent of males and females ori the basis of marital and/or parental status is 
a common source <5f inequality Jn educational opportunfty! One form of such inequality is the 



treatment frequently afforded pregnant students. Every yeat more than 200,000 young^,women 
under 18 give. birth to children.^ A large percentage of these young women are expfllfed from 
school or pres^red to Withdraw at the first signs of pregnancy. The impact of student pregnancy 
on .feduQation and life outcomes is severe. Although some districts have offered specialized pro- 
grams for pregnant students, a 1970 study indicated that only one-third of the nation's 17,000 
school districts offered pregnant school-age students any education at all.^ Statistics indicate^hat 
85 Out of every 100 pregns^nt students who leave school never return.^ It is often this group of 
students, faced with child support and child-rearing problems, who are most in need of educa- 
tion and career-related skills. 

Policies of expulsion or mandatory segregation of pregnant students from the ongoing edu- 
cation programs of a school or district are frequently based on rationales such as the moral pro- 
tection of non-pregnant students, or the protection of the health and psychological well-beirig of 
the pregnant student. The validity of these arguments is questionable. There is no evidence to 
suggest that the pregnancy of a single student is likely to influence the behavior of other stu- 
dents. Participation in education programs is not likely to pose health risks to the individual 
beyond those encountered in the normal activities of lif^. Procedures exist in, most school sys- 
tems for individualizing the treatment of students with other health conditions;* these p;;Ocedures 
could be adapted to meet the needs of pregnant students in those few instances whefe specific 
risks may be involved (e.g., in strenuous sports programs). Decisions about the physical or psy- 
chological protection of the pregnant student must be based on situational and individual factors, 
not on a general policy of expulsi<^ 

The Title IXT^egulation addresses such discrimination against pregnant students rit prohibits 
requirements for their compulsory participation in or exclusipn from any education ^lograms, 
classes, or extracurricular activities. School systems are permitted to operate special sdihools, 
classes, or programs for pregnant students, but participation ih any of these must be^voluntary-it 
must be at the request of the student. No student may be forced to select between participation 
in such a program or leaving school. Instruction prpvided in special schools or programs for preg- 
nant students must be comparable to that provided in regui^ducation programs. 

If a pregnant student finds it necessary to be homebound during portions of her pregnancy, 
' she mujt be provided with the same services provided to students who are homebound for other 
medical reasons. Further, if the educational program requires participation in courses or activities 
_ that are meditally inadvisable for a pregnant student, she must b5„ex_cused for.medical reasons if 
students are granted exemptions for other medical reasons. Medical certification may be a condi- 
tion for the continuing participation of pregnant students only if medical certification is so 
required of other students with temporary medical conditions. No additional information or 
medical certification or procedures may be required for preghant students. 

When a school district has no services or programs for homebound or temporarily disabled 
students, it must treat pregnancy as a justification for a leave-of absence for a reasonable period 
of time. Upon return to school, the student must be reinstated in the program with the status 
held when the leave began. ' - ' . 

-Release of information about $tudent pregnancy should be handled in the same manner as 
information regarding other student health concerns. 

Similarly, marital status may not be used as the basis for, differential treatment of males 
and females in.education programs-in assigning students toxlasses, in applying rules of behavior, 
in determining eligibility for participation in extracurricular activities, or in bestowing honors 
or awards. Any rules regarding student trfeaument or access, to education programs or activities 
' made on the basis of marital or parental status of students must be applied equally to male and 



female students. (For example, it would thus be iH^ga^^to generally prohibit the participation of 
•pregnant females in extracurricular activities unless the participation of the Jffospective fathers is 
likewise prohibited.) J 
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Footnotes 

1 , National Sqhool Public Relations Association, Schoolgirl Pregnancy Old Problem. New SqJu- 
tions. Washington, DC: NSPRA. 1972, p. 1 . ' 

♦ / ' • . 1. ' . ^ 

2. Ibid )s ' ' ^ , 



3. Ibid, pp. 6-11, 



STUDENT MARITAL OR PARENTAL STATUS 



Self -Evaluation: An Outline 

In order to assess and evaluate present compliance with the requirements of the Title IX, 
Regulation for nondiscnratnation on the basis of sex with -regard to student marital or parental' 
status and^o plan necessary modifications, it will be necessary to: 

Review the following materials: 

* % 

• copies of any policies, regulations or guidehnes regarding the treatment of married or 
'pregnant students^ 

• copies of materials Vhich describe the instructional content and services provided m spe- 
cial courses, schools, or other programs for pregnant students 

• copies of any policies, regulations, or guidelines regarding the treatment of students with 
temporary disabilities and medical certification of students with such disabilities 

• copies of any policies, regulations, or guidelines regarding the provision of any available 
homebound services 

• copies of student handbooks or other materials which provide students with information 
regarding medical certification in cu-cumstances of temporary disability and rules or regu- 
lations concerning marital and parental status 

CoDect the following data: 

• numbers of pregnant students and their enrollment in educational programs: 

-ongoing school programs 

-special programs for pregnant students 

• numbers of students who have dropped out of school due to pregnancy or childbirth dur: 
ing the current school year 

• numbers of pregnant students who have utilized homebound services (if such services 
exist) during the current school year 

• numbers of pregnant students who have interrupted educational programs and re-entered 
during the curretit school year . , » 

/ 

• numbers of pregnant students who have remained in the regul^ school program during 
the ciTrrent school year , 

Determine compliance by answering the foUo\Hng questions: 

• Are all rules related to student marital status applied equally to male and female students? 

• Are pregnant students provided access to all schools, educational services, programs/and 
activities provided to non-pregnant students? " ' 

• Are student policies and rules applied uniformly for pregnant stud^tsand other students? 

to mr 



• Arc the criteria for student honors and awards free from any conditions of marital or 
parental status which differentiate on the basis of sex? ^ ^ * 

• When special schools, coui^, and programs arc provided for pr^fenant students, is partici- 
pation in such schools, courses, or programs voluntary? 



• When special schools, programs, or courses are provided for pregnant swP 

1 regal; 



comparable in curriculum to those provided non-pregnant students in 
programs? 



ints, are these 
far schools or 



• If l)omebound services arc provided for students with medical disabilities, are 'they 
equally available to pregnant students for reasons of medical disability? 

• Are policies regarding temporary leave of absence from school due to medical disabilities 
applied to pregnant students in the same manner as to students with any other medical 
disability? 

• Is medical certification for ieave of absence, for continued participation in, or for exemp- 
tion from scliool activities due to pregnancy handled in the same manner as for other 
mqdical disabilities? 

If you have answere4 ''no" to an^^these questions, you will need to undertake modifica- 
tions or remedial steps' to achieve compaBle with Title IX. 
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STUDENT MARITAL OR. PARENTAL STATUS 



ERIC 



Self-E valuation: Action Checklists 

Self-evaluation is a process involving staff at all levels of the institution or agency. The fol- 
lowing checklists provide general suggestions to personnel at the central administrative, building 
admiiiistrative, and buDding staff levels as to procedures which facilitate Effective evaluation <5f 
compliance with Title IX requirements for nondiscrimination on the basis of sex in policies or 
practices relating to student marital or parental status. (Note: These checklists arc procedural 
only; substantive criteria for evaluating compliance are provid^ in the preceding section, **Self- 
Evaluation: An Outline.") ^ 

Central OffTce Staff ) ^ 

• Has a policy statement 'been issued wmch prohibits discrimination 
on the basis of sex in policies, profess, or practices relating to 

student marital or parent|| status? Yes □ No □ 

^ *^ 

• Has a policy directive regarding the specific implications of Title 
IX for agency policies, programs, or practices relating to student 
marital or parental status been disseminated to administrators and 

relevant staff? Yes □ No □ 

"\ 

• Have forms, procedures, and timelines be^n developed for submis- 
sion tp the central ofTice by all building administrators of: 

-assurances of review of school policies relating to participation 
by, married or pregnant students in instructional programs,) and 
modification where necessary to ensure compliance with Title 
IX, including those policies relating to: ^ 

-the access of pregnant students to all ongoing instructional 
programs? YesD NoD 

-the voluntary nature of participation in any special programs 
or courses for pregnant students? VesD NoD 

-the comparability of any specif programs for pregnant stu--^ 
dents with the programs provided to non-pregnant students? Yes □ No □ 

-assurances of review of school policies relating to the participa- 
tion of married or pregnant students in extracurricular programs 
and modification where necessary to ensure compliajice with 
Title IX? YcsD NoD 

s . 

-assurances of review of school policies relating to student ser- 
vices and modification where necessary to ensiue compliance . 
Title IX, including those policies relating to: 

-the availability of-homebound instruction for pregnant stu- 
dents (where such services are available to students for other 
medical reasons)? Yes □ No □ 
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-the availability of temporary leaves of absence for pregnant 

. students? Yes □ No □ 

.-the medical certification of pregnant students fof leaves of 
* absence, for participation in, or for exemption from school 

activities? Yes □ No □ 

—assurances, of review of descriptive materials issued by the school 

(including student, handbooks) relating to the participation of 

married or pregnant students in instructional or extracurricxilar 

programs and modification where necessary to ensure compli- 
- ance with Title ixl? , Yes □ ^ No □ 

• Have all agency policy aiid program guidelines been reviewed and 
modified where necessary to ensure comphance >Plth Titlp IX 
requirements for nondiscrimination on the basis of sex with regard 
to student marital or parental status; 

-policy and program guidelines regarding instructional programs, 
including those relating to: 

' -the access of pregnant students to all agency instructional 

programs? Yes □ No □ 

-the conditions of participation by pregnant students in any 
special schools, programs, or courses provided by the agency 
for th^eir needs? Yes □ No □ 

^-the^urriculum and services provided in any special schools, 
TJrop-ams, or courses provided for pregnant students? Yes □ No □ 

-policy and program guidelines regarding the participation of 
married or pregnant students in extracurricular programs? Yes □ No □ 

-policy and program guidelines regarding student, services and 
policies, including those relating to: 

-the availability of homebound- instruction for pregnant 
students?" Yes □ No □ 

-the availabUity of temporary leaves of absence for pregnant 
students? ^ . . ^ Yds □ No □ 

-medical certification of pregnant students? Yes □ No □ 

• Have all descriptive materials issued by the agenrcy (including stu- 
dent handbooks) relating to the participation of married or preg- 
nant students in instructional and extracurricular programs been 

reviewed and modified where necessary to reflect compliance of * 
agency policies and programs with Title IX requirements? Yes □ No □ 

• Has every buUding administrator subniitted all required data and 

assurances to the central office according to the specified timehne? Yes □ No □ 
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STUDENT MARITAL OR PARENTAL STATUS 

/- - 

Buflding Administrators (Principak/Superwsors) 

• Has a policy directive regarding-th^'tpecific implications of Title 
IX for school policies, programs, and practices relating to student 
marital or parental status been dissemijiated to all instructors, 
counselors, and student personnel workers? , » irfes □ No □ 



• Have you requested that all building staff submit information con- ' ^ 
ceming any instances of sex discrimination that they may identify 

in policies, programs, or practices relating to student marital or 

parental status? • Yes □ No □ 

• Have you prepared the following and submitted them to the cen- 
tral administration according to specified format and timelines: 

-assurances of review of school policies relating to participation 
by married or pregnant students ifx instructional programs, and 
modification where necessary to ensure compliance with Title 
IX, including those policies relating to: 

-the access of pregnant students to all ongoing instructional 
programs? Yes □ No □ 

-the voluntary natuf^^wrticipation in any special programs 
or courses (oj pregi^ft^^ients? - Yes □ No □ 

-the comparability v^^R^special programs for pregnant stu- * * 
dents with the pro'^^Wns provided 'to non-pregnant students? Yes □ No □ 

-assurances of review of school poKcies relating to the participa- 
tifJh of married or pregnant students in extracurricular programs 
and modification where necessary to ensure compliance with 
Title IX? . " YesD NoD 

-assurances of review of school policies relating to student ser- 
vices and modification^ where necessary to ensure compliance 
with Title IX, including those policies relating to: 

> 

-the availability of homebiound instruction for pregnant stu- 
dents (if such services are available to other students for 
medical reasons)? , Yes □ No □ 

-the availability of temporary l^ves of absence for pregnant 

students? Yes □ No □ 

» 

-the medical certification of pregnant students for leaves of 
absence, for participation in, or for exemption fron^ school 
•^ activities? / Yes □ No □ 

-assurances of review of descriptive materials issued by the school 
*. (including student handbooks) relating to the participation of 
married or pregnant students in instructional or extracurricular 
programs and modification where necessary to ensure compli- 
ance with Title IX? ' Yes □ No □ 
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STUDENT 1VIARITAL OR PARENTAL STATUS , 
Bufldiiig Staff ( Inatnis tors/Counselors/Student Personnel Worken) 

• Have you familiarized yourself with the implications of Title IX 
requirements for nondiscrimination in school policies, programs, 
and practices relating to student marital and parental status? Yes □ No □ 

• Are all school policies, programs, and practices for which you have 
responsibility in compliance with Title IX requirements for non- 
discrimination on the basis of sex in student marital or parental * 
status, including policies, practices, and programs relating to: 

-the access of pregnant students to educational programs? Yes □ No □ 

N -the participation of marrie(} or pregnant students in extracurricu- 

J lar activities? Yes □ No □ 



.( 



-the provision of^rvices to married or pregnant students? Yes □ No □ 

• Do you inform pregnant students with whom you deal of the 
alternatives available to them for their continuing participation in 

school/agency programs? * Yes □ No^d 

J) 

• Have you reviewed any descriptive materials which you use relat- 
infreto participation by married or pregnant students in school 
activities to ensure that they reflect compliance with Title IX 

requirements? Yes □ No □ 

• Have you submitted to your buUding administrator or supervisor 
information concerning any instances of sex discrimination that 
you have identified' in policies, programs, or practices relating to 

student marital or parental status? ' Yes □ No □ 
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ATHLETICS 



The Regulation 

§86.41 of the Title IX Regulation states that an institution or a district must develop and 
operate athletic programs according to the following specifications: 

(a) General . No person shall, on the basis of sex, be excluded from 
participation in, be denied the benefits of be treated differently from an- 
other person or otherwise be discriminated against in any interscholastic, in- 

• tercollegiate, club or intramural athletics offered by a recipient, and no recip- 
ierjit shall provide any such athletics separately on such basis. 

(b) Separate Teams . Notwithstanding the requirements of paragraph 
(a) of this section, a recipient may operate or sponsor separate teams for 
members of each sex where selection for such teams is based upon competi- 
tive skill or the activity involved is a contact sport. However, where a recipi- 
ent operates or sponsors a team in a particular sport for members of one sex 
but operates or sponsors no such team for members of the other sex, and 
athletic opportunities for members of that sex have been previously limited, 

. members of the excluded sex must be allowed to try out for the team of- 
fered unless the sport involved is a contact sport. For the purposes of this 
Part, contact sports include boxing, wrestling, rugby, ice hockey, football, 
basketball and other sports the purpose or major activity of which involves 
bodily contact. 

(c) Equal Oppon^unity . A reo/pient which operates'or sponsors inter- 
scholastic, intercollegiate, club or intramural athletics shall provide equal , 
athletic opportunity for members of both sexes. In determining whether 
equal- oppX)rtunities Ure available the Director will consider, among other 
factors: ^ ^ ^ 

(i) whether the selection /of sports and levels of competition effectively 
accommodate the imprests and abilities of members of both sexei; 
. (a) the provision of equipment arid supplies; 
( Hi) scheduling ofgatms and practice time; ' 

{ iv) travel and per diem allowance; ^ 

( v) opportunityAo receive coaching and academic tutoring; 

( vi) assignment and compensation of coaches and/tutors; 
( vii) provision of locker rooms, practice and competitive facilities; 

( via) provision of medical and training facilities and services; 

( ix) provision of housing and dining facilities and services; 

(x) publicity. 

"^Unequal aggregate expenditures for members of each sex or unequal 
efCpenditures for male and female teams if a recipient operates or sponsors 
^eparat^ teapis will not cQtistitute noncompliance with thi^section{ but the 
Director may consider the failure to provUie necessdry funds for/ 'ean^sfor 
one sex in assessing equality of opportunity for members ofeacXsex] 

(d) Adjustment Period . A recipient y^hich operates or sponsors inter- 
z scholastic. . .club or intramural athletics 0 the^lementaryM^ool level shall 

t comply fully with this section as expi(dttieuslM as possibie but in* no event 

^——-^ To • 
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later than one year from the effective date of this regulation. A recipient 
which operates or sponsors interscholastic, intercollegiate, club or intramural 
athletics at the secondary or post-secondary school level shall comply fully 
with this section as expeditiously as possible but in no event later than three 
years from the effective date of this regulation. ^ 

Additionai specifications apd explanatory information regarding this portion of the Regu- 
lation are provided in the Memorandum regarding the "Elimination df Sex Discrimmation_m 
Athletic Programs," issued by the Director,,Office for Civil Rights, HEW, in September, 1975. 

(Note: The section of the Regulation which deals with athletic scholarships is cited and discussed*^ 
in the section of this document concerning financial aid.) 

The Issue 

One of the most visible areas of sex discrimination and inequality is the organization, opera- 
tion and recognition of women's partisipation in athletics and competitive sports. Studies of the 
athletic programs of secondary schools and coUeges document discrepancies m the nature and' 
extent of programs, the availability of coaching services, and the equipment and facilities pro- 
vided for men's and women's sports. * 

/* ■ 

- The basic goals of athletifc programs include: ' ^ . 

• the proyi^i^n of opportunities for the development of specialized physical skills; 

• the provision of opportunities for the development of teamwork, fair play, leadership'ind 
fellowship skills in competitive situations; r. 

4he provision of competitive opportunities to promote outstanding athletic pcrfomfance. 

goals are equally valid and* important for male and female students, yet many athletic pro- 
ems are based on the presumption that sports and competition arc not as important for women 
^ for men. This presumption clearly functions to deny equaUty of opportunity to females as it 
becomes institutionalized in the structure and operation of athletic programs. 

The overall objective of the Title IX Regulation provisions on athletics is not ^o ensure that 
males and females receive identical treatment but to ensure that bpth are provided equal oppor- 
tunities to compete in athletics in a meaningful, way. The Regulation addresses equahty m the 
toulity of an agency's or institution's athletic program, rather than in each mdividual sport. 

The Reguktion deali with several issues which pertain to eqOality of athletic opportunity. 
(1) Financial Support '* ' , - ' [ ■ 

It is the" impact of agency or school athletic expenditures which must be aa^eiin ev; 
ing equaUty qf opportunity and compliance with Title IX. Although ftqual^aggre^ expend' 
are not reqi^, the pattern of expenditures should not result in disparate effects on > 
opportunities for either females or males. Financial r^urces must be allocated as neoessa^^ to 
provide equipment, supplies, facilities, and opportunities for participation and competition which 
equaUy accommodate the athletic interests and abilities of both males and females. Equahty v} 
opportunity for both fcxes must be provided without regard to possible differences in expendi- 
.tujes which mi^t occur beqn^ of diilferencet in equipment required or in specUtorintereit. 
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(2) Sex-Separated or Unitary Teams. * . \ ^ * 

Although the^Regulatiori generally require^ that intramural, club oninterscholastic srthletics 
not be provided separately on the basis of sex, two exemptions are specified. Teams may be pro- 
vided separately for females and males when the activity involved is a contact sport (these sports 
are specified by the Regulation) or when t^am membership is based upon selection for competi- 
tive skill. Fn such cases, teams may be pr0vid.ed either separately for* m^es and feihales or on a 
unitary basis (accommodating both sexes). 

^ betenrtination of whether a spejzfific sport should be offered on a separate-team by unitary- 
team basis must.be made accordinRAo the criterion of effective accommodation of the interests 
and abilities of members of both iexes. For example, if significant numbers of both males and 
females express an interest in a ^icular sport, but few women are able to quality for member- 
ship ^on a unitary team, their interests and abilities are not effectively accommodated through the 
provision of a unitary team. In such a situation, separate teams will be required, even if the sport 
involved is a contact st>ort. (See the September, 1975 Memorandum referred to in *The Regula- 
tion^' portion of this section.) 

' * < * 

Several additional points are important to an understanding of the regulatory requirements 
as they relate tp the issue of team cppiposition or eligibility. 

• If an institution maintains* only a single-sex team in a non-contact sport for which mem- 
bership is based upon comi^etitive skill, students ofthe sex for which no team is provided 
must be allowed to Uy out for membership on the single-sex team if overall athletic 
oppbrtunities^have been-iimited for members of the^xcluded sex. (For example, if there ' 
is a boys' swim team, interested girls must be allowed to try out fof'that team^ provided^' 
that overall ^athletic opportunities for girls have been limited. By contrast, if there^is a 
girls| archery team but*no boys' archery* team, interested boys may not try out f(Jr the 
girls'^team' unless bovs' total opportunities for participation in competitive sp6its have 
been mofe limited thaagirls',) 

^ students may not*be exchided on tke basis of sex from participation in a spoil offered at 
the intramural, iclub', ordntersdholastic tcanv level, even though it may be a contact sport 
or a sport in which teams are selected on the basis of corijpetitite skiiL if sufficient iritpt 
est exists ainbng members of the se;x thatVould otherwise be exclude?t6 ficyipi sepa^te 
team' and if there are fewet opj^rtunitiei^Cprlfftmbeis^of 41^^ icx to partidplktc^in ath- 
letics .at the level of comfeelititon in question. , ' ' 

• Teams .in non-contact sports for which scdectiori ia'6as^. on inter^t rather than skill 
(usually^ intramyral teams) may not Hriiit membership to stiidenfs tof jtJne sex. * 

: * . ^' 

• If teams are pi-ovided on a sexHsep4rated basis, these teapis may not be subject \o scK- ' 
differentiated regulations (hot including ganje rules)^ particularly Ivith respect to schedul- 
ing, supervisimi, or criteria for eligibility, including medical extmination er scholastic 

. average. . - , ' . . t . , . 

•* " - * " • 

• The length of a season, including t^e number^f Qp^brtunitiw td compete 4n'd the num- 
, ber 6f opportunities to, compete befo^ an 'audience may not' differ for boys' and girls' 

teams in the same sport. Competitive ei^ents ip the same sport may, howevel', be sched; 
uled at different times. (For Example, the girls' golf team, may compete in the fiOl while 
the bqys' golf team competes in the spring, or girls'^ basketball may bt schemed on 

• Friday night and boys' on Saturday moming.) . * * . . • 




(3) Assignment/Availability of Coaches and Related Services 

' * The Regulation prohibits differentiation on the basis of sex in the assignment and compen^, 
sation of coaches and tutors. Accordingly, students may not be denied coaching, trainuig or other 
supervision (except in locker rooms) by a person of the opposite sex. Similarly (as provided ui 

-the e'mployment requirements of the Regulation), a person may not be prohibited from coach- 
ing, instructing, training or otherv^^ise supervising (except in locker rooms) students of the oppo- 
site sex. 

* The Regulation does not address the administrative structures maintained by institutions 
providing athletic programs. Agencies or institutions may maintain either separate administrative 
structures for boys' and girls' sports (if separate teams exist) or a unitary stricture. The current 
administrative structure and any proposed changes must, however, be carefully assessed for any 
disproportionately adverse effect on employees of one sex when agencies evaluate their compli- 
ance with the employment section of the Regulation. 

* (4) Factors to Be Used in Assessing Equality of Opportunity 

Agencies are required to evaluate their total athletic program to determine whether or not it 
effectively accommodates the interests and abUities of members of. both sexes. Factors which 
should be considered in this evaluation are specified by the Regulation: 

• the nature and extent of the sports programs offered and their accorfimodttion of the 
interests and abilities of males and females in both sports and levels of comfjfctition 
offered; 

./ * • the provision of equipment and supplies; ^ 
1 ^^ the scheduling of games and practice time; 

• the f)it)visi®n^of travel and per diem allowances; 

• the nature and extent of the ol)portuhity to receive coaching and'academic tutoring; 

• the assignment and compensation of coaches and futors; / 

• the provision of locker room, practice, and competitive facilities; / 

• the provision of medical and training facilities and serviles; 

• the provision of housing and dining facilities and services; 

• the nature and extent of publicity, , , , 

Agencies are not limited to these factors in their self-evaluation; rather they should consider any 
and all factbrs which bear on equality of opportunity in. their totaf-programs. 

* . " • ^ / * 

(5) Adjustment Periods ' ' . ^ 

The Regulation requires that by July 21/ f976, all agencies evaluate current policies and 
practices*(indii%g those delated to athletic programs) to determine their comphance with the 
requirements eilfie Regulation, and, whefe^these policies or practices are mconsistent with these 
requirements, undertake modifications to achieve compliance. ^ 

^ -79 - ■ 
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With respect to the attainment of total compliance in athletic programs, the Regulation 
establishes specific time limitations. Elementary schools must be in'fuU compliance no later than 
July 21, 1976; secondary schools no later than July 21 , 1978. These time specifications establish 
adjustment periods, not waiting periods. Compliance must take place as expeditiously as possible; 
all possible modifications must be completed immediately. Adjustment periods may be utilized 
oitly when specific, barriers to immediate compliance have been identified and steps and timelines 
for their elimination have been developed. (Lack of a female coach to supervise' the locker room 
for female students is not an example of a Barrier which justifies delay.) Adjustment period activ- 
ities might involve such things as staff tiding, program revision, rescheduling, and the construe^ 
tion or renovation of facilities. / • ^ , ' 

— / . * « .1 





. • , - « . Footnote 

i. "Revolution in Women's Sports," wome/ii'pom, September, 1974. 

' "Quality and Equality: A Study of Sex Bias in the Fairfax County Public Schools," Fairfax 
'County Commission on Women, Fairfax, Virginia/ . 

-;'/J ^ ' • - . 

"Report otthe Physical Ediication Task For<jt(/ Committee to Study Sex Discrimination' in 
the Kalamazoo PubUc Schools, 1220 Harvard '^treet, Kalamazoo, Michigan. 

"A Study of Sex Discrimination in the Dallas Independent School District," Dallas Women's 
•. Coalition, 7303 Wood Hollow #504, Austin, Texas. . 

"Unsportsmanlike Conduct: A Report of Physical Education aijd Extra-Curricular Sports in 
the Westfield Public Schools," Union County, New Jersey NOW X^k Force oii Education, 47 
Wabeno Avenue, Springfield, New Jersey. 
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, ATHLETIC^ 

Self-Evaluation: An Outline 

In order to assess and evaluate present compliance with the requirements o/ the Title IX 
y JRegulat^onfornondiscriminationinathletics, it will necessary to: 

Review the following materials: , - 

• all listings or descriptive materialsl-egarding^athletic programs or offerings. 

• copiesi^of all policy materials relating to the operation or administration of athletic pro- 
grate or teams 

^ • ft* 

• all policies or materials relating to eligibility for •participation in any component of the 
athletic program . , 

■ • 

• copies Of all rules or , by-laws of any interscholastic athletic association or league in which 
the agency or the teams participate ' ' ' 

« * * . • 

• • copies of all descriptive materials relating tcuschbol/agency athletic programs (including 
student handbooks) ^ 

schedules of all athlete events operated or Sponsored during the carrent year / 

• existing records regarding student participation in athletics during the past three years 

any d^escj^iptive materials concerning athletic facilities and equipment, including schedules 
for use, mventories, ahd policies regarding studjent access 

all^publicity issufed during the past year concerning sports events or team members ' 

• all descriptions of coaching, tutoring, training, medical and related servie^s provided to 
, athletes, and criteria for student eligibility . • ' 

• all budget materials pertinent to athletic programs 

• kn organizational description^ (ir job descriptions of all positions related to the provision 
of athletic programs ' 

• copies of all contracts with athletic personnel 

• all program plans concemiilg current or future provision and operation of athletic pro- 
grams , 

I 

CoDcct the following data , 



listin^of all athletic tean^/offerings by: | 



-school 
-sport 

-level of competition/(i.e., varsity, intramural, efc.) . 
-number of teams competing 
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er ofltt^^e teams ami^umber of members 
-number 6f alKemale teams and number of members 
-number of^xed-sex te^s and number of members by seX 
-cxiferia foi* eligijbility/^lection 




listing, for each teaan, of: ' « . ^ . 

q ^ : " ' . 

, -the number of .competitive events each team has scheduled 

tjt * • » 

-Ihe "times allocated to competition and to competition before an audience (e.g., girls' 
" basketball: Jan.-lO through March 17; friday evenings at 8:00) and the facilities used 

v' • ' ' ' . ' ■ 

-the coaches for each team by sex and salaries of each 

, -the tqtai amount of practice time allotted, the practice facilities used, and the practice 
schedule ' > 

-a description of provisions m/de for transporting the team to events away from home, 
including listing of such events, mode or modes of transportation used, and per diem 
allowance provided, if any / 

-description of equipment/and uniforms provided , 

-listing of support servij^b provided (e.g., cheerleaders, pep band, etc.) / 

• an estimate (coUecte/ by any reasonable means') of the athletic interests of male arid 
female students by a^e and* sthool and their relative abilities-in -the sports involved / 

• a description of the qualifications and responsibilities, of all athletic program staff ^ 

Determine compliance by answering the foUjpwing questions: / 

I 

• Do existing athletic programs and activities-interscholastic, intramuraj and club^meet 
the interests and levels of ability of both male and female students? 

• Are all athletic programs conducted on a sex-integrated basis, unless: 

-the activity involved is a contact sport (football, basketball, wrestling, bo}^ing, ice hock- 
ey,, rugby, and others whose major activity involves bodily c^tact)? 

-the team involved is comprised of members selected on the basis of competitive sTcill? 

••if any athletic activities covered under these two exemptions are conducted separately for 
males and females, has a determination been made that such separation most effectively 
accommodates the interests and abilities of member^ of both'^exes? 

.• If a. team in a nbn-contJIt .sport is operated or sponsored for .members of one sex with no 
team in'that sport operated or sponsored for oKfrobers of the other sex, are members ot 
the excluded sex'allowed to try out for tM team if o vera// athletic^ opportunities for 
members of the excluded sex have previoufly been limited? 

. ' ■ 

• If an intramural, club or interschblastic sport provided only in a single sex-separated 
ttm-including sports which involve bodily contact or those for which team selection is 
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based on competitive skill-is of mterest to a sufficient number of students of the ex- 
cluik(l sex to form a separate team, is such a team provided when opportunities for the 
excluded sex have previously been limited? 

• Are atl teams m non-contact sports for which selection is based on interest rather than 
ability (siich a^ntramural or club athletics) open to members of both sexes? 

• Is equal opportunity for athletic participation and athletic benefits provided to Both 
males and females, including but not limited to ^ 

-effective accommodation of the interests and abilities of members of both sexes in 
. sports arid levels of competition off&red'' 

-equipment, uniforms and supplies provided'' 

-travel and per diem allowance provisions? . . * 

-opportunity to receive coaching and ^i;^emic tutOBing? i0 

' -access to locker rooms.^rsf tice. and competitive facilities? ' 

-access to medical and training facilities and services? 

-efforts to provide publicity? 

-availabiluy of supports sucK as cheerleaders, pep band, pr pep rallies? 

• Ar^ funds allocated as necessary to provide equal opportunity to members of both sexes? 

• Where separate-sex teams are maintained, are regulations or pblicies governing each (such 
,^ as those concerning scheduling, supervision, or criteria forTeligibility, including medical 

. examination and scholastic average) fjpe from differentiatioh on the basis of sex? (Differ- 
; ences in game rules ire not prohibited.) • \ 

• If separate-sex teams are maintained for a particular sport, do male and female teams have 
seasons comparabli in length, number of opportunities to compete, and nurnber of 
opportunities to compete before an audience? 

• Da m^les and females receive equal recognition for athletic participation and/or athletic' 
excellence? (For example, if letters are awarded are they awarded to both males and 
females on the basis of comparable criteria?) 

^ • Are both male and female students eligible to receive coaching, instrtction, training or 
other supervision (except in locker rooms) from persons, of .the opposite sex? 

' •.Are personnel assigned coaching, instructional, training or supervisory rcspoijisibilities 
without regard to their sex or.tlje sex of students receiving such services'' 

' • Is the compensation ofs^le and female athletic personnel equal for comparable jobs? 

^^^—^ds an assessment been made of current and any proposed- administrative structures to 
ensure that they do not have a disproportionately advcr^c^ffcct on employees of one 



sex! 
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• If the answer to any of these questions is no, have barriers to immediate modifications 

necessary to achieve compliance been identified and steps to overcome these barriers^ 

been specified with a timetable for their implementation? 
« 

-Will compliance be achieved by July 21 , 1976 at the elementary level? 

-WJl compliance be achieved by July 21 , 197^>tfie secondary level? 

if you have answered "no" to any of these questions, you will need to undertake modifica- 
tions and remedial steps to achieve compbance^^h Title IX. 




Self-Evaluation: Action Checklists 



ATHLETICS 



Self-evaluation is a process involving staff at all levels of the institution or agency. The fol- 
lowing checkiig^ovide general suggestioas to personnel at the central administrative, building 
administrativej^fc building staff levels as to procedures and review questi^s which facilitate 
effective evaluation of compliance with Title IX requirements for nondiscrimination in athletics. 
(Note: These checklists are procedural only; substantive criteria for evaluating compliance are 
provided in the preceding section, '*Self-Evaluation: An Outline/') 

Central Office Staff ^ 

• Has a policy statement been issued which affirms the right of 
every student to participation in interscholastic, intramural and 
club athletics without regard to sex? Yes □ No □ 

• Has a policy directive been issued regarding the specific implica- 
tions of Title IX for agency athletic policies, programs, and prac- 
^ces? Yes □ No □ 

• Have forms, procedures and timelines been developed and dissem- 
inated for submission to the central office by building administra^ 
tors of: 

-assurances of review of all school policies pertaining to student 
access to athletic programs and modifications where necessary 
to ensure that females and males are provided equal access to 
interscholastic, intramural, and club athletics as required by 
Title IX? Yes D/^^o □ 

-assurances of review of all school policies related to team selec- 
tion and/or composition and modification where necessary to 
ensure compliance with Tifik IX requirements? ^ Yes □ No □ 

^^^^-a^ttcaaeift^of thexompletion of an assessment, by some reason- 
able method, of the athletic interests and abilities of students 
of each sex?* Yes □ No □ 

-assurances of review of all school athletic programs and modifi- 
cation where necessary to ensure that the interests and abilities 
of both males and females are ^effectively accommodated as 
required by Title IX? Yes □ No □ 

-assurances of review of all school atklctic programs and practices 
and modification where necessary to ensure compliance with 
Title IX requirements for sex equality in athletic benefits ac- 
cording to the criteria specified in f 86.41(c) of the R^ation? Yes □ No □ 

-assurances of review of any descriptive materials (including stu- 
dent handbooks) pertaining to school athletic programs, and 
modification where necessary to reflect compliance with Title 
"X? . YcsD NoD 

is not required under the Htle DC Regulation. It does however provide t basis for evaluating compli* 
the Regulation requireoient for equal accommodatioQ of the athletic interestt of students of both 
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-assurances of review of all budget materials pertaining to ath- 
letic programs and expenditures to ensure that funds are allo- 
cated as necessary to provide equal athletic opportunities for 
females and males according to Title IX requirements? 

-assurances of review of current and projected school athletic 

• administrative structures and modification where necessary to 
ensure that they do not have disproportionately adverse effects 
on the employment opportunities of members of one sex? 

-assurances of review by sex of job assignments and compensation 
oT all scl^ool athletic staff and modification where nece^ary to 
ensure the compliance of athletic staffing patterns with Title IX 
requirements? 

-information concerning any barriers to immediate school com- 
"pliance with Title IX athletic requirements identified and a speci- 
fication of steps and timelines for their expeditious elimination? 

-plans to ensure the school's full compliance with Title IX re- 
quirements for athletics by the date specified in the Regulation? 

• Have all agency policies pertaining to student access to athletics 
been reviewed and modified where necessary to ensure that males 
and females are provided equal access to interscholastic, intramu- 
ral, or club athletics as required by Title IX? 

• Have all agency policies related to athletic team selection and/or 
composition been review^ and modified where necessary to 
ensure compliance with Title IX requirements? ' 

• Have guidelines and/or procedures been developed and dissemi- 
nated for the assessment by schools of the athletic interests and 
relative abilities of stilfltnts of both sexes? 

• Have all agency athletrc pr^rams been reviewed and modified 
* where necessary to ensure that the interests and abilities of both 

females and males ar^ effectively accommodated as required by 



Title IX? 



• Have all agency policies pertaining to the provision of athletic 
benefits been reviewed and modified where necessary to ensure 
compliance with the equal opportunity criteria specified in 
S86.41(c) of the Title IX Regulation? 

• Have all descriptive materials issued by the agency pertaining to 
athletic programs {including student' handbooks)* been reviewed 
aA,modified where necessary to reflect compliance with Title IX? 

• Has the agency athletic budget been reviewed and modified where 
necessary to ensxirc that funds are allocated as necessary to pro- 
vide equal athletic opportunities as required by Title IX? 



Yes □ No □ 



Yes □ No □ 



Yes □ No O 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



Yes □ * No 



Yes □ No □ 
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• Havt the rules and by-laws of any interscholastic athletic associa- 
tion or league in which the agency or agency teams participate 
been reviewed to determine their compliance with Title IX Hk 
quirements? 

• ^he current and projected agency athletic administrative 
^^tfuctures been reviewed and modified where necessary tq ensure 

that they do not have a dispropprtionately adverse effect upon 
the employment opportunities of one sex? 

• Have agency policies regarding the assignment and compensation 
of athletic staff been reviewed and modified where necessary to 
ensure compliance with Title IX? 

• Have all building administrators submitted all relevant data and 
assurances accoirfing to the specified timeline? 

• Have any barriers to immediate agency compliance with Title IX 
athletic requirements been identified? 

• If so, have steps and timelines been si5ecified for (heir expeditious 
elimination? 

• Have plans been developed to ensure agency compliance with Title 
IX requirements by the dates specified in the Title IX Regulation? 

Do they involve 

— =staff"training? 
-program rtfiLjon? 
-rescheduUft^ 

-renovation or construction of facilities? 



Yes □ No%D 



Yes □ No □ 

Yes □ No □ 

Yes □ No □ 

Yes O No □ ' 

Yes □ No □ 

YesD NoD 



Yes □, - No □ 
Yes □' No □ 
Yes □ No □ 
Yes □ No □ 
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ATHLETICS 

Building Administrators {Pirincipals/Athletic Directors) 

• Has a policy directive been issued regarding the specific implica- 
tions of Title IX for agency athletic policies, programs, and prac- 
tices? ^ . YesD NoD 

• Have you requested that all building s^ff, suhmiMnformatioiv^ 
concerning sex disorimination^ihai they my^^entify in school 

•s^O^tyetic policies, programs, pr2iciiee«nd materii^f^ 



/ 



/ 

Yes □ No □ 




• Have you^repared the following and submitted them to the cen- 
tral administration according to specified format and timelines: 

-assurances of review of all school policies pertaining to 
access to athletic programs and modification where ne^ 
to ensure that males and females are provided equal ac 
interscholasrtt, intramuralf and club athletics as requi 

Title IX? r / . YesD NoD 

. -assurances of review of all school policies related to tdftn selec- 
tion and/or composition and modification where necessary to 
ensure compliance with Title IX requirements? \ Yes □ No □ 

« 

-assurances of the completion, by some reasonable method, of aiw- ^ 
assessment of athletic interests and relative abilities of students 
ofeachsej?* . Yes □ No □ 

-assurances of review of all scH6ol athletic programs and modifi- 
cation where necessarx ensure that the interests and abilities 
of both males and females are effectively accommodated as 
re4uircd by Xitle IX? Yes □ No □ 

-assurances of review of all school athletic programs and practices 
and modification where necessary to ensure compliance with 
Title IX requirements for sex equality in athletic benefits accord- 
ing, to the criteria specified in * 86.4 1(c) of the Regulation? Yes □ No □ 

-assurances of review of ^ budget materials pertaining to athletic ^ 
programs and expenditures to ensure that funds are allocated as 
necessary to provide equal athletic opportunities for males and / 
females according to Title IX requirements? ^ Yes □ .{Jo 6^ 



-algtirances of review of current and pr6jected schoel athletic 
administrative structures and rnodification where necessary tQ; 
ensure that they do not have a disproportiQnitcly advme effe^^ 
upon the emptoyment opportunities of memben of one- sex? Y|wO No □ 

^ This Wty is not re^idred under th^TMe IX 
ance with the ReguUtkm reqoimqem lor.eqt^ tocommodtttcm of tthktk intmsti of ttudolt of both 
sexes. ■ " - 

- - - . .:S^-._.:-. r gg , ' • 
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-assurances of review, by sex, of job assignments and compensa- 
tion of all school athletic staff and modification where necessary 
to ensure the compliance of athletic staffing patterns with Title 
IX requirements? 

-information concerning any barriers to immediate school compli- 
ance with Title IX requirements identified and a specification 
of steps and timelines for their expeditious elimination? 

-plans to ensure the school's full compliance with the Title IX 
requirements for athletics by the date specified ih the Regula- 
tion? 

Do these plans involve: 

-staff training? 
-program revision? 
-rescheduling? * 
-renovation or construction of facilities? 



Yes p No □ 



|D No 



Yes □ No □ 



Yes a NoO 



Yes □ No □ 
Yes □ No □ 
Yes □ : No □ 
YesD ^NoD 



& 
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BuUding Staff (Coaches and Staff) 

• Have you familiarized yourself witti the implications of Title IX 
requirements for nondiscrimination in athletics for all the athletic 
programs for which you have responsibility? 

I 

• Does membership on all teams for which you have responsibility 
reflect compliance with Title IX requirements for team selection 
and/or composition? 

• Are the interests and abilities of both females and males accommo- 
dated in any sports/programs for which you have responsibility? 

• Have you reviewed the athletic benefits provided ih any sports 
or to any teams for which you have responsibility to determine 
their compliance with the equal opportunity criteria specified in 
§86.41(c)of the Regulation? 

• Have you reviewed any descriptive materials pertaining to 3ports 
or teams for which you^have responsibility to ensure that they 
reflect compliance with Title IX? » 

• If you have identified any barriers to immediate compliance with 
Title IX in any programs/sports/teams for which you have respon- 
sibility, have you specified steps and timelines for their expedi- 
tious elimipation? j 

• Have you submitted to your building administrator information 
concerning any sex discrimination that you have identified in 
school athletic policies, programs, practices or materials? 
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FINANCIAL ASSISTANCE 

The Regulation . 

' The Regulation implementing Title IX contains several sections which relate to scholarships 
and.financial assistance as administered by local educdcion agencies: 

% 86:37 ' Fihancial^assistance. * . 

. '(a) (General Except as provided in paragraphs fb), (c) and (d) of this 
action, in providing financial assistance to any of its students, a recipient 
shall not on the basis of sex, provide different ahiounts or types of such 
assistance, limit eligibility for such assistance which is of any particular type 
or source, apply different criteria, or otherwise discriminate; (2) through 
solicitation, listing, approval, provision of facilities or other, sjervices, assist 
any foundation, trust, agency, organization, or person' which provides assist- 
ance to any of such recipient's students in a manner which discriminates on 
J the bfisti of sex; or (3) apply any rule or assist in application of any rule 
^ concerning eligibility for such assistance. which treats, persons of one sex dif . 
ferentlp from persons of the other sex with regard to marital or parental 
status 

( b) Financial aid established by certain legal instruments. ^ , 

(1) A recipient may administer or assist jn the administration of schoh , 
arships, fellowships, or other forms of financial assistance established pur- \ 
suant to domestic or foreign wills, trusts, bequests, or similar legal instru- 
ments or by acts of foreign government which require that awards be made ' 

• ^ to members of a particular sex specified therein; provided , that the overall 

effect of the award of such sex-restricted scholafships, fellowships, and other 
forms of financial assistance does not discriminate on the basis of sex. 

(2) to ensure nondiscriminatory awards ofassistante as required in sub- . - 
paragraph (1) of this paragraph, recipients shall develop and use procedures 
under which: * ♦ 

• * 

( i) students are selected for award of financial assistance orf the basis 
of nondiscriminatory criteria arrd not or^e basis of availability of funds 
restricted to members pf a particular sex; . • ^ 

(ii) an appropriate s^-restri$tedt scholarship, ^llowship, or other form 
of firfancial assistance is allocated to each student selected under subpara- 
graph (i) of this paragraph; and 

(Hi) no stiment is denied the. award for which he or she was selected 
under subparagraph ( i) of this paragraph because of the absence of a scholar- 
ship, fellowship, or other form of financial assistance designated for a mem- • 
ber of that student *s sex. 'I ' ' " ' . 

( c) Athletic scholarships . ' ; ■ ^ - \ 

( I) To the extent that a recipient awards athletic scholarships ofgrants- 
in-iiid, it must provide reasonable opportunities for such awards for members 
of each se:^ in proportion to the number of students of each sex participating 
in in terscholastic or intercollegiate athletics. ^ % • * 
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, (2) Separate athletic scholarships or grartts-in-aid for members of each 

seic muy be pro)^ided as part^pf separate athletic teams for members of each 
sex to the extent consistent with this paragraph and %86A1 ofJhis-Part. . 

The, Regulation ako' covers assi5T3Ht«w administered by recipient education institutions for 
study at a fordgn institution. Because th^parragraph (§86.3 1(c)) primarily affects the Rhbdes 
Scholarship; which is not 'administered afthe local education agency level, it will not be citec 
here or- discussed in this document. 

The Issue 

^ is recognized that the resources provided in scholarships and financial aid programs 
administered by local education agencies are minimal in relation to those administered by the 
higher education community. The. issue of sex equality in financial assistance as addressed by the 
Title IX Regulation is nonetheless an important ohe for- school districts and institutions of s,ec- 
ondary education, who frequently administer small scholarships to assist students in continuing 
their education after hi^ school graduation. The fundamental intent of those sections of the 
Regulation pertaining to financial assistance to student^ is to ensure that females and males of 
comparable qualificatidns are provided comparable funds for education and that* funds are 
awarded in a fashion which docs not discriminate on the basis of sex. 

Between 75.and'9i) percent of all well-qualified students who do not go to college are. 
women.* Th^ise are predominantly women from 'lo^y^r-in<?ome and working-class families. -The 
percentage of high ability women from the loNvest socioeconomic braC:ket who enter college is 
24 percentage points below that of men of comparable ability arrd socioeconomic status.^ 
Studies have indicated that the financial resourees of females for education are more limited -than 
ttose of males; they receive less scholarship assistance, less aid from athletic scholarships, fewer 
-Work-study opportunities,^^nd fewer federal loans than jdo males.^ 

It is therefore critical that local education agencies, likre other education institutions, move 
toward the provision of more equal financial assistance for female students. The Regulation gen- 
eraUy prohibits discrimination^ on the basis of sex in amount, type, or criteria for eligibility/ 
selection for financial aid. A school or school district may neither jdirectly discriminate on such 
bases nor provide^assistance.to any organizatioo^rperson which so discriminates. 

A key concept in the requirements for nindiscrimination is the concept which has been 
referred to as^the "pooling" concept, outlined in|§&6.37Cc). Under the pooling provision, schools 
or districts may admipister scholarsliips or fund^ which have been restricted by legaUnstrumjnts 
to piember^ of a specified stXy^provided, that such funds are admhiistered in a nondiscriminaWy 
fashion. Stuc^ents must jbe selected tor assistance on the basis of objective criteria, without any 
cOnsideratipnJ^ student sex or the availability of sex-restricted funds. Funds must then be 
awarded to the selected students in the order oflheir qualifications according to the pbjective 
criteria used. No student may be denied an aw^rd Jor which he or she was SO selected to- the 
unavailability of appropriate sex-restricted fund 

' ' ' . • * 

For example, if a school has elected -mp aftudents-a female, a male, a'female, and a male, 

in order of their ranked qualifications-as qufflifying for financial assistance* on the bases of aca- 
demic excellence afnd. financial need,.but harf only two scholarships available, both restricted Jo 
males, it has the following options^ / • , ^y"""^ / * - 

^ * ! ' ^ ' / 

.•-procuring add'itibnal funds (in comparable amounts) foj the females ainJ awarding'funds 
ta all four itudents: ' - • / ' " . ' 
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negotiating the release of the funds from the sex restriction and awardmg them to 
two most qualified students, one female and one male; or 

awarding scholarships to no student. 



The school may not bypass the more qualified females and award restricted ftinds only to i\ 
lower ranked males. 

The regulatory requirements for athletic scholarships at« somewhat, different from those 
for non-athletic assistance. Following the Regulation's permission of sex-separated athletic teams, 
the overall allocation of athletic scholarships may be based*upon sex^ (Siich separate treatment is 
clearly prohibited for non-athletic scholarships.) The key concept in the awarding of athletic 
scholarships is reasonableness: "reasonable'Opportunities" for athletic sdholarships for males and 
females' must exist "in proportion to the number of students of each sex participating in ii{ter- 

scholastic athletics" (§ 86.37(c)). Districts should assess whether male and female athletes 

at comparable levels of competition are afforded approximately the.same*opportunities to obtain, 
athletic scholarships. Several approaches may be taken in the provision and administration of ath- 
letic scholarships: 

• a district or school may elect to make an overall proportionate allocation of athletic 
« holarshi^s on the basis" of sex , awarding them to males and females in numbers rela- 
Wely proportionate to the numbers of students, of^each sex participating in interscholas- 
tic athletics for • ^ 

• a district or school m^y ^ard siich scholaiSjiips by applying general, sgx-neutral jtand- 
ardy to applicants of both sexes, ensuring that the criteria used do not inhcreiltly disad- 
vantage memjbers of either sex . Such a process is permissible even if it results in.pattems 
of awards which differ froin the relative levels of athletic participation of both liiales and 
females. If athletia ability is included in the 'standards used, however, and range of ability 
in the sport ^or whictf a scholarship is awarded differs 'widely between th^^ sexes, ^en 
separate norms must be developed for each sex. % - » > 
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.FINANCIAL- ASSISTANCE * 



Self-Cvaluation:* An Outline , ^ • 

./ - • 

In order- to a«5e$s anti evaluate present complialice with the requirements bf the title JX 
'Ijj^ Regulation 'for nond|sdiminatipn ii\ financial assistance and to plaa necessary moclifications, it 
\ will necessary to: \. - . , • 



.will 
^ R 



Review the fcrUowipg materials^ * \ \ 

. * ' • ♦ * ^ " * 

• copies of all policies pej:t^ining; to the administratv>n of financial assistance for students 

• copies of all legal instrtifnents. (or relevant poriions thereof) establishing scholarshijjs or 
|3ther awards pf finaijdal assistance kdministei:eqby ^he agency/schools ' 

• ('copies of all agreements with organizations or individuals t)roviding financiaLassistance 
' to students which is administered by the agency /schools 

\ . 

• eddies of cqteria for student eligibility/selection for all awards of financial aid 

copies of studeht handbooks, and any descriptive' materials pertaining to financial assist- 
ance to students' • 

^* * . " . 

• copies\of any application materials used in the process of a ward^i'^- financial assistsnd!^ 

(Note: Review^of the above should include those materials which pert^in to athletic ^chol: 
..arships.) . * ' T . , * 

Xollcct It he ^ foUowinjg4 ata< ' / . • . • 

list of all awards of finaflciaf assistance ^mad^ to students^ during the pasl school ye^tr, 
by:^ * / ^ , • • . 



-sex of each ^cipient 
-amount of awar^/ 
-Criteria for selection 



lvement4n seJe 



-description/ of agericy/schooLinvolvement4n seJectioti pr(!)pess . 
(Note: This li^t should include any athletic, scholarships administered by the agency /school.) 
Determine compliance by answering the fobowing questions: 




•^is financial assistance awarded to males and females wit ^out discrimination on the basis 
of sex in amount, type^r criteria for ellgibillty/selectioii?) ' \ ^ 



Are all students selected for nojn-athletic fihancial as^stlnce according to the same pro- 
cess and based on standards develdpad and -applied wrthdut regard to jfex? . , * ' 



If legaMy sex-re^ric^d funds are administe^^^^y the. 
financial assistajice to students: 



education agency ih providihg 



-is sele^ctioiyof students for financial assistance based upon objective criteria which do 



not discriininate on the ba^is of sex? 
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-if there are not sufficient sejc-restricted funds to be awarded to students of a particular 
• sex ^o selected, does the school -or district obtain sufficient funds for the excluded stu- 
' dents or not award the sex-restricted funds? , 

• Da ^11 d escriptive materials make clear that non-athletic financial assistance is available to 
males and females in comparable amounts according to identical criteria? 

• Are materials and forms used by students in applying for financial assistance the same for 
— . — females and males and frjse' from any items which discriminate on the basis of sex? - - - 

• Are athletic scholarships: 

-available to males and females in reasonable proportion to the participation of each sex 
in interscholastic athletics; or 

-awarded to students based upon sex-neutral criteria applied to members of both sexes?' 

• Do all descriptive materials regarding athletic scholarships reflect ^S^vailability of ath- 
letic scholarships to males and females according to the nondiscriminatory process 
selected by the education agency/school for their administration? 



If you have answered ''no" to any of these questions, you will need to undertake modifica- 
tions and reniedial st^ps to achieve compliance with Title IX. 



\ 
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, ^FINANCIAL ASSISTANCE 

Self -Evaluation: Action Checklists ' V ^ 

Self-evamation is a process involving staff at ^11 levels of the institution or agency. The fol- 
lowing checklists provide general suggestions to personnel at the central administrative, building 
administrative ,„ and building staff levels as to procedures and review questions which facilitate 
effective evaluation^«x)f compliance with Title IX requirements for nondiscrimination in financial 
assistance. (Npte: These checklists are procedural only;. substantive criteria for evaluating compli- 
ance are provide4in th^preceding section, "Self-E valuation: An Outline.") 

Central^ Office Staff 

• Has^ a policy statement been issued which affirms the right of 
every student to eligibility for financial assistance without regard 

to sex? * . " Yes □ No □ 

o 

• Has a policy directive regarding the specific implications of Title 
IX for agency financial assistance programs and practices been 

disseminated to administrators and relevant staff? Yes □ No □ 

• Have forms, procedures and timelines been developed ancl dissem- ^ 
inate^ for submission to the central office by building administra- 
tors of: ^ 



-assurances pf notification oi^all organizations or individuals pro- * 
viding funds for student financisiKassistance administered by the' . 
school of the school's obligation to pfovide financial assistance/ 
without-regard to sex in compliance with Title IXtequirements? /' Yes d No □ 



—assurances oT review of all- school policies regarding financial 
assistance and modification where necessary to ensure compli-J/ " , ^ . 

ance with Title IX? 'I V Y^s □ No □ ^ ^ 

-assurances of review of all criteria pertaining to the eligibility or 
selection of students for financial assistance administered by the 
school and modification where ne9essary to ensure compliance 
with Title IX? ' ^ . ' Yes Oi No □ 
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-assurances of review of all procedures pertaining to the selection , 
of students /or financial assistance , and modification where ^ 
necessary to ensure compliance with Title IX? j/ * Yes □ No □ 

-assurances of reView of all (jescriptive materials issued by the 
school regarding financial assistance to stnrfents (including itu- 
dent handbooks) 'and modification where necessary to reflect 
compliance with Title I?^>^ I . * - . Yes □ ^o □ 

-assurances of revipCSP all forms used Uy students in applying 
for financial assistance and rtii^dification whei^e necessary to , ^ 

ensure compliance with Title IX? Yes □ '^No □ 

-assurances that all the*" above actions include consideration of 

.both non-athletic and athletic financial assistance programs? Yes □ No □ 

. ' ^e- 
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• Has a sUtemeat' fegtrding district compliance with the require- 
ments of the Title IX R^jilatian been disseminated *to aO organi- 
zations or indiriduab proriding funds for stiidentTinancial aid 

.which are admimstcred by the district? Yes □ No □ 

• Hare aD district pobcies regarding financial assistance tD students 
been renewed and modified where np<«ry to ensure compli- 

am* with Titled? • YesD No 

• Hare all criteria establish^ by the district potaining to the eligi- 
bility or selection of stxidents for financial assistance, bfen re- ' ^ 
Tiewed and naodified where necessary to ensure compliance with 

TitklX? . » . YesD NoD ^ 

• Hare aB procedures or procedural guideUnes pertaining to the 
selection of students for financial assistance been reviewed and ^ 

^ modified .where necessary to ensure comphan^ with Title IX? - Yes □ No □ 

• Have an descriptive materials issued by the district regarding 
finanda|l assistance to students (inchuling student handbooks) 

been idbdified where necessary to refiect compliance with TiUe IX? Yes □ No □ 

. • Hav4 an application forms used by students in obtaining financial 
assistance been reviewed and modified where necessary to ensure 
nondiscrimination on the basis of sex? ^ Yes □ No □ ^ 

• Do aU the above actions include consideration of both non-athletic ^ 

ind athletic financial assistance and/or scholarship programs? Yes □ Nop 

• Has every building administrator submitted aU required data and 

assurances to the central office a«»nling to the specified timeline? ' Yes □ NifcD 
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Bqpding Adnunktiitoii (PrincqMk/SiipemtQiB) 

• Has a policy directive regarding the tpttiGc implications of Title 
IX for school financial assistance^ programs been developed and 
distributed to all staff with req[>onsibility for the selection of stu- 
dents for financial aid or for the administration of school financial 
assistance progranu/funds? 

• Have you requested that all building staff submit information con- . 
ceming any instances of sex discrimination in policies, practices 
or materials relating to stxident financial assistance? 

• Have you prepared the fdlowing and submitted them to the cen- 
tral administration according ta ^>ecified f(mnat and timelines: 

-assurances of notification of all organizations or individuals pro- 
viding f\mds for studeqt financial assistance administered by the 
school of the schooTs obligation to provide fmandal assistance 
without regard to scxln compliance with Title DC requirements? 

-assurances of review of all Khocl policies rqarding financial 
assistance and modifkaiicm where necessary to ensure compli- 
ance with Title DQ 

■ ' - ' ■ 

-aisuiluioes of renfcw of aO criteria pertaining to the digibility or 
. selection of'sfidents for financial assistance administered by the 
school and modification where qecessary to ensure compliance 
with Title IX? 

^1 

-assurances of review of all procedures pertaining to the selection 
of students for financial assistance and modification where 
necessary to ensure compliance with Title IX?, . 

-assurances of review of all descriptlvnosierials issued by the 
school regarding financial assistance to students (including stu* 
dent handbopks) and modification where necessary to reflect 
complianqe with Title IX? 

-assurances of review of all forms used by students in applying for 
financial assistance and modification where necessary to ensure 
compliance with Title IX? * 

-assurances that all of the above actions include consklmtion of^ 
both non^thletic and athletic financial assistance programs? * 
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FINANCIAL ASSISTANCE 



BuHding Staff (Student Penonnd Workers, Counselors, Instructors 
ana Athletic Staff with ReqK>nstbtlity for Student Financial Asriat- 

. • V / 

• Have you familiarized yourself with the&n^cations of Title IX 
requirements for nondiscrimination in studen^Nflnancial assistance 
programs for which you have responsibility? ^ 

• Do you select students for awards of fmanciaf assistance on the- 
basis of criteria which comply with Title IX requirements for 
nondiscrimination? . . ' 

• Do you select students for awards of financial assistaitc^ accord- 
'.ing to^vQ^ures wiiidi 'comply with Title IX rl^ircments for 



AOTdiiateiination? 

• Have you reviewed kll descriptive materials pertaining to finan- 
cial assistance for which you have responsibility and modified 
them where necessary to reflect compliance with Title DC? 

• Have you' reviewed all forms used by students in applying for 
financial assistam^e^for which y6u have responsibility and modi- 
fied them 'Where necessary to ensure compliance with Title IX? 

• Have you submitted to your building adipinistrator information 
^ concerning ^y instances ' of sex disoimination that you >have 

identified in policies, practices^ or materials relating to student 
financial assistance? - 




a 



EMPLOYMENT 



Theft^uhtion 



The Title DC R^ulation provides comprcKensive prohibitions of discrimination in th$ tra- 
idoyment policies and practices of education institutions or agencies. It outlines general require- 
ments noDdssGriminaticm*/ 

i86,Sl Employment 

(a) General , 

( 1) No^person shall, on the basis of sex, be excluded from participation 
, in, be denied the benefits of, or be subjected to discrifnination in employ- 
. ment, or recruitment; eonsideNttion, or setection.therefor, whether full-time 
or part-time, under any education program or activity operated by a recipi- 
ent which receives or benefits from Federal financial assistance. 
♦ ' ' ^' ^ . n 

- y (2) A recipient shall make alt employment decisions in any education 
program or activity operated by such recipient 4n a nonfliscriminatory man- 
ner and shall not limit, segregate, or classify applicants or employees in any 
way which could adversely affect any applicant's or employee 's employment 
oppprtunities or status because of sex. . . 

(3) A recipient shall not enter into any contractual or Qther relation- 
i ship which directly or indirectly has the effect of subjectini employees or 

, / students to discrtmimtion prohibited by thirSubpa^t, including re^ 

J yvith employment and referral agencies, with labor unions, and with organi- 

zations prdviding or administering fringe benefits to employees of the recipi- ^ 
ent. 

(4) A recipient shall not grant preferences to ap0c(mts for employ- 
ment on th^ basis of attendance at any educational institution or entity 
which admits as students only or predominantly members of one sex, ff the 
giving of such preferences has the effect of discriminating qn t^e bas^ of sex 
in violation of this. . . [Regulation] . . a ^ 

186.51 also delineates the specific areas of employment policy ahd practice to which these 
provistons.apply: ' / , • 

(b) Application . / ^ 

The provisioh of this Subpart apply to: * r~ , 

( 11 recruitment, advertising, and the process* of application for employ- 
ment: 

. , . . • \^ . 

♦ * (2) hiring, upgrading, promotion, consideration for and award of ten- 

ure, demotion, transfer, layoff, termination, application of neptftpsm poli- 
cies, right of return from layoff arui rehiring: 

(3) rates of pay or any. other form of compensation, and changes in 
compensation; \ 

^ . ' ' X 100 
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(4f fob assignments, classifications and structure, irttluding position 
descriptions Jines of progression, and seniority lists; 

(5) the terms of aj\y collective bargaining agreement: 

. )' 

(6) granting and return from leaves of absence, leave for pregnancy, 
childbirth, false pregnancy, termination of pregnancy, leave for persons of 
either sex to care for children or dependents, or any^other leave: - ' 

(7) fringe benefits available by virtue of employment, whether or not 
administered by the recipient: 

(8) selection and financial support fo/ training, including apprentice- 
ship, professional meetings, conferences, and other related actfvites, selection 
for tuition assistance, selection for sabbaticals and leaves of absence tp pur- 

• sue training: ^ 

'(9) gmployer-s^onsored activite?, including soiial or recreational pro- 
grams: and 

s 

HO) any other term, condition, or privilege of employment. 
Further specification of the appUcation of these general provisions is provided in H 86.52-86. 
% 86.52 Employment criteria. ' 

A recipient shall not administer or operate any test or other criterion 
J for any employment opportunity which has a disproportionately adverse 
^ect onpersons on the basis -of sex unless: 

(a) usjs of such test or other crfterion is shown to predict validly muc- 
cessful performance in the positiori in question; and 

(b) altemattve tests or criteria for such purpose, whith do not have ^ 

, such disproportionately adverse effect, are shown to be unavailable. . r ■ 

1 86.53 Recruitment 

^ (a) Nondiscriminatory recruitment and hiring . A recipient shall not 
X discriminate on the basis of sex in the recruitment and hiring of employees. • 
Where a recipient has been found to be presently discriminating on the basis 
*' ' of sex in the recruitment or hiring of employees, or has been found to /ww^ 
in the past so discriminated, the recipient shall recruit members of the sex 
so discriminate^^ dgainSt ^asto overcome the effects of such past or present 
discrimirulfion. . . 

(b) Recruitment patterns . A recipient shall not, recruit primarily or 
exclusively at entities which furnish as applicants only or predominantly 
members of one sex if such actions have the effect of discriminating on the 
basis of sex in violation of this Subpart 

' %86.54 Compensation. 

A recipient shall not make or enforce.any policy or practice which. on „ 
(he basifi of sex: 101 
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(a) makes distinctions in rate^ of pay or other compensation; 



(b) results in the payment of wages to employees of one nex at a rate 
less than that paid to employees of the opposite sex for equal work on jobs 
the performance of which requires equal sk^l, effort, and responsibility, and 
which are performed under similar working conditions. ' * 

i 86.55 Job Qassification and structure. > . ^ 

f 

A recipient shall not: 

^ ( a) classify a job as being for males or for females; 

(b) maintain or establish separate lines of progression, seniority lists, 
career ladders, or tenure systems based on sex; or ^ ' 

(c) maintain or establish separate lines of progression, seniority ^sys- 
tems, career ladders, or tenure systems for similar fobs, positioh descrip- 
tions, or job requirements which classify persons on the basis of sex, unless 
sex is a bona-fide occupational qualification for the positions in question as 
set forth in, % 86. 51. . ; . ' , , 

% 86.56 Fringe benefits 

• Jo) 'Tringe benefits" defined. For purposes of this Part, 'fringe bene- 
fits" means: any medical, hospital, accident, life insurance or retirement 
benefit, service, policy or plan, ahy profit-sharing or bonus plan, leave, and 
any other benefit or service -of employment not subject to the provision of 
%86.54. ^ 

(Jb) Prohibitions. A recipient shall not: 

*> 

(J) discriminate on the basis of sex with regard to making fringe bene- 
fits available to employees or make fringe benefits available to spouses, fami- 
lies, or dependents df employees differently upon the basis of the employ- 
ee's sex; 

(2) administer, operate, offer, or participate in a fringe benefit plan 
which does not provide either for equal periodic benefits for members of 
each sex, or for equal contributions to the plan by such recipient for mem- 
bers of each sex; or • * / 

(3) administer, operate, offer, or participate in a pension or retirement 
plan- which establishes different optional or compulsory retirement ages 
based on sex or which otKerwise discriminates in benefits on the^ basis of sex. 

iS6.57 Marital or parental status. 

(a) General . A recipient shall not apply any policy or take any em- 
ployment action: 

» 

(1) concerning the potential marital, parental,' or family status of an 
employee on applicant for employment which treats persons diffei(ently on 
the basis of sex; or 
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' (2) whl0h.is base^upoif whether cm employee or applicant for employ- 
.merit is the head.of household or principal wage earner in luch employee.s 
o/ applicant's family unit. ... ' " 

(b) Pregnaftcy . A recipient shall not discriminate against or exclude 
from employment any employee or applicant for employment on ihe basis 
of pregnancy, childbirth, false pregnancy, termination of pregnancy, or re- 
covery therefrSm. ' . , 

(c) Pregnancy as a temporary disability . A recipient shall treat preg- 
naricy. childSirth. false pregnancy, termination of pregnancy, and recovery 
therefrom and any temporary disability resulting therefrgm as any other 
temporary disability for all job related purpqses, including commencement i 
duration and extensions of leave, payment of disability income, accrual of I 
seniority and any other benefit or service, and reinstatement, and under any \ 
fringe benefit offered to employees by virtue of employment. 

(d) Pregnancy leave .. In the case of a recipient which does not maintain . 
a leave- policy for tts employees, or in the case of an employee wUh insuffi- 
cient leave or accrued employment time' to\qualify Jor leave under such a 
policy, a recipient shall treat pregnancy, childbirth,' false pregnancy, termi- 
nation of . pregnancy and recovery therefrom as a justification for a leave of 
absence without pay for a' reasonable period of time, at th.e conclusion of 
which thcemployee shall be reinstated to the itatus which she held when the , 
leave began or to a comparaitfi position, without decrease in rate ofgompen-J 
sation of loss of promotional' opportunities, or any other right or privilege oj 
employir^nt. ', ' ■ ' ^ 

i86.58 Effect of State, or local law or otiierlrequirements. 

(d) ProhibitoriL requirements . The obligation td comply with this 
Subpart is not obvONd-orallemed bfthe existence of any State or local 
law tr other requirenmt which imposes prohibitions or Urniti upon employ- 
ment of members of one sex which are not imposed ^pon members of the 
• other sex.':' v - , - , 

■ (b) Benefits . A 'reiHphiit which, provides any compensation, service, 
or bmefit to members (sf bne sex pursuant to a State or local law or other • 
requirement 'Shan provlde'^ihe "compensation, service, or benefit to 
members of Ah£.oi]hii^se3i'.fSy)^^ ' 

\86.59 Advertisini'. '-:- %' 'i-* • ' 

A recipient shall not in any advertising related to employment indi- 
cate preference, limitation, specification, or discrimination based on sex 
unless sex is a bona-fide occupattonaJ qualtfication for the particubw fob 
in question. 

% 86.60 Pfc-employment inquiries. j 

(a) Marital statiis. A recipient shall not make pre-employment inquiry 
as to the marital statiis of an applicant for employment, including whether 
'such applicant is "Miss or Mrs. " 
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(b)''Sex. A recipient may make pre-employment inquiry as to the sex of 
an applicant/or empfoymenti.but only if such inquiry is made equally of such 
applicants of both sexes and if the results of such inquiry ^re not used in con- 
nection with discrimination prohibitedlby this I^art. { 

* 155. 67 Sex as a bona-fide occupational quali fication ^ , 

-A recipient may take action otherwise prohibited by this Subpart pro- 
vided it is shown thai sex is a bona-fide occupational qualification for that 
action, such that consideration of sex with regard . to such action is essential to 
successful operation of the employment function concerned. A recipient shall 
not take action pursuant tq this section which is based upon alleged compara- 
tipe employment characteristics or stereotyped characterizations of one Or the 
other^sex, or upon preference based on sex of the recipient, employees, sfu- 
dents, :or otffer persons, but nothing contained in this sedtjon shall prevent a ' 
recipient from considering an employee's sex in relation to employment in a " 
lodcer room or ^toilet facility used only by members of one sex. 



The Issue 



the primary intent of tiS employment provisions of the title'IX Regulation is to ensure 
that true equality of opportunity exists in all employment policies, practices and procedures of 
an educat^n agency or institution. Equal treatment may .be denied either to male or female 
apiJhc^ts or employees, and such denial may occur, in nearly every aspect of personnel manage- 
ment. The employment provisiphs- of the Title IX Regulation are "based ^ in large measure, on 
experience with other. Federal antidiscrimination Jaws covering eiilploytncnt and the precedents 
established through ^elated litigatidn. . * . 

T6..iioderstand issues of equal emplbyment oppirtunity within the fielcf of education, care 
mustt^ taken to distinguish between the sex-taping of professional roles and the uhderutiliza- 
tion of ign^fied. education personnel.. Education lias been characterized as a. ••woman's profes- 
sion" because sixty-seven percent of the instructiona} personnel in local-education agencies are 
female. The ixiac^Vfacy of this label is apparenj when this figure is compared with figures regard- 
ing the neprcsentatldil-.Qf women within administrative and leadership positions in ^ucation 
(See Table 1, page l^(n). * . • . . . . . 

' ' ^ / - * * 

This employment pattern nfiay be partially explained hy societal and professional sex stereo- 
typing of the roles of maks and . femal^ ^d the mdiyidual choices made on the basis of such 
stereotypes. We ean expect that this general pattern may modified in the course of future 
years a^ a result of a general sdcietaj movement toiward the reduction of sex-role stereotyping. 
This sex-typing which results from individual applrcairt of ejnplbyec choices is, of course, not 
.prohibited by the Regulation. " 

This employ^;nent pattern also results froiftVdiscrimi^ m* the employment poUcies ind 
practices of education institutions. Such discrimihaiii6l[I^Qe.cafe^^tn sex is used as a criterion 
for the differentiah-hamtling of applicants or employees. One indicator of possible discrimina- 
tory policies or practices is the undcrutilization of either males or females in a particular job 
category or position in an ed^ucation agency. Undcrutilization occun when employees of a 
particular group (sex, racial^thnic group) occupy a smaller percentage of job positions than 
their proportionate representation in the pool of qualified individuals. In educational employ- 
mentf one primary indicator of qualification is the possession, of relevant degrees. National 
figures regarding degrees held by women and their representation at various levels of the educa- 
tion profession arc presented on the following page. 
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, ^ Table 1 

Percentages of Fenude Employees 
and Degree Redpientt in Education-1970-1971* 

% female . ^^f^""""' 

InstrucUonal SUff 67.2% B.A. degrees in educaUon 74.0% 

Princinals ., • . 15.3% Master s degrees: 

SSrindpals ■ ; . 1 5.0% -in education 56.0% 

SriffiS aSinistrators . ! 25.9% -in educational administration 20.0% 

^^dtcXn"^ 21.0% ^ 

-in educational administration 8.5% 

These figures suggest that women are underutilized in local education agency employment, and 
that educational employment practices, poUcies and procedures shouM be reviewed for possible 
. discriminatory effects. * 

For example, discrimination in recruitment may occur in job descriptions or broclwres 
which use sex-Unked pronouns or provide consistent stereotyping of jobs in iUustrations or exam- 
ples. Application forms which require indications of marital status and number of-dependents 
may be used to screen out married women with children. 

Initial placement of women on salary schedules may be discriminatory in that males are 
mtfre likely than females to receive credit for prior related experience. Fnnge benefits provided 
women may be less than those provided men. For example, coverage of maternity may be in- 
cluded on insurance benefits for spouses of male employees and not provided for female employ- 



ees. 
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Discrimination is frequently found in the handling of maternity leave. Maternity leave poli- 
cies which require the exclusion of women from the classroom at a specified month of pregnancy 
are discriminatory, a* is the denial of the application of accrued sick leave to maternity leave. The 
general standard that should be used for evaluating possible inequities is that maternity leave 
should be treated in the same manner as any other temporary disabiUty requiring a prolonged 
absence from the.jQb.~ . 

Unequal pay for female employees is another, area of frequent discrimination. This js most 
commonly found in the pay provided for male and female maintenance and janitonal staff, male 
and female coaches, male and female principals, and male and. female administrative and super- 
visory employees who carry out equivalent job functions. 

Discriminatory clauses may be found in collective bargaining or professional agreements 
with labor organizations. These are most Ukely to occur in contractual clauses deaUng with mater- 
nity leave, sabbatical leave, extra-duty pay and assignments, fringe benefits, and procedures tor 
TTOtifying employees of job opportunities. 

Perhaps the most serious form of discrimination is the lack of career mobility for those 
women who desire to move into administrative positions. National statistics indicate that the 
percentages of women in elementary, junior high and secondary' school principalships contmue to 
decUne Women constitute less than one percent of the superintendents in the Umted States and 
are frequently underrepresented in other central office positions of local edu9ation agencies. Ihe 

• Figures derived from 1972 National Education AssociaUon research data and the \91^ Digest of Education 
Statistics, published by the Natiofial Center for EducaUon StatitUcs, Department of Health, Education, and 
Welfare. 
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reasons for the disproportionate number of women in these positions are not found in discrimina- 
tion in hiring alone but include a range of factors: patterns of discouragement to obtain admin- 
istrative training and experience; the lack of opportunity to gain prerequisite positions or experi- 
ences; the stereotypes and prejudices of persons making promotion decisions; the lack of objec- 
tive criteria for evaluating performance; and the lack of publication of job openings and oppor- 
tunities* 

DisCTimination against males may also be identified in a number of areas. Males may be 
required or expected to perform supervisory, administrative, or physioal tasks that are not re- 
quired or expected of females occupying a comparable position. Male employees may be denied 
childrearing leave that is extended to female employees. Further, males in the classroom may be 
pressured to move into administrative positions, even when they may prefer to remain in the 
classroom. 



/ 
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EMPLOYMENT 



Self-EvalUdtion: An Outline 



In order to assess and evaluate present ccAipliance with the requirements of the Title IX 
Regulation for nxjndiscrimination in education' employment, it may be useful to: 

Review the following materials: 

• the organizational chart of school system personnel, both agency-wide and within sepa- 
rate schools J ' 

• job descriptions and statements of qualifications required for all pc^sitions in the agency, 

both certificated and classified ^ 

ft 

• the salary schedules for all posi^ijuis, both certificated and classified 

• copies of application forms for certifiqated and classified positions 

• copies of all policies relating to granting of leaves of absence, including those for tempo- 
rary di^bilities and pregnancy and related conditions 

• copies of all nredical, hospital, accident, life insurance or retirement benefit policies or 
plans offered or administered by the district 

• descriptions of, all training prograijis operated or sponsored by the district and criteria for 
selecting participants 

• copies of any tests or instruments used in employee selection or placement 

• copies of all co llective ba^^aining agreements 
Collect the following data: 

\ 

• the numbers and percer\tages of employees by sex for each major job classification agency- 
^ wide, and by schc^ol 

• average salary and grade by sex of 5-, 10-, and 1 5-ydS|^ployees in equivalent job cate- 
'gories I 

• average time in graae (between promotions) of employees by sex 

• list, by program, of names and sexes of all personnel participating in training programs 
operated or spontored by tj^e district 

• list of all institutions from which employees are recruited or referred (through staff visita- 
tion or through mailing of position vacancy notices) 

• list of all extracurricular assignments undertaken by staff by: 

-name of individual ^ 
-description of assignment 
—rate of compensation 
-method of selection or designation of staff 
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• list of travel funds expended by staff during the past year -by sex and positions of staff 
nlembers using such funds • , 

• a summary of all applications for employment, stating sex of applicant, position applied 
for, relevant qualification;? vf lack thereof, and hiring decision made. (This "applicant 
how record" should be maintained for a three-year period.) , . 

Determine compliance by answering the following questions: 

• Are all employment decisions made in a nondiscriminatory manner? 

• Are all decisions- regarding recruitment, selecticwi, transfer, .referral, promotion, retention^ 
dismissal or membership of professional and non-professional employees made without 
regard to sex? 

• Are all contracts or collective bargaining agreements free from' provisions which 
employees differently on the basis of sex? 

• Are all agency-sponsored activities, including social and recreational proferatn^open to 
employees of both sexes? . v * / 

• If. the district recruits or grants preference to applicants for employmenyon the basis of 
attendance at a predominantly or eqtirely single-sex institution, are the /umbers of male 
and female applicants so eligible roughly equivalent? 

• Are all fringe benefits-medical, hospital, accident or life in^urance^ retirement or profit- 
sharing polipies or plans-provided without regard to sex? / ^ 

-Are all benefits available equally to both sexes? 

-Are fringe benefits available to spouses, families, or dependents the same for male and 
female employees? 

-Do fringe benefit plans offered or administered by they^gency provide ehher for equal 
periodic benefits or equil agency contributions for members of each sex? 

-Do pension 6\ retirement plans operated by the disti'ict establish the same optional and 
compulsory retirement ages for males and females? ^ . ^ • ^ ' 

Have all tests, criteria, or techni4uesL(pr employee/stle^ition or placement 'been reviewed 
to identify any.which have adverse' impact on the Msis of«x-? 

>f ' ' Y . 

• Have aU which have been so identified b^en revljSwed and fpund to be valid pf edicto/s df 
/ job pra^rtnance? ^ 

• Do /pr6-employment inquiries avoid any reference to the potential or actyal marital, 
parental or family status of an applicant? 

• Axe nepotism policies written and applied.with equal impact upon members of 6oth sexes? 

• Does assignment of staff to ranks, levels,' 6t job classification ^i^ggcsfr a pattcrfi of equal 
^ assignment of comparably ^qualified males ind females? . " * 

1'J8 ": 



♦ Are cntena for determinirig j&alanes for aird within each job clas^ifieatton developed. and 
applied without regard to sei'^ 



• Are salaries for the same or comparable jobs and responsibihties the same for men and 
women? 

• Are all traming. internships, staff development oppomMities. tuition grants or other com- 
, pensation designed to prepare employees for advancement equally available to nales and 

females unless they are designed to eliminate underrepresentation of members of Qjie sex*^ 

• Are all leaves-medical, sabbatical, emergency, admimstrative. and ed/cational-equally 
available to men and women'' 

• Are pregnancy and related conditions treated as an> other temporar>' disabilit> for pur- 
poses of leave, seniority, and other employment benefits'' 

If you have answered -no'' to any of thes& questions, you v,ill need to undertake modifica- 
tions andlirmedial steps to achieve con^banc&^vith Title IX. 



< 
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EMPLOYMENT 



Setf-Evalaatk>n: Action Checklists 

Sclf-cvaluation is a process involving staff at all levels of the institution or agency. The fol- 
lowing checklists p>royide general suggestions to personnel at the central administrative, building 
administrative, and building staff levels as to procedures and review questions which facilitate 
effective evaluation of comphance with Title IX requirements for nondiscrimination in educa- 
tion employment. (Note: These checklists are procedural only; substantive criteria for evaluat- 
ing comphance are provided in the preceding section, * "Self -Evaluation: An Outline/*) 

Central Office Staff 

• Has a pobcy statement been issued which affirms the right of indi- 
viduals to employment and all conditions and benefits thereof 

without regard to sex? < . YesD jWoD 

^--•iias a policy directwe regarding the specific implications of Title 
l)Csfor agency employment policies and practices been developed 
ana disseminated to all administrators and staff with responsibility 
for implementation of personnel policies? ^ □ No □ 

• Have forms, procedures and timelines been dep^^eloped and dissemi- 
nated for submission to the central office by building administra- 
tors of: % 

-assurances that all recommendations/decisions relating to em- 
ployee selection, compensation and/or promotion arc made on 
the basis of non-discriminatory criteria as specified by the central 
administration and applied without regard to sex? YerD No □ 

-assurances that all recommendations/decisions regarding the t 
assignment and compensation of staff for extra-duty functions 
are made on the basis of nondiscriminatory criteria as sjiecified 
by the central administration and applied without regard to sex? Yes □ No □ 

-assurances that all recommendations/decisions regarding leave 
privileges are made on the basis of nondiscriminatory criteria 
as specifie<f by the central administration and applied without * 
regard td sex? ^ • ^ Yes □ No □ 

' -assurance^ that all decisions regardif^ room assignment and 
access to and use of facilities and supplementary materials are * 
made on the basis of specified criteria without reg^d to sex? Yes □ ^ No □ 

• Have a|l statemenis or do«imients concerning agency employment ^^^-^ s 

and personnel policies,- practices, criteria and procedures been 
reviewedjf and modified as necessary to ensure compliance with 

Title IXl*ad areas, including: * 

* 

-recruitment? Yes □ ftio □ 

-selection? r ^ - .Yes-O No □ 

-asaijjament (including extra-duty assignments)?. Yes □ No □ 

liO 
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-transfer? Yes □ No □ 

-referral? Yes □ No □ 

-promotion? Yes □ No □ 

-retention? ' Yes □ No □ 

-dismissal? Yes □ No □ 

-fringe benefits? Yes □ No □ 

• Has a statement regardmg agencv^^»ft%ijliance with Title IX require- 
ments for non(!liscnmination>ff'emplo>^ent been diss^nynated to 

all sources of employee^e^miitment or referral? Yes □ No □ 

• Have, all application forms been reviewed and modified 
necess^ to ensure omission of questions regarding ma 

parent al stal us?* Yes □ No □ 





• Has a record of at)piicant fiow for the past twelve months (persons 
who applied foroi^itions, their relevant qualifications, and the 
employmen^^i<^{sion made) been prepared and examined to deter- 
irTtlf' "^^"^^^ all agency emplpyment policies, criteria, and pro- 
cedures are being applied m a nondiscriminatory fashion which 

comphes with Title IX requirements? ^ Yes □ No □ 

• Have. all position descriptions, job classifications, and salary sched- 
ules been reviewed and modified as necessary: 

-to ensure job-relatedness of employment criteria? Yes O No □ 

-to ensure equity in job classificatiorns? Yes □ No □ 

-to ensure equity in compensation for comparable jobs? Yes □ No □ 

• Has a record of personnel receiving sabbatical leave benefits, train- 
ing or educational opportunities, and financial support for travel, 
professional meetings, etc., been prepared and reviewed^ deter- 
mine whether policies, criteria and procedures regardmg 'these 
employment benefits are at)plied ^ a nondiscriminatory fashion 

which complies with Title IX requirements? Yes □ No □ 

• Have all entities providing benefits to employees-medical, hospi- 
tal, accident, life insuiinice, retirement or profit-sharing policies or 
plans-been notified of uie agency's obligation to provide such 
benefits in a nondiscrirainaiory fashion which complies with Title 

IX requirements in these areas? ' Yes □ No □ 

• Have all such plans, policies',and eligibility requirements therefor 

been modified where Necessary to ensure compliance? Yes □ No □ 



• Have all contracts, collective bargaining and professional agree- 
^ ments been reviewed and modified where necessary to ensure C 

compliance with the require™Ats of Title IX? Yes □ No □ 

• Has a grievance procedure b 5fln established for the handling and 

resolution of^mplaints of ei liloyment discrimination? ^ Yes □ No □ 

Has every^ building administiafor submitted all required data and 

assurances to the ^^entrAl offjcc accoi^ing to the specified timeline? Ycs*D No □ 

•Note: Such information may be coUcSltdjerpcrronncl management after employment. 
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Building Administrators (Principals/Supervisors) 



Has a policy directive regarding the specific implication^ of Title 
IX for school employment (or employment-related) practices and 
procedures been developed and disseminated to all building staff? 

Have you requested that all building staff submit information con- 
cerning any instances of sex discrimination that they may identify 
in school employment (or employment-related) practices and pro- 
ccdures? , 

Have you prepared the following and submitted thiyn to the cen- 
tral administration according to the specified format and timelines: 



-assurances that all recommendations/decisions relating to em- 
ployee selection, compensation and/or promotion are made oA 
the basis of non-discriminatory criteria -as specified by the central 
administration and applied without regard to sex? 

-assurances that alf recommendations/decisions regarding the 
assignment and compensation of staff for extra-duty functions 
arc made on the. basis of nondiscriminatory criteria as specified 
by the central administration and appbed without regard to sex? 

-assurances that -all recommendations/decisions regarding leave 
privileges are made on the basis of nondiscrimins^tory criteria 
as specified by the central administration and appB^ without 
regard to sex? 



-assurances that all decisions regarding room assignjnent, and^ 
access to and use of facihties and supplementary materials are 
made on the basis of specified criteria without regard to sex? 



Yes □ No □ 



Yes □ No d * 



Yes O No □ 



YesD 'NoD 



Yes □ No □ 



Yes □ No □ 
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EMPLOYMENT 



Building Suff (Ortificated and Claanfied) 

• Have you familiarized yourself with the impli^k^ns of Title IX 
for the cmplo^ejrt policies and practicwTof your education 
agency/school? 

• H^ve all collective bargaining agreements, professional agreements, 
or contracts been reviewed and modified where necessary to 
ensure that all clauses are in compliance with Title IX require- 
ments for nondiscrimination in employment? 

• Have you submitted to your building administrator (or employe 
representative) information concerning any instances of sex dis- 
crimination that you have identified in the employment policies 
and practices of your agency/school? 



Yes □ No □ 



Yes □ No □ 



Yes □ No □ 



\ 
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PLANNING, CONDUCTING, AND REPORTING 
AN INSTITUTIONAL SELF-EVALUATION 



The Title IX Regulation requirement for institutional self-evaluation will necessitate the 
development by every education agency of a systematic process for the assessment of compliance 
in its policies, programs and practices and the development and implementation of modifications 
and remedial steps to correct any instances of discrimination identified. The Regulation is unique 
in this requirement, which acknowledges the importance of local evaluation and planning in any 
education change process. 

The institutional self-evaluation is important fj)r several reasons: 

• it affords education agencies 2j\ opportunity for the development or refinement of pro- 
cedures and mechanisms which may be used for the continued monitoring of any edu- 
cation program ; 

• it ensures that education agencies and their students and employees arc protected from 
unintentional sex discrimination which could resxilt in Title IX violations; 

• it provides an opportunity for informing all staff of Title IX requirements while involv- 
ing them in the assessment and modification process. 

Because of the importance of the process, the scope of the evaluation, and the numbers of 
personnel involved, it is critical that the institutional self-evaluation proceed in a systematic man- 
ner. It may be helpful to think of the institutional self-evaluation process in several stages: 

• planning the evaluation process; ' 

• collecting, synthesizing, and evaluating the data; 

• implementing modifications and remedial steps; « 

• maintaining necessary records; ' . 

• monitojing progress of the evaluation and compliance program. 

PUnning the Evtlujtion Process 

Planning is the basis for an Effective evaluation and compliance program. It might be accom- 
plished in the following sequence: 

1) The a/eas to be evaluated must be delineated. Every education agency will differ in the 
specific areas which will need to be addressed. These should be identified during the first plan* 
ning stage. > 
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2) When the areas for evalu4ition have been identified^ it will be desirable to designate a(n 
employee with knowledge, responsibility, and authority in each specSfic area to be examined. 
Such designations can assist in the distribution of responsibilities for coordination and maximiie 
the involvement of personnel with expertise and involvement in ongoing agency program activ- 
ities. - ' ' I 

3) Specific criteria, pr6cedures, formats and timelines must be developed for the evaluation 
and reporting of each area. These must be based upon the actxial policies, programs, ofacticjes 
and materials (pf the particular agency program. Cooperation between the Title IX cowdina 
and the employees designated in each evaluation area serves to increase the specificity of crit^a 
and procedures developed and the data obtained. 
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4) ThpM^esponsibilities of all staff in the evaluation< process must be clarified, and all staff 
must be informed of their responsibilities. By developing procedures for increasing the numbers 
and diy^ity of staff ujyolved, an education agency may broaden its data base for more effective 
ition aod simultaneously educate its staff regarding the requirements for Title IX compli- 
ance. Providing such information is a critical step in ensuring nondiscrimination ^ 

p 

>Qecting, Synthesizing and Evaluating the Data 

As data are obtained from individual schools and/or individual staff members*, they will need 
to be collected, synthesized and evaluated in order to identify areas of noncompliance and 
sources of discrimination and assess their prevalence throughout the education agency or their 
confinement to an individual school(s). Reports of the data synthesis must be prepared and dis- 
seminate4 to all staff with responsibility/authority for policy or program modification. In some 
circumstances^ it may be desirable to prepare summaries of such reports for review by all area 
staff or other interested groups. 



jlm 



plementing Modifications and Remedial Steps 



When areas or instances of noncompliance are identified, modifications to ensure compli- 
ance must be implemented and remedial steps to correct the effects of such discnmination must 
be undertaken. All modifications or corrections of discriminatory policies or practices must be 
accomplished by July 21, 1976. Remedial steps which involve the^velopment of special or con- 
tinuing programs or publications need not be completed by this date, but specific plans and time- 
lines for their accomphshment must be developed. To facilitate the implementation of either 
modifications or remedial steps, it is important to specify the action to be taken, staff accounta- 
bility for Its accomplishment, and the date(s) requyed for its completion. 

Maintaining Necessary Records • 

Maintenance of records anfl documentation relating to all modifications and remedial steps 
taken for i three-year period is a require;nent of the Title IX Regulation. The form of the records 
to be kept will be a function of the data requested and the procedures used for their collection. 
Maintenance of centralized records of Title IX evaluation and compliance efforts provides a data 
base for the planning, evaluation and revision of program efforts by administrative staff. It also 
provides a reference ^or the handling of inquiries regarding agency compliance and may be critical 
if allegations or complaints of noncompliance are filed with the Federal government. Such records 
are also, the basis for the submission of the compliance assurances required with every application 
for Federal funding. 

Monitoring the Evaluation 'and Compliance Program 

Requirements for compliance with Title IX are ongoing: procedures artd mechanisms must 
be developed for ensuring that policies, programs and practices are monitored on a continuing 
basis. Periodic reviews should be made and reports disseminated to governance, key administra- 
tors and relevant staff. 

Every local' education agency will need to adapt these suggested stages according to its par- 
ticular organizational an(^ procedural requirements and its compliance needs. Sample forms for 
the synthesis^ reporting and monitoring of the evaluation and compliancy programs follow on the 
last four pages. These forms may be used as' a basis for the development of more individualized 
forms or they may1)e reproduced in whole or in part for agency use in their present form. They 
arc designed to provide Title IX coordinators or administrators with a summary view of basic 
information regarding the progress of self-evaluation and compliance. 
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;;ompli|pce with Title IX is a continuing and complex process involving policy develop- 
ment, staff training, program implgu^ntation, evaluation, program revision, and ongoing moni- 
toring and interpretation. Institutional self-evaluation provides an opportunitv to plan, develop 
and accomplish these tasks in a systematic fashion. Its successful implementation can provide im- 
proved education for^ students, more equal employAient opportunities for education person- 
nel, and mechaniSfll^and procedures for more effective program evaluation ^nd monitoring by 
education administrators. 
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INSTITUTIONAL SELF-EVALUATION J[ 
• SUMMARY REPORT FORM w-^^ 



Compliance area: (taken from Regulation) 

Staff member responsible for area coordination: (name, position, office address and telephone) 

Policy statement issued: (date) 

Policy directive issued: (date) 

Data/assurances required 

forms, procedures, and timelines issued: (date) 

data/assurances received: 

from central office staff niember - (date) 
from building administrators 
(specify schools) - (date) ^.^^ 

Noncompliance identified: 

(list policies, practices or materials found to be in noncompliance) 

Modifications taken: 

(list any actions taken to correct noncompliance) (date completed) 

Remedial steps taken or planned: \ 

(list any actions taken to eliminate the 

effects of identified noncompliance) (date completed or of planned completion) 

Comments: 



; 
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INSTITUTIONAL SELF-EVALUATIO 
SUMMARY REPORT FORM 



COMPLETED SAMPLE 



Compliance area: Counseling 

Staff member responsible for area coordination: 

M. Ortega, Director of Counseling and Guidance * 
Administration Building, Room 401 , 833-5426 

Policy statement issued: December 1 , 1975 
Policy directive issued: February 1 , 1 976 

Data/assurances required 

forms, procedurfes and timelines issued: February 1 , 1976 ^ 
data/assurances received: (deadline — ^May 1 , 1976) 
from central office staff ' March 20, 1976 
from building administrators- 
Reed Junior High School April 1,1976 ^ . 
Jefferson Junior High School April 10, 1976 
Stratford Junior High School May 1 , 1 976 
Central High School March 31,1976 
West High School May 1 , 1976 ^' 

Noncompliance identified: 

Hedges Vocational Interest Blank currently in use has separate male and female scoring 
forms, each listing different occupations. ^ v 

Choosing A Career, used for senior high school counseling,' has only 4 females shown in 
illustrations while males are'^shown in 39. Females are shown only as nurses, teachers, and librar- 
ians; text refers to choosing' a career which is compatible with' responsibilities of motherhood. 

Three of four counselors in Reed Junior High .School routinelyradvise all female students 
to take one semester of personal typing before graduation. No such advice is given to male 
students. 1 

Vocational education courses in every junior and senior high school have been found to have 
sexually disproportionate enrollments. Course descriptions in student course catal<igs have been 
found to use stereotyped, sex-linked pronouns in referring to these courses (e.g., •^he'' when refer- 
ring to auto mechanics students; ''she" when referring to secretarial students). 

Modifications taken: 

As of March 1, 1976, the Hedges Vocational Interest Blank was replaced by the Martin 
Career Maturity Inventory. 

» 

Choosing A Career will be supplemented by Career P^^^}!^^^^^ Women, until 

such time as a sound non-sexist career guidance volume klii ta^&m^:i^y^^ 

A flirective regarding legal responsibility for nondiscriminatoiV counseling has bpen di»em- 
inated to all counselors. J j ' -J^^"^ ^ * 
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AH student course catalogs are in the process of revision; all course descriptions will contain 
only gender-neutral labels at next publication, now scheduled for March, 1977, 

' \ 
Reinffedidl steps taken or planned: \ 

The following materials have been obtained for use by counselors: 

Sex Fairness In Career Guidance: A Learning Kit (from Abt Associates Inc.) 
Issues of Sex Bias and Sex Fairness in Career Interest Measurement (from the National Insti- 
tute of Education) 

An agency-wide, 2-day program, "Career Planning for Women," will be held on Octo6er 12, 
1976, 

v 

V 

Comments: Request for inservice training in non-sexist career counseling for all cptinselors is cur- 
rently .under consideration. Such training might be incorporated in inservice days scheduled for 
October 4-5, 1976. 
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